Nominsted by: S ——

Candidate 0

Name: A

a Female

Agas 458

Quelifications; Doctor Technologize in Business Administration, Master
Legum in Human Rights, LLB and Bl.luris

Cecupation: Legal and Governance Practitioner

Campanies warked for. UMIES, Mational Consumer Tribunal, Avivs
Business Consulfing, Public Protacier South Africa, Nationa] Departmant of
Tranzperl, SASSA, Central University of Technology and Bloemfantsin Bar,

Eoard Memhership: Infernational Association of Carified Fraud Examiners
Advisory Council, Road Accldent Fund, South African Insututa of Drug-Fraes
Sport, Aviva Business consuiling

Nominated by; *

Candidate o1

Mame: —

Sex: Female

e &

Cizlifications: PhO in Public Affairs: Paliey Developmant and

Iimplemeniation, M Sc. in Science Educalion, B.Se, Certificate in Managemant of
Training Instilutions, Certificata in Training Pokicy snd Currieulum Design and
Cerlificate in Projsct Management

Cooupation: i Managing Direcior

Companias workead for Real Afnican Warks Indusirias {Fiy) Lid,
lingcaphepha Matallurgica! Services, Onderstepeort Biclogical Products, Safiety
and Security Seta, Scuth African Qualifications Authority and Kovelavo
Consuling.

Board Membership: South Afffican Qualifications Autharity Soerd and
T Spacial Development Zones

i




Nominated by: ‘I‘

Candidate 62

Hame: -

S Tale

Age: a7

Califications: Matlcnal Digloma for Technicians, National Highat Diplema

in Management Practice and Mafric
Qecupation: Independent Consuftant
Companies worked for; Linden Petzer Consulting, Department of

Talgcommunications and Posial Samvcas and Scuth Afnean Council for Space
Affairs,

Eoard Membsarship: Mot clear on CW

Meminated by: Mational Association of Broadcaslars

Candidate &3 —
Mame: “

Sex: Kale

Age: 50

Clualifizations: A Homours In Econoemics, BA in Malhematice and

Economics and Matric
Docupation; Mot clear on GV

Companies workad for:  Nafional Consumer Commission. Developmant Bank
of Southern Affica and 1CAZS

Board Membership MNaona
Mominsted by Salf-Nemination
Candidate 53




e L]
Age: L
Qualkfications: Nalional Diploma n Data Processing Management, Clo
Cerficate. Leadership Advancement Programme and Certificate in Project
Managemant
Ccoupation Managing Director / Foundes
Companies warkead for BLR Buslness Censulting, Vula [nvestment
Haolgings, Ndizari, Kusile Computers, Group 5
Roads

Board Memberahip: Hane

Nominated by EEEisT—

Candidate 85

Name: 3

Sau Efale

Age; 78

Qualifications: Dactor of Philesophy, Master's Degree and Diplema in
Chnartered Society of Physiotherapy.

Cecupaion: Honarary President

Companies worked for. South African Nationzl Coundil for the Blind, South

African Disability Development Trust

Board Membership: South African Breweries - Trustee

Mominsted by: Lo S

Candidate 66

Name: “

Sex Wales

Ages 74

an




Gualfications: k. Engineering in Electronics, E.Sc Honours Degres in
Elecirical Engineering snd B.Sc in Elastrical Enginaering.

Decupation: Consultar? In the Telecommunications sactor
Companies worked for: Indapendent Communications Authority of Seuth
Africa, Kapele Telecommunication MNetwark,
Motorolz, Sentech and CSIR.

Board Membership: Mare

———

Candidate 67

Marne: R R

Se Female

Age 43

Qualifications: PRD in Culturzal & Media Siudies, Master of Arte In Madia &

CyBoral Swudlkes, BA Honours in Brozdeasting Studizs, Diploma in Applied
Joumalism and Matric

Diczupation: Execufive Dean: Faculty of Ars & Design

Compaties worked for: Curhan Univarsity of Technology, Global Alliance for
|mproved Mutrition, Development Bank of Southem Alrica, Gender Links and
NMadia Insute of Southern Africa-South Africa

Board Membearship: DHET Creative Ouwtputs and innovations Advisory
Panel, Maticnal Instiiute for the Humanities and
Social Sclences, South Affican Humanifiss Dezans
Aseociation and South African Centre for Digital
Languags Resopurces

Mominated by ..

Candidate 68

Hame:

Seur hals
Age : 62

1




Qualifications B.5¢ Honours In Enginearing 2nd MDP

OiecU pation: Mat clear an CW

Companies warked for: Independant Communications Autherity of Seuth
Africa, ARISPA, ISPA, QuickSiepfZanet, De Beers ! Angle Group, National
Telephone System

Board Memtarship: Nons

Nominated by: ,,_-

Candidate &9

Hame: o R S,

Sax. Male

Agex 44

Diualficalions: ktaster of Arts in ICT Policy & Regulation, Cartificate in 1CT

Policy and Regulation, Programme far Management Davelopment, Certificate in
Practizal Project Management and National Diploma in Elecirical Engineenng.

Ooupation: Special Advisor to Minisler

Companies worked fon Minlstry of Communications & Digitsl Technologies,
IGASA, Wits Link Centre, Ericeson, SAAB-Grintek and Trangtel

Board Membasship Mone

Nominated by ‘

Candidate T0

Mame: R

S iale

fgas a7

Cualifications: Cedificats of Praficiancy In Telecommunication, National

Diplema in Telecommunication, Certifeale in Teiscommunication Palicy,
Management and Regulation and Digloma in Human Reseurces Maragement.

i




Decupation: Complaints and Compiiznce Commitiee member

Compamas worked for; [ndependent Communications Authority of South
Africa, MICT Seta, Mpumalanpa Regional Tralning Trust and TelkomEA Limitad.

Board Membership, MHone

Neminated by ..

Candldate 71

Marme *

Sex: Femals

Age: 2

Caaiifications: Bachelor's Degres In Psychology & Organisational

Fsychology and HQF Lavel 5 Radio Broadoasting.

Qooupation Chief Executive Officer | Founder

Companies worked for: Nonala Tose Productions (Pty) Lid, South African
Braadeasting Corporatian, Clicks Live Ratall Radio, Kaya FM, Heads Up Alrlca
Fadio, Midrand Community Radio, Marle Claire Magazine and YFM

Boerd Membershlp: Mone

Memenated by: Self-Mominalion

Candidate T2

Name: H

Sax: Mals

Age: 56

Ciualifications: Cerificate In ICT Policy and Management, irtemafional

Vaics and Data Traffic Managemeant, Nations! Digloma for Electrical Enginasrs
and Mairic,

Oooupation: Indapancent Speclalized ICT Expect Consultant

Companias worked for, Jathro Consuling Solutions {Pty) Lid, Vodacom
South Africa, South African Communications Forum and TelkemS4 Limited,

33




Board Membership: Leratong Provincial Hospital

Nominated by E= s aine = SR

Candidate 73

Name:; b e

Sex Male

Age: 49

Qualifications: Certificate In Project Managsment, Certificate in

Competition Law, Certificate in Telacommunications Law, Execuive
Development Programme, B, Proc {Law) and Matric

Chocupation: Founder ahd Direclor

Campanies worked for Taotetsl Ademey’s Inc,, Law Soclety of South Africa,
Independent Communications Authonty of South Afriza and Vista University.

Board Membership: Mone

Maominated by Mational Association of Broadcastens

Candidate T4

Name: RN

Sex wlale

Age: 44

Qualifications: Kaster of Business Managemeant 2nd Administration, .

Bachelor of Accourting Sclences Honours Degree, Bachelor of Commerce and
Advanee Diploma in Accounfing Sciences

Oceupation: Indapendent Govemnanea Practitionsr

Compantes worked for: independent Development Trust, Mlinga O.R,
Tambo Davelopment Agancy, Eastern Cape Municipal Support Services,
Presidential Preject Team and Price Waterhouse Meyernal and FU3 Pretorious

Condashs,

Bosrd Membership: Mone

ad




Mominated by:

Candidate 75

Name: .

