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POSITION HELD: DEP MINISTER: JUSTICE AND CONSTITUTHOMAL
DEVELOPMENT

CELL: L ..Y

NAME e =

PQSITION HELD: DOG: National Department of Ads and Culture and
former HOD: Department of Arts and Culture

CELL A—

Call: 0824584258 Slangsoprut
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» President of South African Sacurity Forces Umion {SASFLU)

» Chairperson of the Provincial Committes dealing Business Desruptions and
instasdity in the Freight industry

Deputy chakrperson of the Security Manapgers Forum {KZM})

Chalrpeson of the Technical JCPS Clustar

Chairparsen of the Public Protests Techncal committes

Provincial Chalrperson of MKMVA

Acting Provincial Chairperson of SANCO

Branch Chailrperson of Ward 13 Slangspruil, Moses Mabida Region
Prasident: Jkeleza Business Forum

IHOBBIES AND INTERESTS|

WATCHING SPORTS, SOCCER, MUSIC AND READING

PERSONAL TRAITS|

Tha following are my strangest quakbes:

. Ability o tdentify strengths and resourcefulness within group dynamics anc utilize
that effectivaly to achieve the culcomes of tha task.

. Ability to rurlure potential sirengths in individuals in order to maximize afl
mambars input 'n group activitles.

. Am tolerant and understanding yet firm and jusi | do possess 3 proactive
approach ko resoiving and menaging confilct sifuations.

. Am a team player whe respects the differences in olhers whilst maintaining high
lesvel= of Integrity and diplomacy when dealing with corfidertial matters :

. &m maticulous and articulate o detall.

. Apllity to waork undar extreme pressure and slways mests deadlines,

. Am honest and rellable with & pleasant disposition and can effeclively deal with
effeciva communication at all levels..

REFERENCES}
NAME: 2
POSITION HELD. DIRECTOR GEMERAL

CELUTEL: N




As the HeD and team laader in the numeorous activilies which formed part of my
formal job requirement s well as in the various social and community oulreach
programmes that | was engaged in required managing, coordinaling and directing
large scals programmes Intemationally, Mationsliy and Provincially which was
inclustve of Presidential special cutreach projects and Civl sector.

Financlal Managemant:

kty knowledpge and acumen of financial skills end business panning stems from
the Intense involvament in project propesal and budget crafing 2t the varous
spheres of Govemment, Local Goverrment as well as Provincial levels.

Networking exiersivaly with communities, government and non-govemmentai
organizations ovar the years have sharp focused ny competsncies needed for
girataglc thinking, nagotiating and marketing In strengthenlng financlal
partnarships.

Team Managameént:

« The successes and accolades obteined threugh project engegaments can be

attributed to my belrg a team player, quick o build capacity were needed, a kean
and pafien listenar erwd a'ways undarstanding the nesds of group gynamics.

Being a provinclal chalrperscn and branch chalrperson , Union, Civil activist
afforded me opportunities fo make Invaluabls contributions to policy davelopment
and Implemantation but more importantly mulil-skilled me with conflict resolution
and time management strefegies.

Computer Literacy skills:

R
L ]

Advanced Word Processing ( MS Weord, Corel WordPerfec!, Open Office)

Deskiop publlshing.
Database spreadshoots

Research Skills:

Research fiskdwarkar with excallent interpersonal Interviewing skills and ability to
supsnvisa direction of research.

Coordination, collation and compilation of dala

Interpretation, syniheelsing and analysls of data,

[LEADERSHIP AND MEMBERSHIP ROLES|




ICOMPETENCY PROFILE]

Core Managemant Competencies

Stealegic Capabillity and | sadership
Froject and Program Managsment
Financial Management

Change Management

Paopls Management and Empowenmant

Process Competencies

Knowladge Management
Servica Dellvery innovation
- Problem Salving and Anslysis
Client Ordentalion and Cuslemer Focus
Communicafion

KEnowiadge:

« Public Service Act, Public Servics Regulation. Al prescripts  with indepth
knowledge of SA Police Services and metro Police services, Justice syitam,
Mational Crime Prevention Strategy, Promaotion of Access to Infarmation Act and
Fublic Finance Management Act, All core management funclions (peopie
management, human resources management, and public financial managemant.

* Knowledge and application of pelicies and legislative framework applicable o the
SA Police and Crime Prevention Sector and the Soclal Cluster of the Provinoe
and the Couniry which supports Community and Safety Uason imperatives
namely menitering of police service delivery, formulation of police, soclal crime
prevention and research including community palicing and vietim empowerment
Preject, Management protocols and systeme guldelines

+ Understanding of key stakeho'ders within the Justice, Crime Prevention, and
Security sector (Security Cluster] and Civil Society of The Provinca and (and
dynamics involved). Extemnal and Internal

*» Understanding of training and capicily building needs in the context of security
sarvice deliverables
= Military Velerans Act of 2011

Projact Management:
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Ensure that the number of procurament rensactions are managed
Ensura that the nature of procuremant spend is managed