Se8x Mate

Age: o6

Qualifications: Mastar of Arts in the Field of ICT Folicy & Regulation,

Managng the Telecommunizations Environment, Policy & Regulation, Naiional
Higher Diploma and Leadershia & Management Development Programme

Crocupation: Coungillor

Companies warked For; Independent Communications Authority of South
Africa, Maotel, Fygma Censulting, Depadmant of Communications, PSITEK
(Pt Lid and SATHEA

Board Membership: ICASA Council

Nominaled by: E
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CURRICULUM VITAE O r4iiagiage

PERSDNAL DETAILS

SURMNAME

FIRST NAMES
TITLE

GEMDER

DATE OF BIRTH
I NLMBER
NATIONALTY
MARITAL STATUS
DEPENDANTS
DRIVER'S LICENCE
HEALTH STATUS
POSTAL ADDRESS

TELEPHONE [WORK|
EAX (WORK]
CELL NUMBER

EDUCATIONAL DETAILS

MAME OF INSTITUTION

COURSE

NAME OF INSTITUTION
COURSE
SUBJECT PASSED

RELATIONS

YEAR PASSED

B
.M“

tFEMALE

+ oLUTH AFRICAN

DWW DOWED

vO2

tC1

| GO0

PO A0 1885
LENYENYE

: UMISA

: MASTER OF ARTS IN COMMURICATION SCIENCES
(FULL DERSERTATION} [MCOMPT)

s CURRENT

r LIMEIS A,

: BA HOUNOAS INT CRG. COMMUNICATION {NOF 3}

- LOM 4805 ~ IWTERGRATED COMM AND ORGAN
COM 4805 — ORGAN'SATIONAL COMMA, THEORY

SO 4807 ~ MARKETING COMM. ADVERTS PLBLIC

COMABLE — ORGANISATIDNAL COMNM

2038




; o

NSTITUTION

COURSES PASSED

YEAR PASSED

NAME OF INSTTYUTION
COURSE
QUALIFICATION

NAME OF INSTITLUTION
QUALIFICATION
SUBJBCTS PASSED

YEAR

MAME OF INSTITUTHOR
BUALIFICATION
SUBJECTS PASSED

YEAR DBTAINED

MAME OF INSTITUTHON
CLALFICATICN
SUBIECT PASSED

YEAR

; WITS SCHOOL OF GOVERNANCE i

S LEADERSHIP IN MUNIOFAL GOVERBANCE [NOF 7]

LEADERSHIP AND FUBLIC VALUE
GOVERMANCE AND OWERSIGHT
POLICY STRATEGY AND PLANNING
LOCAL ECONORICS AND FINAMCE

o1

: LINMERSTITY OF PRETORIA

: MURICIPAL FINAMOIAL MANAGEMERNT

: NOF LEVEL 6 {SUBIECTS PASSED ARE AVAILABLE ON REQUEST
: INISA
* THIRD LEVEL COMMUNICATIONS (for Honoers Admission]

- SHPED] PUTBLIC RELATIONS[MEP1a1 - [ 66), MARKETING
COMMUNICATIOS (COM 371 <(52), INTERNAL
COMMIUNICATIONS [COM3TOS] —[6C) , MEDLA STUDIES :[HST,
THE & 550 (COM T3 - (62, MEDIA STUDTE : CONTAUD &
PROD -(50), NEW MEDIA TECHNOLOGY (COM 2704] - (71). AND
COMMUNICATION REFEARCH [COM 3708} - (52)

2 IANUARY 2016

- UNISA _

- WATIONAL DIPLOMA iN PUBLIC RELATIONS

= CORTRALMICATION SCIEMCE, LEVEL 1T 3, PLUBLIC RELATION,
LEVEL 1 TO 3, MEDIA STUDIES, LEVEL 1 TO 3, BUSINESS
MAN BGEMENT, COMBALNICATION IN ENGLISH, MARKETING,
INDLISTRIAL RELATIONS, COMMERCIAL LAWY, PSYCHOLOGY,
PREPRAC

: 2010

: UNIVERSITY OF JIOHANNESBURE

= SHORT LEARNING PROGRAMNIE

1 LOCAL DERMOCRACY AND LOCAL GOVERNANCE (LODLOG)
NOFLEYEL: 5

2013




NAME OF IMSTITUTION
QUALIFICATION
SUBJECTS PASSED

YEAR DETAINED

MAME OF INSTITUTION
QUALIFICATION
SUBJECTS PASEED
YEAR DBTAINED

MNAME OF [NSTITUTION
CGUALIFICATION
SURIECTS PASSED
YEAR OETAINED

MAME OF INSTITLTION
QUALFICATION
SUBIECT PASSED

YEAR DBETAINED

INETITUTION

HIGHEST GRADE PASSED

YEAR OETAINED

: TECHMIKON PRETORIA

¢ LOCAL GOVERMNMENT CERTIFICATE

+ LEGIELATMONS, STRUCTURES ACT, HUMAN RESOURCE,
COMMURNICATION, PRESONNEL EFFECTIVENESS, ETHICS,
FROIECT
MANAGEMENT, FINANCIAL MANAGEMENT

12003

TUNISS

t PUBLIC MAMAGEMENT AND DEVELOPMENT
: PUBLIC OFFICE MANAGEMENT

;2003

i LINISA

s HUMAMN RESCURCE MANAGEWENT
: PERSON NEL MAMAGEMENT

D200l

{ GRACE SHOPE MAFILANENG COMPUTER SCHOOL

! SECRETARIAT DIPLORA

s QOFFICE PRACTICE, COMMUNICATION, ALCOUNTING, TYPING
25WPM, COMPUTER PRACTICE

£ 1994

: SEKABA HIGH SCHOGL
:GRADE 12
1983

FROFVESSIONAL OR WOHK EXPERIENCE
SERVICE DELIVERY EXPERIENCE

HALE OF INSTISTUTION

DUT ES

HURATICN

¢ GREATER TZAMEEN MUNICIRALIYY
1 COUNCIL SPEAKER

: PROCERSING AND ADCPTING OF BY-LAVS, PRESIDING OVER
COUNCIL STTTINGS, LIAJSING WITH COMMUMITIES, DISPUTES
RESCLUTIONS, AND ALL ATTENDHNG T ALL COWUNCIL MATTERS,
RESPONSIBLE FOR PUBLIC PRETICIPATION, LIASING WITH ALL
STAKEHOLDERS INTERMAL ANO EXTERMAL, RESEONSIBLE FOR
IZP/PRS AND BUDSSET

PALUGLST 2016 TG DATE




. MAME OF INSTITUTION  : GREATER TZANEEN MUNICIPALITY

POSITION - MAYOR -

DUTIES _ +FRRERSING AND ADOPTING DF BY LAWS,
HEAD OF THE MUNICIPAL AREA, LIAISING WITH
COMMUNITIES ON MATTERS DF COUNCIL AND AL
DEPARTMENTS, RESPONSIBLE FOR PUBLIC PARTICIPATION,
CEREMONTAL ACTNITIES

DURATION ,_

MANME OF INSTITUTION  : LETABA HOSPITAL
POSITION : COWIMUNICATION LIASON CFFICER
DURATION
DUTIES
LEAISE, STRENGTHEN AND PROVIDE SUPPORT TO GOVERNMENT STRUCTURES
» LOORDINATE VOLUNTEER PROGRAMMES IN THE HOSPITAL AND DISTRICT .
= LASEWITH HEALTH AMD SOCIAL DEVELOPMENT GRGANISATIONS ANEG OTHER
RELEVANT STRUCTURES THAT CPERATE IN THE AREA OF THE INSTITUTION
= AT PROVINCIAL OFFICE WITH THE MEDIA AND COMMUNICATIONS
ACTIVITIES INCLUTHNG MANAGEWVENT PROECTS, EUNCTIONS AND MEETINGS
*  ADVICE INSTITUTIONAL MANAGEMENT, MAKE STRATEGIC INTERVENTION 0N
SERVICE DELIVERY

NAME QF INSTITUTION - PARUAMENT OF S0OUTH AFRICA
POSITION : ADMINISTRATORS PARALEGAL SECRETARY
DURATION
DLITIES

s LMNKING THE GOVERNMENT WITH THE COMMUNITY

& ASSISTING COMMUMIITES TO INITIATE PROSECTS, DRAWIHG BUSINESS PLAN,
PROPOSAL AND PROJETS CONSTITUTIONS
ADVISORY OFRCE -
HELP COMMLUINITIES WITH LAND CLAIM COMPENSATION CLAIMS
HARDLING SOCIAL PROBLEMS
RESCURCE CENTRE FOR GRAZETTE, BILLS AND ACTS