Ensurg that there is savings on procuramenl spand

Ensure that procurement planning s managed

Ensure that SCM risk management is performed

Ensure that the department pays all compliant supglier involess within 30
days of recelpt of imvoice

Diverslty and Trensformation

Ensure that eqully largets are met, 50% representation of women al SIS
and 2% reprasantation of persans with dieabilities across all levals
Attraction of youth into the Public Sarvice

Ensurs that reasonable accommedalion ks provided to employees with
disablities and employess with small children

Ensure that reports have disaggregated dala to show beneficlanies in terms
of aga, race, disability and gender

= Implementation of the MISS and overall accountabllity for security In the
Department

000

Compile repons on the implementation of MISS
Establish a sacurity commities for ihe Instilution
Ensure that & security threat and risk assassment is conducted of the

institution by the security commities

Ensure and oversee the developmant, implementation and maintenance of
an intamal security policy and directives

Ersurs that Staff Members and Confractors with Access to Sensitive
Infermation are Security Claaned

Ersure that securty training and swareness programmes are implemented
o sensillze amployees and relavant contractors end consultants abaut the
sacurily poficy end directves and the need to protect confidential
Informatien agarmst disclosure.

Ensure that employees and contractors, o whom the institution may have
to dizclosae sensitive or classified information am informed on a nead-io-
know basis and are contractually bound to keep such informalion secret.
Censider the recommendalions méda in the threat and risk assessment
and implamant securily measures In the most efficlont and cost effective
manner that will ansure that icentified security risks will ba reduced to an
ascaplable lavel,

Implement maasures to ensure the continuous monitoring of compliance
with the Minimum Information Secwilty Standards, the intemal sacurily
policy and any directives issuad.

tdonitor the implementation of the safsty plen




Ensure thal ressarch on provincial safety priorties is conducted in the
Provinge through stralegie capabllity and leadership

Facilitate ressarch on special projects commissioned by the Chilian
Secralariat for Polloe through strategic capablity and leadership
Facilitate the review policing palicies and direct/ves within the Province
through sirategic capability and leadership

Review menitoring tools and safety models within the Province through
stratagic capability end leadership

Integraled Governance

= Developmant of protocol regarding Intergovermmental relations
~n Creation and maintenance of good working relationships with National

Departments, Provincial Departments, Local Governmant, NGOS, and
ce0s

o Provision of institutional and strategic support o the MEG with regard to

Inter-governmental and inter-secioral lera

international and Regional Integration

o Ensure the parformance of Speclal Projscts
o Cross border crime . As the Chairparson of the Provinclal JCPS | was

instrumental in the coordination of all the role players in the effort i curb
cross border crime and police comuption that enabled the crimes to take
place .

= Firearms and axplosives
o Crimes agalnst wamen and

childran

e Widiife crime and endangered species

Ensure the provision of corporate support sarvices to the department
& Facilitats the provision of effective corporate services in the deparimant

through strateglc capability and lsadership, paaple management and
empowermeant and change managament

Facliitate the provision f legal advice and support ic the MEC and the
Departmant through strategic capability and leadership and communication
Provision of strategic mansgement senvices in alignment with the
Department planning processes through strategic capability and leadership
and change managamant

Monitoring and evaluafion services within the depariment through siralegic
capablity and leadership and change managament

Develop and Implement an effective and efficlant supply chaln




PERIOD: 07 MAY 2015 - 7 MAY 2020

!E"I" PERFORMANCE AHEA§|

s+  Promate affectlve and efficient police service and improved police conduct

o Ensure the monitordng and evaluation of police stations and SAPS
specializad units within the pravince thraugh strategic capability and
lsacership and communication,

o Ensure that compliance audlts on Domestc Vielenca are undertaken at all
SAPS siations in the province through strategic capabiiity and leadership
and communication.

5 Monitor the implementztion of IPID recommendations by SAPS threugh
=trategic capability and leadership and communication.

o Monlior police vigibility during major svents / public protests / conficts
through strategic capability and leadership and communication.

o Ensure that service delivery complaints against SAPS are addressed
through strategle capabliity and leadership and communication.

= Ensure the svaluation of SAPS case dockets lekes placs through strategic
capablity and leadarghip,

= Fadlitate the evaluation of police stations on the implameantation of schoal
safaly crima prevention protocal through strategic capability and leadership
and communication

+  Promote effective and officient community safety partnerships and
the implementetion of crime prevention Initiatives,

o Faciliate the establishment of Community Sefety Forums through sirategic
capability and leadership

o Owersee the assessment of Community Policing Forums through program
and project managament and strategic capability and lcadership

o Facilitate the establishment of ward safely community structures through
strategic capability and leadership and communication

s Suppor provincial community safety structures program fhrough strategic
capahility and leadership and program and project management

o Facilitsta the implement Crime Pravantion Frograms within the Province
through strategic capsbiRy snd leadership, program and project
management and communicaton

o Facilitate targeted Iniagraled Law Enforcament Initlatives within the
Province (hrough strategic capabilily and lsadersh’p and communication

» Ensure effective and efficient police policles, practicas, methodologies, safety
modals, menltoring tools and acourate policing needs through ressarch




INSTITUTION: OFFICE OF THE PREMIER
STl LD: GEMNERAL MANAGER: SECURITY SERVICES

ERIOD: 01 MARCH 2011 - TGO DATE

IKEY PERFORMANCE AREAS|

+  Cocrdinate, faciitale and ensurs the maintenance of parscnal security of the
Pramiber.