" & &

MAME OF INSTITUTION  : LESED! COMMUNITY DEVELDP MENT ASSOSCIATION
FOSITION : SECRETARY

DURATION R,

DUTIES -

ADMINISTERING OFFICE DOCLMENTS
MANAGING SUPERVISOR'S DIARY
DRAFTING BUSINESS PLANS

RECEIVING AMD MAKING CALLS
PREPARING PAYROLL

ARRANGING ACCOM MODATION FOR STAFF




i
L

RONITORING TIME FLOW STUDY AND PATIENT SATISFACTORY SURVEY,

EVENT MANAGER - MANAGE ALL HOSPITAL AND DISTRICT EVENTS

COCRDINATE THE IMPLEMENTATION OF ALL THE HOSPITAL EVENTS
MANAGE ALL DISTRICT EVENTS AND AWARD CEREMONIES

COORDINATE VOLUNTEER PROGRAMS

COORDIMATE wOLUNTEERS TO DO TIME FLOW STUDMES

FACILITATE THE DEVELOPMENT OF THE UNIT POLICIES

FACILITATE ANC CONDUCT STAFF AND CLIENT SATISFACTION SUAVEVS
FALIUTATE IMPROVEMENT PLAN PECJECTS

COORDINATE THE IMPLEMENTATION OF BATHD-PELE PRINCIFLES

PARMICIPATE [N THE DEVELOPMENT OF INSTITUTIDNAL POLICTES

COMDICT DOCURIENTATION AND COMMUNICATICN AUDITS DN MONTHLY BASIS
INTTIATE INCERTIVE SYSTEM IN THE HOSEITAL ~ MONTHLY AWARDS GIVING :

CEREMONY

COMMUNITY AND POLITICAL ACTTVITIES

® & ® ® &4 W & § ® #§ @ & ®# HF E W =+ W W

Z00E-DATE : THE PEC MEMBER OF THE ANDWL LIMPOPD PROVINCE [EX-OFFICIO)
L0011 T 2016 : DEPUTY CHAIRPERSON OF SALGA LIMPOPD

2000 TQ DATE : CHAIRPERSON OF ANCWL MOPAN| REGION

2008 TO DATE : MEMBER OF ANC REGIDNAL WORKING COMMITTEE

2007 TO DATE : MEMBER OF ANC REGIDNAL COMMITTEE MOPAN| RESION

2005 — 2008
2002 - 210
2002 ~ 2006
2000 = 2006
2000 — 2005
1358 - 2002
1997 — 2007
15495 ~ 18549
1855 — 20
1895 - 1857
1554 — 1995

: MEMIBER OF SCHOOL GOVERNING BODY: MOIME PRIMARY SCHOGL
: DEPUTY SECRETARY OF ANCWL MOPAMNT RESION

: MEMBER OF COMMUNITY EOLICING FORUM

: MEMBER OF MOIME CLINIC COMMITTEE

: MEMBER OF WARD COMMITTEE (WARD 12)

- MEMBER OF MOIME STEERING COMMITTEE

: SECRETARY OF ANCWL NOETH-EAST REGION

- LEADER OF SUN DAY SCHOOL: MOIME CHURCH

: COORDINATOR OF TRANSITIONAL LOCAL COUNCIL
T SECRETARY OF AMC: MOIME BRANCH

: MEMIBER OF NAZARENE YOUTH CHURCH: MOIME

CHAIRPERSOM : SOCIAL CLUSTER — ANC MOPAN| REGION
CHAIRPERSON : DISASTER COMMITIEE GTM
SAFETY AMND SECURITY ARMCWL MOPAM! RESION




- MAME OF COMPANY  ; GREATER TZANEEN MUMICIEALITY

PCOITION ! PR COUNCILLOR
CLIRATION : 2000 7O DATE
PLUTIES

s  EXECUTIVE COMMITTEE MEMBER — 2000 TO DATE
» GENERAL DEVELOPMENT OF GREATER TZANEEN MUNICIPALITY

= DRAFTING Bv-Laws

s  RECOMRBEMDNMNG RESOLUTIONS TO BE ADOPTED BY COWIRTIL

 DRAFTING IDP, ACT AS LINK BETWEEN THE COMMUNITY AND THE MLNICIBALTY
= POVERTY ERADICATION AND ECORNOMIC DEVELOPMENT

ENOWLEDGE, SKILLS AND COMPETENCIES

STRATEGIC MANAGEMENT AND LEADERSHIP SKILLS

PEOPLE DEVELOPMENT AND INNOVATION I SERVICE DELIVERY
SERVICE DELIVERY STANDWRD SETTING

CHANGE MANAGEMENT

EXCELLENT RESEARCH SHILLS

CHAPUTER LITERACY

DIVERSITY MANAGEMENT

EXCELLENT RESEARCH SKILLS

FACILITATION, TRAINING AND COACHING SKILLS
BATHC-PELE PRIMNCIPLES

KNOWLEDGE OF QUALITY ASSURANCE SVYSTEM
ORGANSATIONAL SKILLS

COMRMUNICATION SKILLS

REPORT WRITTING SKILLS

PROUECT MANAGEMENT SKILLS

NATIONAL HEALTH ACT AND PROVINCIAL HEALTH ACT
PFMA AND TREASURY REGULATIONS

CRITICAL AND ANALYTICAL SKILLS

INTERPERSONAL SKILLS

LABOUFR RELATIONS ACT

KNO'WLEDGE OF PhAS

COMMUNITY WORK RELATED ACTIVITIES

ADVISING THE CHIEF EXECUTIVE OFFICER OF THE PROVINCIAL HOSPITAL(LETARA
HOSFITAL)

MAKE RECOMMENCATIONS IN CONNECTION WITH MATTERS RESFERED TOIT BY

CEDH

MAKE RECOMMENDATIONS [N CONNMNECTION WITH MATTERS REGARDING THE
APPOINTMENT OF THE CEQ

REFRESENT COMMUMNITY NEEDS IN THE HOSPITAL MANAGEMENT, LNK BETWEEN
COMMUMICATION AND DEPARTIMENTS

INFORMING THE COMMUNITY ABOUT DEVELOPMENT IN THE HOSPITAL COMCERNED
OVERSEE HOSPITAL PERFORMANCE BY INSPECTING THE FACILITIES ANMD GROUNDS
OF THE HOSPITAL
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17 April 2020

The Honourable Minister, Mr Jackson Mthembu, MP
Depariment of Communications & Digital Technelogies
11446 Park Sireet

iFciioll Cffice Park

Hatfield, PEETORIA

By Email

APPOINTRMENT OF THE CEC AT NEMISA

This letter serves o request yeur approval for the urgent appolniment of the Chief
Execultve Officer {CED] ot NEMISA. The Boord has pricritised the recrutiment un:_:i
selection process following your approval of the top five (5] shertlisted candidotes. It &
our pleasure o inform you that the recutment and selection process has been
successfiul completed.

AR inlense recruitment and selection process were underfoken, which entalled the
Felicpaddng:

~
Foce fo face interviews :
Comprehensive Assassment - Fsychomelric Tests
Bockground chacks
Relerence checks

o B g =

Bexed on the resulls of the above the Board has approved the following condidates in
order of priofdty for yvour considenaiion:

s e, SA1HGTRCS




The preferad candidate MGG = {C/c0wying reasons:

al He outperformad the other two (2] candidates during the formal interview sessicn.
His experience and sxpasure in the public and private secter af a strategic level will
b a greot advontage to NEMIGA.

b] Hk psychometric assessment result furiher confirmns that he is capable to perform ihe
strotegic roke of o CEQ with support and development on aregs fhat require
development.

It would be advantogeous for the prefemed condidote toke office on 1 June 2020 fo
ensure business continuity and slability ot NEMISA.

In support of the recormmendafion, please find attoched the fallowing documents: -
Annexure A: CEO Fosition Advert
Annexure & Infarview Questionnaine
Annexure C: CV's of Top three candidates
Annesxura D Quolificotions of top three Candidates
Annexure E: Recommendaflon Report
Annexura F: Compatency assessmants repors for the top three candidates
annexure 5. Bockground and reference checks

Your consideration of the obove recommendation will be gredtly apprecicled.

Yours sincerehy,

P

Fage d of &




a5 March 2020

RECRUITMENT PROCESS AND APPOINTMENT OF CHIEF EXECUTIVE OFFICER

1. POSITION PURPOSE

The purpese of fhe posiion |8 ko provide averall lagdership, inegration and coondinadon in the axeculion of
the digital agenda within e counlry through eneuring that digital skllls expertise, knowledge and fesouUrces
irnpact the development and leaming within Government and sosiety, builid an insttute that will be responaiva
{o the future of works in the era of e 4th Industrial Revohstion.

z OBJECTIVE
To recermmend 5 the NEMISA Board the appoirtment of a suitable candidate o il the posifion of Chef
Expoutive Officar,

% SUMMARY

This wacancy arose because the contract of the cument ncumbent ended. As 3 resull a process of
recrultment was emberkad upon through an execulive search firm, Tlana Business Conesulting Services
{Pty) Lid.