« Coordinate, faciitate and ansurs the maintenance of persongl security of the
Bramier, Director Ganaral, other stafl mambers of the Provinclal Govarnment,
wvisitors or guests whilst in and around the offices of the Department and al official
funclions of the Government.

« Coordinate, facilitate and ensure the maintenance of the cocuments, ICT and
communication securlty procecuras within the Daparment.

s Coordinate a ssourity risk assessment of the department and develop, implement,
manitor and malntain deparment's security procedures and standargs.

« The coordination and faciiltation of the maintenance of the personal securily of the
Head of Provinclal Govemmant Acministration, other staff members of the
Departmant and visitors cr guests whiistin and around the offices of tha

Department and st official functions of the Department;

s Toensuns umwmmmmﬂFmﬁmm
depariments, including thosa with 2 National Status, Parastatals and Natlonal Key
Poirts (NKP) through the implementation of an effective security strategy and plan.

e To establish security machanism that aim at ensuring that Provincial Govamment

departments including those with Nationa! Stalus, Perastatals and Mational Key
Points ars safe and secured and comply with all relevant security prescripts.

iﬁw"

INSTITUTION: DEPARTMENT OF COMMUNITY SAFETY
AND LIAISON

POSITION HELD: HEAD OF THE DEPARTMENT




OPS POTHER
OPS STIPPER
OPS HUMAN

KEY PERFORMANCE AREAS

& 8 ¥ =

Planning & conducting erime prevention ops
Cross border crime prevention

Provincial disasiar managament

Miclands laxi violencs priority cammittee member

balr i ada bt b pn blo

[NSTITUTION: DCEPARTMENT OF ARTS & CULTURE
POSITION HELD: MANAGER: SECURITY SERVICGES
PERIOCx 01 APRIL 2007 - 31 FEBRUARY 2011
IKEY PERFORMANCE AREAS|

Cacrdinate, facllifate and ensura the maintanance of the parsonal security of the
Mamber of the Executive Council.

Coordinate, facilitate and ensure the malntenance of the parsonal security of the
Head of Dapariment, other staff members of the Depantrment and visitors or
guests whilst in and around the offices of the Departrment and at cfficlal functions

of the Depariment,

Assist in the coordination of security services al mult-deparimental official
funclions attended by the MEC or deparimental represantatives and routing and
racking nipmq.rlirmlal govemnment securlty sarvice requasts to NIA/SAPS;

Caonduct risk assassmant on the security of the MEC and the Dapartment and
develop, implemant, monitor ard maintaln the departmental security policy,
procedures and standards.

Coardinate. facliitate and ensure the maintenance of the information, physical, IT
and communication sacurity procadures within the department.

R Ak




YEAR 2009

CERTIFICATE : 55A SECURITY MANAGEMENT/ADVISOR COURSE
YEAR 2013
OURS! ECOGNITION

DECORATIONS AND MEDALS: UMITAS MEDAL

TEN YEARS GOOD SERVICE
PLOYM HIST -

INSTITUTHOM: SANDF

ATTEST. . 1840704

SERVING UK TS: NATAL COMMAND AND GROUP HG
(PIETERMARITZBLIRG)

CORPS: SOUTH AFRICAN INFANTRY CORP

-

HELD:
INTEGRATION LIAISON OFFICER KZN: 071994 - 0311985
OPERATIONS OFFICER: 0319495 — 1172000
803 OPERATIONS PLAN: .121‘31311 - DE2003
OPERATIONS ACTING SECTIOM HEAD: 092003 - 12/2003
JUSTICE MANAGEMENT (ADJUTANT 0172004 — 0172005
UNIT SECOND-IN COMMAND {2I1C: 02/2005 — Y2007

S ARTICIPATED IN THE FOLLOWING JOINT OPERATIONS WITH SAPS:

s & @& @ & % =

OPS JUMBO

OPS PAX

OPS PAX I

OPS MOSAIC

OPS INTEXO

OPS UNCLE JOHN
OPS REWARD
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*  RESEARCH METHODOLOGY
! STRATEGIC MANAGEMENT

YEAR PASSED: 2010
ACCREDITATION / CERTIFICATION! FORMAL TRAINING

ACCREDITATION QUALIFICATIONS:

S/NO COURSE RANK DATE
01 JUNIOR BRDG LT B5/11/13 - DE/0419
02 PLATOON CMDR LT OB/0422 - 0BT
{CONVENTIONAL) _
03 | CORPS TRAINING AREA | LT 06705120 - 560607
| PROTECTION RURAL _
D4 | OFFICER FORMATIVE L aT/0%/22 - 87112M8
05 DRIVING AND LT 88/07/06 — DADG/04
MAINTENANCE
08 ANTI TANK [ATK) LT COV02/GT — DO/03I3T
o7 COY 2IC CAPT 00/10/23 — DO 2707
08 MGRTAR BATTLE CAPT 01/05114 — 01/06/08
HANDLING
02 MILITARY LAW CART 01/10/22 — 01/11/30
10 COWFPANY COMMANDER, | CAPT D2/01/28 — 02103729
T INTEGRATED SUE UNIT | CAPT 02/05/20 — 02/06/21
COMMANDER (ISUC] —
N KT ORG & PLANNING OF CAPT 02706712 — 0210823
! TRAINING
13 EN CMDHE {103) MAJ 16/02/04 - 26/03704
|14 JUNIOR COMMAND MAS 2005 -2006
. STAFF DUTIES (JCSD) . )
CERTIFICATE: SA ARMY JUNIOR COMMAND AND STAFF DUTIES
YEAR 2006
FORMAL TRAINING KHAEDLU PROGRAMME
YEAR 2006
FORMAL TRAINING CORE SKILLS AND DEPLOYMENT MOOULES OF

FROJECT KHAEDU




SUBJECTS (2% YEARE

AR P

L ¥ O ®F § § =

UNISA

NATIONAL

lal

iINDUSTRIAL RELATIONS |
MANAGEMENT |

BASIC SECURITY PRINCIPLES AND
PRACTICES

SECURITY LAW A

CRIMINAL INVESTIGATION A

BASIC FIRE PREVENTION AND
SAFETY ETRATEGY

INDUSTRIAL SECURITY

LABOUR LAW

MANAGEMENT Il

SECURITY LAW B

CRIMINAL INVESTIGATION B
OCCUPATIONAL HEALTH AND
SAFETY LAW

SECURITY PRACTICE Il

SECURITY PRACTICE !l
MANAGEMENT Il
ACCOUNTING PRINGIPLES
CORPORATE INVESTIGATIONS

DIPLOMA SECURITY RISK

MANAGEMENT

" B % @

ADVANCED CORPORATE INVESTIGATIONS
SECURITY RISK MANAGEMENT IV
RESEARCH METHODOLOGY

STRATEGIC MANAGEMENT

UNISA
BTECH DEGREE: SECURITY RISK MANAGEMENT

EXTEERYTEE S o8 2 g

ADVANCED CORPORATE INVESTIGATIONS
SECURITY RISK MANAGEMENT IV




EDUCATIONAL QUALIFICATION: ACADEMIC/ PROFESSIONAL

TERTIARY QUALIFICATIONS

INSTITUTIONN:

TELEPOST &

TECHNIKON SA
NATIGNAL HIGHER CERTIFICATE

1988

TELECOMMUMNICATION

COLLEGE (DAR-ES-SALAAM)

QUALIFICATION:

TECHMICAL OFFIGER (NATIONAL

CERTIFICATE)

YEAR:
su ASSED: »

L3

1992 - 1094

BASIC ELECTRONICS
SEMI-CONDUCTOR & DIGITAL
TECHNIQUES

LINE TRANSMISSION AND MULTIPLEX
PRINCIPLES

SUBSCRIBER APPARATUS &
SWITCHING PRINCIPLES
TRANSMISSION PRINCIPLES AND
MEASUREMENTS

RADIO PRINCIPLES AND SYSTEMS
BASIC MICROWAVE EQUIPMENT
VHF EQUIPMENT (MOTOROLA)

TR

INSTITUTION:
QUALIFICATION;
YEAR:

SUBJECTS (187 YEAR} v

UHBEF-—\
NDIP SECURITY MANAGEMENT

P

2004

COMMUNICATION IN ENGLISH
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CURRICULUM VITAE

[PERSONAL DETAILS]
SURNAME: E- =
FIRST NAMES: g
IDENTITY NUMBER: feae e St
DATE OF BIRTH: 15 AUGUST 1268
GENDER: MAELE
MARITAL STATUS: DRVDRCED
DEPEMDENTE: 8
HEALTH: FAIR
HOME LANGLAGE: ZULuY
QOTHER LAMGUALGES: EMNGLISH
SOTHD
KisWAHILI
PORTUGUESE
EWANYAMA

RESIDENTIAL ADDRESS: r
TELEPHONE NUMBER: H)
)
(CELL)