4, SOURCING OF APPLICANTS
The position was advertised in the below platforme:

[ Post Medium Date Advertised | Glosing Date Number of | Receiver of
applications | Applications

Chief MEMISA Webalie | 12 December 2019 | 24 Jiﬁmﬂﬂml:l

Exeoufive [ City Press 12 January 2020 | 24 January 2020 Sare Grobler /
Qfficer | Surday Times 12 Jenusry 2020 | 24 January 2020 | o2 Fabmida Vel
Kiall & Guardizn | 10 January 2020 24 January 2020
5. PROCESS
T PBrCAGE o iy L
27 2835%
50 54.35%
i 0.00%
Coiounsd Mals z S
Inclian Female = 1 1.08%
| Indian Male | 4 4.35% —
White Femas 2 _ 217%
White Male 5 0.0C% .
| Foreign Nafiprals 1 1.09%
[TOTAL 92 100% R

Telt & 27~ 11 44 [0, e = &7 - 11 4 0613, Fivpsical Adowese: 21 o R, Poridoon, Pl Ackirmis P Boi M3, Aurhdarct Park, Joldessutr 2004,
v L LT IS
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FILLNG OF THE ADVERTISED POST OF CHIEF EXECUTIVE OFFICER

Tiana Business Consulling Services {Piy] Lid was msked o reviesy fhe Adven Resporee Schedubs for this
rale. Besed on the OV assessments, thirteen (13) applicants, out of ninaty-twio gpplicants could serously be
corgiderad,

6. SHORTLISTING

Based o the eview of C\'s necelved, the Selection Commities {the board) met to shortiist the candidates
that wiere then submitted to fhe Minisier for approval. The following weere e candidates shaortisted for face
fo-ace INierviews

Bt b

Straciured compatency pandl mtarview muesiions were prepared Oy Tiana Business Consulting Services
{Pty} Lid in conjunclion wilh the Selection Commities.

7. PANEL INTERVIEWS

The panal interviews were held on Ssturday, 147 March 2020 al MEMISA Head Office, Parkiown,
Johanneshung.

The inenvieae panel consisted of Ms_ftal ang Leshabans [Chairparson], {Mor=
Exepufve Directar {NEDY {HRRNC) and demandent CoansulEnt
= Tiana Business Consulhng lcas)

The fallcwdng candidates ware intendawad:

£t (ud =

Ms Ayanda Famnewana &d not attend the irterdew 28 ghe had withdrawn from the Mtenviews before the
schesuted date

O complation of the pace! nterviews, each panel mer nber talfied e ratings of the candidates interviewed.
This was recordad end e total raiing for sach candicate was seloulated by the sarvice provider,

Tha final Intervdew panel rafings (Annexure 2 - Rating Schedule] are raflactad balow:

£3)
_ 1 ——
130 113 j22 | 108 3137 | 1137 | Recommendad
i1} |
130 85 1] g2 A2 873 | Recommended |

| | 2}

Page 2 of 4




FILLNG OF THE ADVERTISED POST OF CHIEF EXECUTIVE OFFICER

The fival top thres intenview pane ratings (Annexure 2 - Rating Schedule) ars refiecied balow

There wee an extensive debate on the suitabilly of the candidates, Al mbenacw panal mempers inpuls wers
incomporated to arive al a decision that the three interviewed sandidatss could be considerad for this positian
ard therefore recommended for psychometric assessments and background checss

E. COMPETENCY ASSESSMENTS CUTCOME

A SR SE———
psychometnic and compelency @Ssesements as per Me Govenment Regulzion: on Appainiment and
Conditions of Employment of Seman Exacutivie Fanagers

The battery of t=tts deliverad comprehensive feedoack that confirmed ihe absarvetions made by e intervies
panel. Areas of strengis and devslopment wens ieniifed for the candidstes. The scoring key for the
peychomettic assessment ranges from 1 — 5 (1 = Cevelopment Requed, 2 = Minor Developmant
Recymmanded 3 = Competent, 4 = Geod and 5 = Stenglh) (Annexure 3 - Assessment Reporis and
Rating Schedule}

8, DISCUSSION

A diacussicn ameng the HRRC members which iook place on the 30 of March 2024, aplained furthar the
niooess of merging Ihe interview oulcome and psychrometric assessments reports, which ncluded the
fellowing Selaction Commities mambers: e Kolebogeng Leshahane (Chairperson), Me Thobeka Buse@na
{Mon-Exscutive Director (NED), Ms Nomonde Hiatehanen (HARMNC), and Mr Lional Adendarf (SETCOM].
Thay fama up with 3 scientific formula of marging the paychometsc t2els and infarview acome.

10, OUTCOME
Considering all the inpuls of the reerullment ssleclion process and peychometric assessments, the final

ssdacion commitee scorng conststed of sidly percent Intendew weight ard forty percent peychomedic
axsessment waight. The scores were consclidated, and the final scores wire a5 foliovws:

Candidate Mame n-n-:f Surnams Scare
or

Ranking
7758
B TH
441

e Pl

Based on the akove, the Saieclon Committss Unanimoosly ageed o recommend Trevor William Rammidisa
for appeintment as Chisf Exsculive Officer of NEMLSA

Fage & of 4




FILLING OF THE ADVERTISED POST OF CHIEF EXECUTWE OFFICER

11, LEGAL IMPLICATIONS

The process was underaken by duly sppeinted persons, professionals and organisations; overseen by YIIP
Business Congulting Sanvices (Ply} Lid %o ensure compllance andior provide appropriale guidance whers
PecEEESETy.

12. IT IS RECOMMENDED

1. That Candidate Numper 1, S = =-oryrended for appointment 2s Chief
Exzoufive Oficer of NEMISA

2 Thal Candidste Number 1, R = --poirt=d on & Fueyear fed term

corract
3. That fhe Chairperson of the Board negotiates an offer of employment with Candidafa Number 1

4 In the avenl thal this candidala does not zocept the offer, et the offer be exendsd o Candidate
Nurber 2, RN < h= achisvad the second highest score

B NP Date
HRRNG
) T e = Date

HNon-Executive Director (NED)

:

Mon-Executive Director (NED

Date

P 4 of 4
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7 Seplember 2020
The Group Company Secretary
CEF S0C Limited
By e-mai- (R
Dear Sifidadam
: INDE ENT NON-EXE DI

I am wiiting in response lo the advertisement for an Indepandent Non-Executive
Director camied in the Sunday Times and Oy Press on 6 September 2020, and am
hereby putling mysefl forward for considerstion. My CV is  allached
hereto.

Az you will 22 in my CV, | meet all the onitenia lizted in the advertisameant:

+ | have held Sanlor Leadership Posttions In varous sectors of the economy —
ncliuding in the petrochemical, oil and gas indusiry — over more than 20 years,
ranging from baing Editor of the Daily Mews, Vice-Presidant: Comporate Affairs
and Markeling at Angle Amerlcan South Africa, Publc Affairs and
Communications Director at Coca-Cola South Africa, Group General
Manager. Marxeting, Corporate Affalrs and BEE at Sasol Limited, Vice-
President Corporate Affairs and Shared Senvices al PatraSA, through to
boing CEO of the Steel and Erglnesrng indusines Federation of Southam
Africa (SEIFSA);

« | am a Cadified Diractor {loD8A) and have served on the Boards of the 2010
Bid Company, Allanlis Group {where | was the Lead Independent Mon-
Executive Directory and have been on the Board of the Metal Industdes
Bargaining Funds Administrators (MIBEA) over the past fow years {MIBFA s
the gecord largest pansion fund in the country, after the Public Investment
Corporation);

= | hoid an MBA fom the Uiniversity of Hull {UK) and hawve just submitted my
PHD thesis on turnaround strategy to the Unhersity of Johannesburg; and

& | am a man of impaccabla Integrity.

Az s required in the advertizement, | am happy to confirm that:

« [ da not have a criminal record;
» | have never been disquafified, placed on probaficn or declsred a Delingquent
Director in accordance with the prescripts of the Companies Act, 71 of 2008;




« | do not now, nor have | ever had, any default judgments against me:

= | do not have any cument or potential conflicts of interasts with GEF $OGC
Limited or any one of its subsidiarias; 2nd

* | am gualfied 1o serve an the Board of CEF SOC Limied.

My CV and cenified copies of my qualifications and identty document zre aftached
herstn,

I ook forward to hearing from vou,

Yours Sincaraly
%m{ﬂ’ﬁﬁ%ﬂm%&
fo = =




m Certified Director (loDSA)

BA (Georgetown ull, BS), Post-Grad Cert (Econ, Wits)
Telephone: -

Facsimile ;

Born .
Gender -
Maritzl Status :
Citizenship

i

South Arica
AREAS OF EXPERTISE

Seneral Management

trategy
Tarketing
Corporate’ Public Affzire and Communications
Reputstion Management and Crisis Resolution
Corperale Gavermancs

PERSONAL VALUES AND ATTRIBUTES

Man of Intecrity Open Minded
Team Playar Smong Sense of Feimess
Hard Workar Leads by Exampla
Strong Sense of independance Great Communication Skills
Experianced in Mining, Ma:am.mn Enginsering, Petrochemical, FIMCG and Madia
Sectors
WORK EXPERIENCE
CHIEF EXECUTIVE OFFICER.