HATIONALITY: SOUTH AFRICAN

DRIVER S LICENCE: c1

el




CREDENTIALS AND RECOu T DN CERTIFICATE PAGINATED

SN HAME OF NSTITUTION | NAME OF QUALIFICATION YEAR
— L g™ R g o T B B ™ W g ™l B MN'EP
. ST JOHNS COLLEGE | HGHEST QUALIFICATION DB TAINED 75
UBATATA | MATRIC JMD
2 UNIVERSITY OF TRANEKEI | BSC, 1982
3 UNIVEREITY OF TRANGKEI | PGOE Fe)
4 UNIVERSITY OF TRANGKEl | BED 595
[ T i' MED 199
z | UNISA, | PEL, 2006
7 | UNI3A MEL PR E]
I8 UNISA s | 2008
8 LLSSa (EA0 COMVEYANCING PRACTICE 2000
10 uF LLM { SRCYEERLAW Z5TR
£ 11 | UF LM EXCTRAC THVE INDUSTRIES i1 AFAICA I
EH | LLSSALLFAD - NOTARIAL PRACTICE 2009
EF) TNEA T 008
148 HIGH GOLRT OF THE | ADWSSEER CERNTIFCATE 2008
- HORTHERE PROVINGE g A
E NETICNAL TREASLRY | COVEANMENT ACCOUNTING 2000
8 WATICINAL TREASURY | INTERMAL CONTROL 1N GOVERMMENT 000
17 UMIEA CERTIFIGATE w.q_lu&ﬁ AW MIGRD ANMD 2000
¥} UHEA [ ECONCIMICE AND PUSLIC FINANGE E 7000
18 L hﬁ-ﬂ. MY E N ENTREFRENEURSHIS 2001
SMALL BLIET MANAGEMENT
20 UNIEA, mm%%rm—n IONS MANAGEMENT | 2000
21 LP EERTIFICATE (N AIRSPACE nd
ANOTELE LIMICATIONS LAW
7] [T] 2 CERTICATEAM PLBLIC | Wi
= UE T | CERTIFICATE N ADVANGED HUMAN RIGHTS | 2018
24 GAUTENS BOCIETY OF PUPILAGE COMPLETION CERTEICATE 016
ADVOCATES Bl |
P LEGAL PRACTICE COUNCIL | LPC VEMBERGHIP 200G
INTERNATIONAL PROGRAMMES
2 SICA SWECEN ADVANCED INTEIRHATIONAL TRA NENG
= CARADIAN DE-ENGE = ; TONE PROGRAMME [
| ACADEMY OTTAWA e
] ARETORA “DEFENCE BENIOR LEADERSHIP FROGRAMYE | 2007
CAPALCITY BULOING FAGILITATION RECOGNITION
= | DOE [ EBYEARS CERTERICA E00s
T 006 TORVAARDS OUTCUMES DASED FLANNING i)
3 ooh DEEPEMNG OUTOUMES BASED PLAR NING 2010201
ﬁ EEHAFH?[:ME WAR EWWEE EEULE FEB«I’I’A"’TEH 20492
.%‘_.,._. COLLEGE : =
- | CORPORATE MANAGEMENT MODULE FTaEE]
c ' [' ETRATEGH GONTERT MODULE 01+
COMPUTER PROFICIENCY CERTIF CATED
23 " COMPUTER SCRYICES OFFICE P E 1958
E | WOENTITY COFES =




Vocational Education and Tralning Directorate {1998 ~ 1958)
Raspansibiities:;

L

Raeponsibie for Ergineenng Framework Commitiee- Invelved i moderrisation of encinesrdg
programmes In parnenship with (ndusty and Pusiress.

Paritipaled In ceveiopmantsl pooesses of siandards In the verieus Industries and ralning
toards especilly te MEIETE.

Denvetopad, lebbisd and secured approval for the implomantation of e Communication Fiar
! Birabegy for Currlculum 2005 as well & monioring mpad of sech through Indegendert
sefvica providers y

Developed e Pofoy, Stralegy and msrketing plan for Further Edusation and Trawming

1984 ~ 1896 NYANGA S35 DEPARTMENT OF EDUCATION]
Haths and Sclence Head, Dopuly Superintendert and Acling Superintendent
Achleveiments:

L
#

Raixpd tha Prefiie of the Imetitulion Nationafly dnd intematianaly,

Incressed the parcipation and sucoess raies of lkamers In sclance snd ecorcmic related
caneer pUrsulE by BI%

Raisod the profla and recognition of Makwrmatics s a anguege wilh high success raes and
increased extenal efficency of the progmmmes offerec: as measured traugh forward and
revorss tracer studkes. Developed exosllonce and succosdful mbed (flldme and Adud
loamers) refadial pogremmes for leamers with difficulties in thel understandng of

Malre 8nd Sclsnce Educator snd Head of Civision {1984 — 1994)

Achlovaments;

Co-ordirated he Scence. Chympisd inlomalons] Compeifion which ed 1o some shients
qualfying for an echinge programmae sbrosd
Responaible o7 the recogniticn of Mathematica aa a lBnguaga ko be leamt Sy all lserers at the

Contibuled to the incresse In %e participation faes I Enginesring, Madicine ard emerging
Capears,

Responsibie for tha forging partnerships wih Universiies, Technikoms and Business to ldentily
smerging Sarsers ard posalbiites for financlal wsisianee of lsamens.

Resporisiole for Career Guidance ard courseling
Wﬁmmmﬂmmmmgm TR fom 1885

Responslble for the eslablishment of an Adull Centre at Engcodo from 1888 end
?pmwh for upgrading of competency and skills leval of workers and Out of School
‘aufh

Referencas

ir T, E. Molumi Ex - Director-Ganera: Departmant of Military Velerans

Call No: 0820012101 Taspemehuhi@ddd miza

Lt Ganaral (Ret) T.T. Matenzims Retired Acting Seodef and Ragned South African
Sl Rary b Cell MNo; OF2E0TEE04

Or T Gamede hisf Pelcy Strategy and Plan, Depstmeant of Defence:

Darance Sooratadat Call Ng; 082 3306341 Thobesile, Gamedoidod.smilza




Task team member for bhe development of General and Furthar Educstion and iraining Gushty
ABSUTANES

Co-crdinalg the pafnership end collaborsbon bebwean Education, Labaur grd Depatment of
Trads ard Industy o leemershios, demand led programmes and lesming sunport eendogs
Faciilaled grocess leading o the Parnership agreamant bebsean Depariment of Ecucation
and Deparimant of Labour on the jolnt veniurs on leemerships

Develapmant of prosadures and criterta for “sgistration of privete furlher education and fraining

Responsitle for the developmert of Funding systeen for Further Ecucalion and Tratning Sacior
Providing advize on OcE's sirategle reposiioning for ragulating the oivate FET provision
Developed In collaboration wilh Dol and alber criticsl stakeho’dens (he lssmershio framewerk
which informad the derificalion of oitical crileria for selaction of lsarmershin programmes,
cogling a5 woll a3 the roles and funclions of SETA=

Acting Director for Planning and Instilutional Support (1908 - 1860)
Reaponaibilities:

« Paticpaisd i the Educslion cross-culter Fuman Rasource Devalapment neads arahysls far

EMETging Catears for the Foresight Project Depsrimary of Ans, Culiune and

Daveloged & working Paper an ths components of @ aystem for Leaming supporl services in
FET: Carser Cuidance, Piscemeant Pre and Posl Courseiling; Trand Anadysis: Ocoupational
Classificaion systam in collaboration with the Skills Panning Devalapment Unt (SPOU) of ihe
Despartrmant of Labae
mammuhmmmmmmﬂ.m
mﬂwmdawmmmmnﬁum-mﬁrmmwnm
funetons for SETAs, Framework for Learmenship lesming sgreements and isar-ng contracts
Denvilloped guidefinga for the develapment of kamershios and skil's programmes as wel 53
anaessment and confrualy feedback hrough montoring end svaluation

Deveicped indiaiors for evelualion and impacl ssaessment regarding eficlency and
effeciveness az wal a5 dosign snd methodeiegy for collocfing millable and valid data on Be
indicaiors,

Developed the slandards snd Qualiicalions for ETD (Occupatorally dvectedaess) Slanders
Ganaraling Body in partnership with Depariment of Labour

‘Coordingling the develoament of a framewars for parrership and colaboration betwosen
Department iof Educaiion and Decgriment of Lasaty
mmummmhmmmmwm
ﬂmmm-hmmﬁmu1Mnmm'wmmm
Mernber of the Quality Assurance Coordinaling Commites respcns e for the determination of
Incicatars for the Sducaten For Al [EFA) Proct a3 wal 8 the refnement of the helemerts
for Eysiamio evalugtion sl gradss 3, B, and 8 in Ing with the plenned cummiculum rform plan
Refersnoe group for open eaming reseanch wiilch svalupied e rasesrh that was cifacurcsd
10 Borvica prowderd

Irtreduction ard successiul marksting of e leamership concept within the National ang
provincial Depadments of Educainn

Co-ordinsie the sertnership and colfaborartion betwsan Education, Labaur and Dapariment of
Trada and Industry on learmerstips, for the development of demand led proorammes and
Seanming suppar services

Daveloprent end sacuring sparoval of the Parinership agresment between Depariment of
Educalion end Daparimenl of Laboar or the joint ventre on tha rol ou of lzamershigs within
muiblic FET coleges

Davelopmant of wik standards for SOF thraugh the in the ETDR laamershio werking group
Dw:ippmmniﬁmlenmmﬂhﬂﬁquﬂufrﬂrmmmmﬂ?undlmmu
learnere s a8 wet as Purlher Eduoalion and Training Sector

Developmenl of tha werking paper the stralegle posfioning &f youln pregramaes In
parinarehip wilh Dal




Caveloping Service Level Agreemants for services (hat are 1o ke oulsoorced within. the
LRt

in P002, mslablished & working group raprosentstve of provinclal departments of
education, Del, 8404, Umaiusl, APPETD which provided strategic sdvice and inpul cn
thee Instruments developed to regulate private FET provislening | recognition of the
schedule 4 conslitulional obligalion.