Stesl and Engineering Industries Federation of South Africa (SEIFSA), 1 November
2013 — Currert {the first black person to hald the pasition)

SEIFSA iz nationsd employer Federation representing the melsls and anginecring
Inaustries. The Federalion’s Core Business is io represent and promals ihe inferests
of business in Scuthermn Africa, In perficular the meials and englneering indusiries,
through fobbying and capaciy budding, provision of related cansulfing and fraining
sanvices and buliding of good refations with key slakeholders.

MANAGING DERECTOR

KN Consulting, 1 July 2012 = 31 Datober 2013

KN Conzulling offers expert corsulling semvices In the following areas of
business: Business Management, Corporate Markeling (including brand and
reputation mansgement), Commurications (including medis

managemeant), Siakehoider Mansgament (Including community sooia
imestment) and Political advisory sendoes




VICE PRESIDENT: CORPORATE AFFAIRS AND SHARED SERVICGES (On Contract)
The Patroleum Cf and Gas Corporation of South Africa (PetroBA}, 30 May 2011 -
30 Juns 2013
Direct Responsibifties: Conporafe Repulalion Management
Governmeant and Stakehoider Rslaiions Mansgament
Internal and External Communications Management
Corporate Social Respansfbiify Management
Corporate Shared Services Managemerd
Execufive Commiifes Membearship and
Contribetion

SBREOUP GENERAT MANAGER: MARKETING, CORPORATE AFFAIRS AND BEX
=asol Limited, 1 June 2008 - 3 January 2011
Dirsct Respons/bifitios: Corporale Repulation and Stakehoider
Managemeant
Retall and Corporale Marketing
infermal and External Communications
Corporafe Social Responsaibifity
Eroad-Basad Black Economic Emoowearment
Co-ordination
Group Business Committee Membership and
Contribiution

STRATESIC INITIATIVES DIRECTOR

Coca-Cola South Afriza, 1 May 2000 - 31 May 2008

Worked as ihe second most sanfor exsculive, affer the Managing Direclor, at Coca-
Cola Cannerg of Southern Africa

PUSLIC AFFAIRS AND COMMUKICATIONS DIRECTOR
Coca-Cela South Africa (Ply) Lid, 15 October 2008 ~ 30 April 2009
Direct Respongibiiifes: Carporale Repirtafion and Staksholder Management

Corporats Sponsorship
fncident Managemant and Crisis Rasolution
fnterne! and Exfornal Communications
Corporafe and Governmani Relafions
Corporate Socfal Responsibiity
Consumear Affairs
Executiva Commitfee Membership and Contribution

HEAD: CORFORATE MARKETING
Angle American Corperation of South Africa, 1 January 2004 = September 2006
Direct Responsibifties: Corporaie Brand Adverlising and Promotion

Comporate Reputation fManagemsnt

Corporae Hospitaihy

Corporate Evenis Management

Comparate Sponsarship

infernal Commanications




VICE-PEESIDENT: CORPORATE AFFAIRS

Anglo American Corporation of South Africa, 1 January 2003 — 31 Decembar 2003
Overall Responsibility: Management of the Anglo American brand in the South
African marrei

Special Achievement:
»  Persuading Angic American to be the first eponsor of South Africa’s Bid

for tha 2010 FIFA World Cup and representing the cempany on the
Board of the 2010 Bid Company

ASSOCIATE EDITOR
The Independent, Lenden, 1 March 2001 - 31 December 2002

EDITOR
Daily Mews, Durban, T June 1988 - 28 February 2001

EDITOR.
The Indeperident on Saturday, Durban; 1 March 1288 - Jure 4 1598

DEFUTY EDITOR
The Mercury, Durban, 1 ..Ful'_'.l"lEEl? February 28 1998

EXECUTIVE EDITOR
fhe Siar, Johannesburg, 1 Aosil 1298 - 30 June 1097

POLITICAL EDITOR
The Sfar, Johannesburg, 1 Fabruary 1995 = 30 Junse 1297

POLITICAL CORREEPONDENT
The Sfar, Johannesbug, 7 Apnl 1823 - 30 January 15895

POLITICAL COLUMNIST

Weekly "One In Your Eye” column has appeared in the following papers: The

Siar &nd Soweian In Johannesburg, Dady Mews and The Mercury 'n Durban, Cape
Arqgus and The Cape Times In Cape Town, The Preforia News in Prelocia and The
Diamand Fialds Advertisar in Kimbearey

POLITICAL REPORTER
The Sfar, Joharnesburg, January 1980 - April April 1993

FREELANCE TV PRESENTER
Hosted a fortnightiy socio-palitical lnlEnwa programme, “Diernma In Perspective”,
SABC-TVZ, January - June <991

GENERAL FEWS REPORTER
The Star, Johanresburg, January 1983 ~ Decamber 1289




NON-EXECUTIVE DIRECTORSHIPS AND OTHER LEADERSHIP POSITIONS

Chairman
ianufacturng Waorking Groun, BRICE Business Councll, South African Chapter
12 August 2019 - Current

Deputy Chaiman
Metal Industrias Benafit Funds Administrators (MIBFA) Board of Directors
1 Seplember 2020 — Cument -

Mon-Execulive Diractor
Metal Industries Benefit Funds Administraiors (MIEZA) Board of Directors
1 December 2013 =31 August 2020

Mon-Executive Trustes
The Marked Thaatre Foundation Cauncil
11 February 2018 — 31 March 2020 (resigned)

Lead hdependent Non-Execulive Direclar {and Cha'man the Audit and Risk
Committaa), Attanti= Group of Companies
* March 2018 — 3 Saptember 2018

Interim Board Chairman, Atlartls Group of Companies
1 Decamber 2017 — 28 Fabruary 2018

Non-Executive Dirsctar, Business Unily South Africa (2USA)
July 2018 - 25 June 2018

Chalman, BUSA Board Socdizl and Ethics Commithes
July 2016 = 25 June 2018

Lead Indapendent Non-Exacutive Director (and Maember of the Strategy, Soclal and
Ethics Committec), South African Dental Association {(SADA)
September 2015 — Septamber 2018

Chairman, Soufh Africen Dental Assoclation Scard Human Rescurces and
Remunerations Committea
Fabruary 2016 = Saptamber 2019

Chairman, KM Investment Holdings (Pty) Ltd
July 2007 — Current

Chairman, PetroBA's Community Afiairs Committee
June 2041 — June 2013

kamber of the Commercial Affairs Commiftes of the Board of the Souwth African
Football Asscciation
Janyary 2011 - Apnl 2013




Exscutiva Directar, Sascl Soclal and Community Trust
June 2009 = January 2011

Mamber of the Saszol Limited Group Disciosure Committee
June 2008 — January 2011

MNen-Execufive Direclor, National Business Inflative
June 2008 — May 2008

Non-Executive Director, PET Recycling Company (PETCO)
April 2007 — May 2009

Non-Executive Drector, Tourlsm Business Council of South Africa
Manrch 2007 — May 2010

Membsr of the National Advisory Board, lovelife 2A
November 2002 — December 2009

ron-Execulive Director, Advista Adverdsing and Marketing (Pty) Lid
Juty 2006 — July 2007

Non-Executive Dirscior, Business Against Crime
March 2004 — July 2007

Pember of the Board of Trustees, Angle American Chaiman's Fund
February 2003 — September 2006

wemoer of tha Board of Trustees, Anglo Amesican Medical Aid Schemea
January 20073 — September 2006

Alermate Member of the Board o Directors, SA 2010 (Soccer Werkd Cup) Bid
Company
April 2003 = September 2004

Member of the Council of the University of Zulwand
Decamber 1997 to September 1998 when | resigned

mbear of a five- panel, headed by Constiiutional Court Judge
to selact members of South Africa's Press Ombudsman's Office
s dy

Member of the Boand of Trustees, Foundafion for Global Dialogue, SA
15 May 1865 - 30 September 1997

Member of ine Board of Trustees, Don Caldwell Memorial Trust
May 1393 — November 1995

Regular Polifical Commeantater on Radio Metro and vardous overseas radio stations
July 1982 — Decemter 2002
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Baorn?

South African Citizen

!

Langupges

Emglish, Afrikaans, fulu ard Sotho

Personal interests Soccer, righy Bnd galme viewing

ivioblle

Crealifications

Other courses

l

e - R e

BEng, Honours, Srighton Unkversity (Pobtechnicl, Umted Klngdaors, 1951

MErng (Engineering Managernent), Warwick University, United Kingdom, 2601

Cormpany Law (ane year], United Kingdom, 1985

Accounting {onayear], Unlted Kingdom, 1929

Engineering Project Menagsment (bwo vears), United Kingdor, 1084
Wilge Power Stathn Hands-on Awareness Prozamme, 1992
Inesestment In Excellence, Wikse Power Station, 1392

Understanding Rachm and Developing Goad Practice, 1994,
sccelerated Developrment Programme, Eskom, 1387

Lezdars Challangs, 1306

Eliebal Utillty Management Prograrmime, Samford Unkeersity, USA, 1596

Commaonyealth Top Management Development Programme for Public Entemprlses,
Natiana! University of Singapore, Sineapore, 1937

kEsues in Leadershlp, Witwatersrand Business School, 2001

Leedership and the Capacity to Change, Guy Chadton snd Associates, 2000
Edward de Bono, 2002

Stephen Covey, 2002

David Mortan, 02




Directarships and Mambears hips
Board Member of the South African National Enengy
Asspcation (SAMEA], since February 20008 - former

Member of Eskom Committee for the Transfarmation of the Eleciricity
Distribution industry (01} - farmer

Board Member of City Power - former

Boanrd Member of Gate Cape Marepha, Vanderbijlpark - former
Cirector of Téwelopele (BEE parimers of Sascl)

Broard Member of themba Institute of Education - former

Board Member of South African Wind Enerpy Association = former
Board Member of Scuth African (ndependent Power Producerns Assoclation
Board Mernber of Suzton Wind Erergy South Africa - former
Board WMernber of Centles (Municipal Owned Entity] - former
Board Wermber of the Vaal River City - former

Member of The Presidantdel War-room on egkom - former

Soard Member of the Afriza Energy Corporation, AEC

Board Member of The Pealers Company

Board Member, Chairman, ef the The Peakers Trust




CAREER SUBMARY

1986~ 1936

1587 —1987

19881220

15890 = 109%1

1991 - 1941

1582 - 2001

JABULAN SCHOOG, Evaton
Far-tirme Teazhar
haths amnd Phveical Sclence Teacher

Allso Taxl Driver

WihAL REERS SOLD MINE, Othmey

Laarrer (Mficial

Resporsible for [ proving emploves and mansgement relationships and mine
safety.

ACADEMIC SABBATICAL

Brighton Unlversity

ASDA SUPZAMARKET, Unitad Kingd om

Twifight Marager
Retponsible forstock-taking and price tagging.

CIRCUIT BREAKERS INDLISTRIES ¢#C5I], Elandsfontein
Testing Enginesr
indoctinr work

Responsible for testing of domestic and hemay duty drouit breakers.,

ESHONA




011997 = 11/1997
Enginesring

AssEtant Erginger, Generstion Power Station Electrical

Dasign {PSEED) at Megawalt Park.

111993 - 111843

11/1993 - 05/1996

06/1996¢ — 12/1986

011997 - D4/19497

041997 — 0571938

091998 — 08/200

Assistant Engineer, Johanresburg Distributor, Esdom Certre

Contrach Manager f Design Englnesr, Transmisskon Ling
Technalagy, Megawatt Park

Responsible for the tranamission detian :pd optimization

team and projact manzager for fing construction ircluding
e -

Executive Assistant, Distributlon Key Custormers, Eckom
Cantre

Acting ey Customer Relations Manager, Distribution Key
Customers, Eskom Centre

Redpansible for ansuring dellvery of speclalised one-stop
service o nationzl mines excloding coa | mines,

Area Manager, Eskom Customer Sarvices, Johahnesburg

Responsiole for ensuring efficient and effective revenue
management and dellsery of customer services to 36l
customer segraents induding industtal, commsreial,
agricukural, residential, redistributors and key customers
where appropriate within a customer service area.

Capital Programme Manager, Eskom Distribution Grow,
Central Reglon, Eskom Centre

Tender bogrd positlon.
Recmannsibdlities indpced:

" Maintzining tight disziplne and control areas of
e e o [y,




* Ensuricyg Thit the caphtal programme was adhered
feh, COSES and wastage wat minimised ant optimal
bakance betwesn cost, time and quality was
achievad

. Lhairmanof the Procuresenl Tender Committee

. IManager for Projects Menager, Contracts Managers
and Resourre Managers manag!ng the regional
CAFEX, OPEX, An and Bizck Economic
Empowerments.

. Member of the Regioral Operations Commiltae
strategising, implémenting and managing the
runming of the region including customer care
cantre, area offices, finance, human resouncss st

Achisyoment:

Eelected onte the Steering Committae of Eskom’'s Integrated

Leaming Programme (ILP} chalrzd by S (<

Human Az sourses Execytive Director],

2001 e 2010 CITY POAWER (PTY} LIBUTED

082001 — 022002

General Manager: Planning and Technology Operations
Eroup

Aesponsibilities Inch.ded:

" kanaging the création of now azsets.

s Estabhshing and managing the refurkishment.

. Upgrading and strangthening strategies and plans.

- Enzuring complisnce o standards imcluding
MES0AT04E a5 stioulated by the NER

® tstablishing and mznaging rafevant processes and
walue chalns,

* Ensuring that new relevant technologies are
rvestipated for optimal and sustainable network.

- Developing standards and code systems.




022002 - 112003

12/3003 — 022006

Yica President: Customer Services

Respors/bilites induded:

Managing customer rela tions in gll sectors.

IManaging metar raacing, billing, cash collection and
revenise protecthon,

Managing the Information management within Oty
Pawer,

Ensuring that the NER queality of serviozs was met.
Chalrman of the Procurernsnt Counel,
Chairman of the Information Systems Board.

Chairmian of the Skills Develzpmint Farum,

Wica Presicent: Operations Group

Responsbilities Included:;

Niaaging the maintenance exscuion,
hKanaging the nebwork availabllity,
Asset crestion,

kanaging the anergy purchases,

Managing the technical support services [matenng,
transfermer maintenance and telecommunications).

Manzging public lighting.
Zafely, health, environmental and risk management,
heribias of the Procure-snent Coundil.

Chairman of the Czpital investmert Comimitbes,




022006 ~ 042007

0572007 - 08/2040

Agting Manzging Director

Ianaging Director

Managing 10 direct reports with a direct staff complarment
of 2000 end an indlrect 5taff of more than 3500
(consultasts, termps, contractors, subesntractor, expanded
pudlic works pragramme]

Manage Kelvin Power Station PPA - Generation

Marage erergy purchase agreament betweer City Power
and Eskom

Euilt and maintalned ransmission, distribution, reticulation
end elecrification/service connactians infrastrocturs

Acirire and connect custorners — ndustrial, commerdal,
agricultural and residential

Rere nue manzgement = meter, Bl collect ravenyes
Imzrove quallty of supphy = MRS 048
Irmprove guality of sendee - MRS 047
Ferform customer satisfaction index

Manzge stakeholder's relationzhips — share holders,
customers, supaliers, coatraciors, consultants, goveraent,
paltickns,

Bchievements:

« 50 accreditation for City Power:

= B0 12001 {Ervirpremental Messgement System)
50 18001 [H=alth and Safely Managemarnt System)
ESI Africa Litllity Chisf Executive Officer of the Year 2009
award.

» 2004 South Africa’s top performing companles in the
public sector as a result of s sustained soelience in
corparate pemlarmance.

= 1009 South Africa’s Top 500 Companies as a result of its
contriztions 1o the growth of the economy and job




10/3010 1o (22015

creation and highly commended in the sector for s
enemgy efficlency Inidstives,

s Tiember of the City Manger's commitlee on operations|
matless

s« Haising bilkons for City Power through Joburg Treasary,
Mztional Treasury, DESA, Debartrment of Enerdy, Export
Credit Agencies such as KWF and US Trade and
Invastrreent

» Reduced theft of electricity

Suzlon Wind Energy South Africe [SWESAL

Chief Exssutivie Officer

Respons bilities Incude:

Stakeholder engagement, Taternal and extarnal

Running of day t day business for Suzion South Africa

Developrrent ol new business

Building up & customer porifole for South Africs

Customer agresments and sub contractor agreements

Suzlan brang buliding

Enginesring, Procune ment and Construction

Operating and Maintenancsd Services

Manags staksholder's relationships — shareholders, developer, eskom,
gevernment, politicians, customers

Lrhlesaments:

Suzlon bodrd remibar

Board member SANES, A Netional Energy Association

Board member SAWEA, 58 Wind Enengy Assodation

Board member SA1PPA, SA Independent Power Producers Association
Board member Certler, Mangeung Electricity Distributor

Board member Czpe Gate Marepha

Energy Parllament Porifolie Committes invited mamber

Mominsted for best male leader 2013




02015 01/2018  Enerpy Sdvisor to the State Dresident of RSA

Jan 2015 to dats

Jum 20729 to date

Resporsibilides inelade;

* &

Interact with Eskorn

Ensure tha success of "The War Room™ an Eskam
Stop load shedding

Ensure enough power supply

Stmylate the ecanomy

Stabllise the slectrisity network

Support and stimulate more REIPPP proj=cts
Improve customer satisfaction

Wmiprowe pofitical satisfacticn

Interact with Central Energy Fund and itz subsidiaries
Stirrulate the nuclear, oil and gaz energy projects
Suppart the ings hydro project in the DRC
Support the Mommbigue gas to ASA projact
SUPPT other African states on energy initis thees

Achieyvemants: .