2004-200% Departmant of Education 123 Schoaman Strest Pretoria 0004

Chief Educsiion Specislist: Further Edusalion and Tralang Branch: Privale FET Colapes
Cirectarabe

Responsibliiies:

o Dovelopment of the model for anslyske snd avalsstion of financial sudits as parl of
financlal and business risk assesement and evaluaiion of financial susiainsbiity of
busiriess entlias that cperats withln the sducalion ard raining sactor

r  Development of administraiive Instrumente for amendmert, conversion and
ﬁ"ﬁm &nd evalugtion of pusinass entiies that offer private educalion and training

In FET

o Coprdineling qualily assurance malters across ETOAS, SETAa Umaluzl and SAGA
50 &% (o standardise the accredabion [programmea and inslluSional) repons issued to
privale Fathullon:

o Providing lesdarchip in the monoring of private FET Iestiuteon through anmus|
raportng and knowledge maragerent nformalon and bushess intsligence sysiems

o Conducting legal and finandial due diligence which encom pass finencial and businaes
ek arvalysiz of Insthidlons 23 well 85 evalualion of the spobcalions through (he
determinalion process

o [Crsfilng reepansas fior (he Ragattar on the eutcoma of the Bnanclyl and business falk
assessmant a8 well 83 responses o appeais lodped _

o Cosdneling the standardigation of the reporing farmal of Docupational hesilh and
aafely audl repons with the Depsrimiord of Labowr and the scoredied providers
throughout the couriny

A = 2003 Dapartrpant of Education 123 Schoeman Sirest Pratora 0001

Chiaf Educaficn Speciatist: Further Education ang Trelning Branch: Private FET Regisiraton
Dirsctorate; Private and Public FET Colleges
anm

Di'ﬂhnhHHufmmmhﬁmhnmuwHﬂladmmumﬂmufm&mw
FET Regletration Diraciorate

Anatysis of skills and compatencias nesded e wall sz development of the Direckorntas
orgarogram, job asalysls and descriptions for the various compelencies recuired for the
varous positons.

Responslble for the pre-repistation survey of privade FET lnsfitiions In South Alrlca
Deveiopment of instruments for reguialing private educabion provizion snd monitordng
compliance 1o the logls ative framework

Deveciwriant of B road map fo inform the Depariment on the size and scope of private
FET provision which included deveopment of a cofoopl paper, content pianning and
insinahenl deedgn ko colest the data for the pro-rogisiration survey, captuing and
anaiysis of data and verification through nvohrament of the crilical estamal and imeomal
slixgholders on the analyss énd Rierpralation of dats collectad

Devaropmant of the YWorking Paper on the grivaie FET pre-registration survey, 2001

« Responelble to provide advice on the adminisiralive, capactty requiremants a5 wall as

eparations siratagy fer the reglsiration of privale insthutians in South Afriea.

{2000% Chlef Educatlon Speclalist: Further Education and Tralnkng = Planning and
Institutional Support

Diresiorals: Speclal Programmes sub-dlrs clarate

Responaibilltles:

Referanza preasp for apnn lesning resssrsh




Providing advice on DoE's statagic repesfioning for regidaling the privale FET provision =
well 3= Henlfealan of funclions thal codld be rescurced as well as the necassany monitorng
of such

wdaniifled and prasented necasssry emendments to the FET Acl fo provide for regulaling
erivate FET insfiltions to e legal sevices business une for consideraton and submission

through govemance struckres for appirtval

Developed 2n HRD stategy to provide ine staff with the skdls and compalancies o provide
mhmmwmmmmkﬁmmm.mm
IMWMWHFETW}E'MHHM imndacape for FET
Private ard FET Colages Juring (2001 — 2003}

Provided continuous siralagic sdvica on possibie fas? racking through colaboratlon with scclal
parmers through compatiion as wedl aa rapenses from Fw Competiton Tribunel

Member of the Trainng Commites fior tha Dapartment of Edusmion and the responsitle for
ovalang the HR planning and development within ihe Deparimanl 82 well as collatlon and
firglzalion of 4 WEP for ETOP Seta. As Skils Development Facitstor 2000-2008, iderdified
trainng programs a5 well o accmdited servics providens, 1o ubliss o Asip bricge tha skils gap
Idertified T the skills Aud! for the uni

Ag 8 DoE represantaiive In fhe NSA Proect Skeaing Commitiese charged with e
of a Jearnenship system thus, prociiced the Framewark for laamersiip and ETOA
fmcticns for SETAS, Framéwork for Learmershin leaming sgreements and leaming conlects
Diswelanad guldelives for the development of lesmerstips and skills programmes a5 well s
costing Femewod which ancompess [anning. deeign developmenl, implementston,
assessrent and conlivualy fesdback trough meritoring are evaluaton
Devaloped ndicatoras for evalustion aid Impadt aseessment regarding effidency and
eactivansss as well as design and rethodclogy for colecting refiabls and valld dats an the
indizabors: '
Devalopad the standards and Qualficatona fior ETD {Cecupationaly dractedness) Stancard
Genarating Body n partnership with Depertment of Labowr
Successhlly Facllitated processs leading lo the Pardnership agreemaent behwean
Deparmesnt of Education and Departmant.of Lasats on the joind venture o leamerships.
Developed the learnarehip framework 85 we!l as the accompanying guidelnes and criterta
for sedection and evalualion of learrershio programmes (0 fine with national priorles In
the varous econmmic Bectons
Dovelopment of fempiate for evalualing business and Anandal sk of insiutions #9 wel as
detarmiration of rai rarsfer hmugh parinenships babwesn privale and miblic ingiiitions for
delivery of leamonstips