Stopped |oad shedding

Commiszsianad new plants Ints the grid [Escom and PP's)
Improved Dskom asset mansgement — new huilt and plant
mairtananoe =

Membearof the Reform of SOE's comerires

MMember of tha Fresidency invectment committies

Chlaf BExecutive Officer
Afrleas Energy Corporation [SEC)
suisidiary of Nehawa! Investment Holdings {NHI)

Mew entloy that is participating In the energy industry

Chaimnan

Peakers Trust

Pedhars company owns Avon +6000MWY and Dedisa +35004W diesel power

Atrust compaiy that holds 10% of The Peakers Company

statlons
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Appratsal Dwendew

M started as 3 taxi driver. He became a part-time teacher feaching meths

and sslence and bacame 3 mining official worling undarground In a gold mine. He then gota
nchalarship to study in the LLE. that was the beglnning of his long energy career.

DI -b: 0= s B Eng. Honours degree in Electrical and Flectronic Engineering in
1591 Fe also holds the M Erg In Engineering Management, Siles has attended some of the highly

recognized leadership afd management programmes both nationally 2ne internationally.

He started his career In the slectricity industry when he joined Eskom in 1992 where he worked 25
an gngineer in the generation group. Amongst areas that he was involved in is the nomallsstion of
Sowsle, He was alsa aposinted as a contract manager for key projects tke Alusal and Matimie-
Bulzwaye. While at Eskom, he was appeinted 458 sy Cuctomer Relations Meanager looking after
the min‘ng Industry and 'was responsible fior the electrification of Sowere, Orange farms, Stretford,
Braamflscher, Ebany Park, leory Park, Kaalfontein, Evatan, Sebokeng, Sharpey e, Baipatons, to
mention a few. This allowed him e empower locals by appointing them s prepaid vénding
companies within their communities. He ¢haired different committees inclading the Human
Resauress Develapment Pragramme, which awzrded millions of rands for scholarships and
employes development. He was ane of the few mantors that mentord 40 women under the Ezkom
CED Women Development Bragramme. !

He joined City Power as a Genaral Manager Planning and Technalogy and was soor promotad to
vice President, Customer Senrvices. Becausa of tha kvowladge and passior he has for Enginearing
Operatinns Silas wes then appointed as a Vice President of Operations in December 2003 and serded
on Executlve kanagemen: Committee aswell 35 @ number of 3oard committess within the
onga nization. Siles has an sxtensive experlance in both business and strategic management. He acles
inthe position of CEO since February 2008, end was appointed Managing Birector of City Power in
May 337, 'While st City Power | Silas upgraded the electricity infrastruchurs 1o minimize the power
outages. He installed strestilghts to Improve safety in the evenings. Ha nstalled smart Fghting on the
vandels bridge to make It attractive at night. He electrified Alexandra, Lehae, Diepsloot, Zakhariya
Park Extarsion, 1o menrtien a few_ He also led City Power to 3 very swooessful 2000 World Soccer
Cup. He stavied a City power scholarship that sponsored 8 rrinimum of 20 students =% unbersitns
per vear snce 2003, He led a community development programme wheseby millons wera spant in
buy'ng umiforms fae poor students, bullding créches, developing vegetable gardens. He hiosteg an
annual golf event and raised A1.5m and mare, yearly, for the paor com thas, His annual sxeff
CSts WRr W it annuat energy purchase costs were i arnal
Is annual CAPEX 'm:.i total peacty revene was




He led Clty Power to the:

* B0 accreditation IS0 14001 (ENVIRONMENTALY and (S0 18001 (COCUPATIONAL HEALTH &
SAFETY),

* Ungualified repor: by duditor Geners|, 200E,7, 200778, 2008/9 firancial YEEFS

* 200954 Tap Performing compandes in the public ssetar 2z a regult of its sustalned
excellence incorporate pefformance

& 2005 5A%s Top 500 companiss 33 @ resuit of its contributions to e growth of the aconomy
and o2 creation and highly commended in the sactor for its snergy effician oy inftiatives

" 2002 Nations] Prod eesthity Awards for outstanding achlevement in Productivity
Improvemant in Public sector utilities

*  Membarof Agvisory Committes for Johannesburg Untversity

*  Member of Clty of Joburg Credit Bvaluation Team — Moody's Credit Fvaluztors

" :iuasm:mr.mdmmm-mhummnnfmmrm

®  Silas has been appolrbed as 5 member of YPO, Young Presidents Oreanisation,

*  Hewss also voted as the President Elact for the AMEY

* Hewasappointed as the Vice President of the Amalzamated Bunicipal Electricity
Undertaking

Silas dericed 1o leave the public sectar @ join the private sector. He was then appsinted as CEC of
surlon Wind Energy Sauth Africa [SWESA),

SWESA I5 orm of the top 5 largest manufacturers afwind aquipment worldwide. Suzlan is the orily
rawfacturer that can develop wind projects, éa the enginearing/pracuremeant/ construction of
wird profects and also maintain the projects. Suzion emphys mere than 32,000 people in 32
counties and has got more than 12,00MW installed wpacity werldwide. It is the oaly wind comaoany
that focuses on emerging markats.

Silas Zimu hes impiemented gender-sansitive recrulting practices and sppeinting wemen 1o
manzagement and director positions within Suzlon South Africa thus creating an indusive and non-
diseriminatory workplace aimed at helping worer managers and executives realze their caresr
amkitions.

e ensured that Executive positions zre held by women in Suzlan Wind Enargy South Africa, Vice
Fresident Fnance and Vice President Projects are dlack women resuiting = Black wormen helding
7% of Dlrechorship positions. 100% of D peetors s Black.

O : = /-cund agprosched has sesn Suzlan Wind Energy South Africa ermpley a total of 32%
women throtgh the rast of the echelons of the orgarizsdon, This has meant that QR has a strict
recruirment policy witich dogs not enly window dress the recruttment of Macks and women, but
ensuring that competent people are slaced in sultzble positions to ensure a win-win situstion for
bath the carmpary and the employess,

Deepite the national shortage e:u-‘BIar;l:_angineer:h south Africa, 75% of engineers In Suzlon are
Black. Glven & lack of experience In bullding wind farms in South .ﬂ.rricar‘has recriéted axpats to
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1883

DORGANISATION
Comrmencament Dats

Position haid

KEY RESPONSIBILITY AREAS

Liiged with Tertiary Instiiutions for
academic placemsnt of Returnes
studants,

uUnder the banner of the Joint Military
Coordinatieon Committee lad
Comrade Hagger, MNtsiki advecated for
the development of new Soclal Work
principles in suppart of the emerpent
SANDF.

Influenced the type of sccial work
programmes and services o be
rendered.

Ensured the provsion of soclal
rahabifitation services for the
mentally and physically handicapped
ex Umkhonto we Bizwe (MK)
camibatants.

Faciitaled tne reglstration of NSF
Bocisl Workers with the Profassional
Seeial Sarvices Councd,

Coniributed to the developmenl and
exscution of the Psychological
Integration Programme (PIF] whose
purpced was to bulld Force Cohesion
amcngst former Adversanies.

Waa mespongible for the recTultment of

Prograssive Social Workers o0 a5 o
gerve n the new SANDF.

Supervised and monitored the guality
of services rendered by Social Workers

&t the assermbly areas.
Jehannesburg Child Welfare Society
January 1888 — October 1887
Counzellor = Chidran Detainee s

Wae respansibie for the counselling of
parents and child datainees.




ORGANISATION
Commsencament Date
Fostion Held

KEY RESPOMNSIBILITY AREAS

1990 — 1992

Afncan Natonal Congress (ANG)
1588
Head of ANC Soclal Welfare Unit

With the support of Comrade Max
Simuly, organised a confarence whoge
purpose was to develop & common
Social Walfara Concapt and Policy
for the Movemeant

Through the ANC Mational Execltive
Commitiee’s directive, esatablished
Soclal Work nodal points in Lusaka,
Zimbabwe and Tanzana, Mazmbu
and Dakawa),

Cifered counselling services to ihe
ANT commurity in exile.

Served n the ANC's Repatrlation
Committes with the lale Comrede
Jacky Selebi and Mrs Zanele Mbeki

\Was amangst thea first Retumees on the
misaion to brief the Mass Democratic
Movemant (MDM) on the profila of the
returning exiles.

With the appoiniment of Mama Winnle
Mendela &3 the head of the ANC
Walfare Department, Niziki served as a

- Social Worker under her leadership.

Her main responsibity was to formmulate
Soclal Work policy on aervices to be
rendersd.

Counselled familiez of MK combatanis
whose sons and daughiers would be
raturning  home  with  pHyaleal
disabllities and menkal health l=sues.

Conductad home vislts to monbior the
Ratumass' rasafilernant and
reinfeqretion  In B4 communifies,
espacially the elderly and disabled.

Referred retumess lo offer welfare
agenciss for further assistance whére
necesSary




ORGANISATION
C-ommeancement Date
Pasition

hlHary Ranlk

KEY RESFONSIBILITY AREAS

ORGANISATION
Cemmencement Cate
Posilion

Military Rank
KEY RESPONSIBILITY AREAS

South African Mational Defenca Fonce
1 January 1958 - 1 Agril 2000

Cepuly Director Social Work Servicas~
5A Military Health Services

Colona

Responsiblea for the recruitment,
salection and placement of ESocial
Work Orfficers.

Nominated Social Work Officars for
Milltary Dovelopment Courses.

Ensured that Sockal Wark Offfcers whe
were course gualffed received thelr

rank promotions timeously.

Respongisle for the fliling of vacant
posts and budget mansgement for the
Directorale Social Wark,

South African Mational Defence Force
27 Agril 1384 - 1 January 1998

Asslgian! Director, Soclal Work 34
Mitary Healh Services

Lieulenant Celonel

Menitored the call-ups for  the
Integration process of Nen-Statutory
Forces (MSF) af the Assambly Areas.

Ensured fhet the nesds of Military
Velerans ware etffectively addreesed,

Was part of the Salection Board that
ensured tha placement of Non—
Statutory Forces Social Workers into
tha new SANDF,

Ensured that NSF Social Workers were
nominated for Functional Bridging
Tradning.

L LB e




ORGANISATION

Commencemant Cate

Military Rark
KEY RESPONSIBILITY AREAS

Scuth African Mational Defenss
Farce [SANDF)

1 April 2000

Diracinr Social Wark Sanvices
SA Miltary Hea'lh Semvices

Brigadier General

Detormined and provided sirategic
direction and planning in alignment
wilh directives received from the
Departments of Defence and Social
Developmant.

Developed Soclal Wark policlea and
mantarad tha [mplamentation thereof,

Managed tha ganaral functaning of ihe
Directorale Soclal work.

Provided axpert social work advice to
the Gurgeon General and tha Chief o
the SANDF.

Established working relafions with
Social Work deparfments from other
Armed Forces for the gharing of beat
practices. )

Servad as the Chisf of Dpearations In
tha conduct of a resserch which
grnsured that the Ives of SANDF
soldizrs  and  their families were
prolonged through access to Ant-
Reatroviral Therapy (ARW"s).

Bullt strong relstlonshipe with ofher
Welfare Enfities and Community Bassd
Crganizations,

inltiated Income generating projects
for the wives of lower ranking
aoldigra.

Facilitated the reglsiration of Early
Dovelopment Centres within mifitary
vilages with the deparment of Soclal
Developmant.




ORGNISATION

Commancemant Date

Po=ificn

Military Rank
KEY RESPONSIBILITY AREAS

Bouth African Maticnal Deferice
Forea (SANDF)

2006 - 21

Chief Diractor Transformation
Maragement

Wajor Genaral

Conducted ressarch on pertinamt
izeues, and incorporated Gender
perspactive in the Miitary Strategy and
Doctring.

Daveloped the DOD Transformalion
Policy that addressss human rights,
and  equlty principles  wimich
contributes to Mission—Readiness of
the SANDF

Deaveloped a Gander Malnstreaming
Pellcy and Stretegy to supoor the
implementation of Mational, Regional
and |nternaticnal Prolocols  and
Prescripts.

Incorporated 8 Gender module (n all
Military Development Couress for the
creation of a just fair and inclusive
organization.

Conducted slie visits in SANDF Unis,
tc promole effective and efficient
monitoring and evaluation

Impiemented Change Managamant
strafagies that effected paradigm shifts
far behaviousal changes in accordance
with the "principles enshrined in cur
country's conastitution.

Confribiied 7o & Annusl SADC
Perscrnel Work-group Meetings undar
ihe bBanner of the Interstate Sacunly
and Defence Committea {BDC).

Built strong reletionships  with
colleagues in the Becurlly Sactor and
compatriats  in Ciwil  Society
organizations a5 as io bring Dsfence
closer to the people of Soulh Africa.




EMPLOYMENT BACKGROUND
ORGNRISATION

Commenzament Date

Postion

Mitary Rank

KEY RESPONSIBILITY AREAS

South Afrcan Mational Befance
Forca {(SANDF)

01 Cetober 2011 = To dale
Deputy Chief Human Resources
Major Ganeral

Te euppart CHR in the provislon of
strategic direction on human capital
management ki the GO0,

Ergure that the HR Division's outpaut
support the Mandate of the DOD and
Government's outcomes.,

Diract the axvacution of complisnce
with respect to governance
rmalters, and furthar ansuime tha
implernantation of key Internal
conirols in arder to achieve a dean
gFudit,

Ensure that the decisions takean at the
vancus Command Bodies are
implemented and feedbacks submitted
timeaausly to both intemal and
external stakshaldera, In add/tion,
monitor and evaluate the impact of HR
Division's Sarvice delivary systems.

Coordinate and faciitate leadership
dizlogues for ihe General Staf* which
uncarscores adharence to due
PrOCESS8S in ordar 1o prevent
irregular, unauthorized wasteful
axpendifiira.

Ensure that the performance
agreements of the Caneral Staff are
aligned to the competency framework
that equips them with the skills to

lead durirg peace imes.

Advocated and crafted s DOD
instruction which afforded graduate
interns oppartunities to [onite thair fully
profassional and paracnal
development for a better ifa.

T
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PROFILE

Major Genesal in the SANDF. Deputy Chief
Hurman Hesources.

PFROFESSIOMAL MEMBERSHIPS

& Member, International Women s Foram
# SA Sodal Service Professional Counell -
Mitary Veberens' Professional Sendoes

[

COMBLAND BODIES

e Secretariat Counci (5L 2008 = 30214 -

&  Military Command Coondl (MCCH
2006 - 2011

s Plennary Defence Stalf Councll [PRSE)
2008 —32011

&  Human Resource Board { HA Board)
2065 = to date

EXECUTIVE SUMMARY

Nontsteelelo Memets-Motumi is currenthy
the most sonior Major General In the
SANDF. She has served In vanious capacities
within the mil'tary milew cver thres
decades. Ntsiki has provided strategic
direction In her aneas of operation which [s
congruent with cutputs that support the
mendatz &f the Department of Defence and
government outcomes. In her previous
capacity & a Social Warker, Neslki has
advacated for the welfare needs of Miitary
Wetarans through palicy development and
writing of articses In arder to ralse
awareness in respect to thelr alight. Wost
{mportantly, she elso played a plvotal role
In their return from exile, resettiing and
assimilation |n South African commiunifties,
rrcluding iftegration Inte the nawly
establishec SAMDF a5 well as In their
derrohilization,

PERSOMAL DETAILS
Empall:

Call

Tel: {012) B07-49803 (M}

Tal: (D12) 355-648253 [W)

Gendar; Female

Marita) Status: Divorcad

Natlonality: Sauth African
Lenguages: English, Afrikaans, BZulu,

lsidhosa, Sesotho & Sepedi

PROFESSIONAL SKILLS

= Strafeglc direction

= Planring and organlsing
Managemens

Research and development
Lezgdershlp

Writing skilis

ffondtoring ard evaluation

PERSONALITY TRAITS

Proven problem sohing capadllity
Strong execution abiitty

Asgertive and goul orlentabed
Self-motivabed end passionete
Innovative with lateral thinking ebilfties
Baid, ethical and effective

QUALIFICATIONS

2018 LUMNIEA
PHD Candidata = Department of
Law = Implemeanting the Women's
Peace and Security Agenda: &n
Aria hysis of the South African
MWatdonal Defenss Faree

:

Umiversity of Pratorls - Master of
Kris {MA} in Pollfczl Policy Studies

:

Urih‘!l‘élt‘!,rnf Fort Hare « Bachelar of
Arts [BA] In Soclal Weork [Degree}