Mentification and Developmart Task directhves for parmarshipe batesen privale and
public FET meftutiens ss well 85 outsourcing of funclions including the roll oul of the
i rkalng slrategy a8 wall 2= the perception sunvay

n 2003 -2004 developsd end securéd approval of regulations, spplicslion forms and
guideines for regulating private insBfutions

Development and implameniallon & medium fo long term high impac: integrated
communication stralegy (8 Ps) and plan to ik the profile of the debate afound private
instifulions for the régistraion of private FET mstilions, raise awareness on consumer
proteclon 2 well a3 provide edvice to the instiulcne en hew ‘o beller poslion
thamselves for regleirafion

Mobllisalon o ssicuns of buy in through consultalien with GENFETQACS Umaissi, SALDA,
APPETD, SETA- ETGA Forum on accreditation, assessment and quailty asawrence
issves a8 5 means of promoling pear svaluation and continucus qualty (Improvement
Developed and Implemented fhe rescuce mobilisafion sirategy for FET, with the
evalualian of pests uzing business analysis tachnigues, which lad fo e eslablishmend of
the private FET regislralion Unit, which was slevatsd bn 2003 to Director Lavel.




s Davalepment of DOD submisslons for e MINCDMBUD regerding addifioral nesources for
sarvidng force prep, madiness and employmern! in Rifleenl of govermiment orgered
GO

s |nirodused Direclorsts Oparatione] Plans 22 pan of siralego planning, YWSP and perfiormance
aviLation methodeingles fet strenghen slignment wit he above HR precises,

#  Successflly ralzed the profle and posEoning of isk managemend wilkin CPP, an interveniion
that lec Io the craalion of a saparats urll bo address Tsk maragement wihin e sirslagy,
mwﬂmdhﬂnumﬂaﬁmmw

* Proviced lsedership in the longludngl deskiop analysie of guidelines ssusd by the MinDef,
SocDel mrd CEANDF ax par! of MEE ax well &5 altrbuls magpling

= Devedoped working paper on e repaciaging of the sirafagic pkan in B with ha Treaaury
Guldeines as emended a5 well a3 the monfiorng e algnmenti of EME processes and
pubdeines.

- mwmmmhimm'awmwm.m
assurance, (OTP) producian, puslication of stralegic plans, quartedy repors, anfEl reports as
wel g5 presertEions 10 vanous ovenskghl commifees.

»  Crealad wisibity of the nesd io resyscitate Proiect Nwimaane, Developed the conoept
document Bhat Informs the programme struciure, delivery mode, rescurcng, e ploling and
thie roll out, which pot approved by PDSC and 5 beirg mplemanted,

1996 — 31 July 2008 NATICNAL DEPARTMENT OF EDLICATION
Chisf Education Spacialisi; Furtheér Eduesation and Training Branch

Diraciorate: Privale FET Colleges
Aohleramants;

«  Devaloped modsis and tepistes for conducting financlal and business sk assessment

s  Dovieloped Malurmenls and accomparrdng gulkdes fior regstation, smandment, corverslon
&nd anmsl repotiing for business entites thal oparabe within B educstion Indusiry

L] mmmmumﬁmmlmm:mmmm
repoYing @& pan of ensueing complence a3 pant & parl of mgulafing privale eucation

] EthhmFHWmlﬂwﬂamﬁim.ﬂnmmmﬂuﬁ
funcions of financlal and business dgk ncsassment, khowledps and informmation FESOURE
rmansgemant and stakeholder management incuding the estabishment ard operatonalisation
of the currantly full kncioning call cantre

» Developer e busness sirtagy, operalions desgn &% managemant siralegy, knowiedpe
management and informetion, rescurce mobTlsstion sietegy necessary for reguiainig private
FET provision In South Africs in line with the busprint for meguialing the private Rther
education and irairky provisian In South Affica with the ecoompanying funsiional aress
Irvebeing  polcy developrrent and suppor knowledge mismagemen! systems desigh,
Ednmﬂummﬂﬁ:nmmﬁhﬂmm

« Developad the Working Papsr in colshorstion with the HE privats Reglatmalion U Lhal
i the operplions shelegy for tha erepllon of g singls falional registrafion unit for botn
privaté FET ang HE Inatihuions

* |dertsd necsssary amendments o the FET Act, 1988 50 s 10 ghve affect to he daveloped
reguiations for reglsiration of private FET instihutions in Scuth Affica.2s well as Insruments for
registralion and moniforing complianca wih the requirements of the FET Acl, 1968, SACA Act,
+ 545 and ralevant labour lmws and corponale low prolooosa,

»  Developed the instumanis to colec: he data for e pre-regismstion. survey, caplured the data
and analyzed 2nd corsuted e oical sdernal and intemial staketciders or the ardysis and
interpretation of data colfacled

+« Conducied the firs! basaline exploratary shidy in 2001 on (ha size end distibution of private
FET Imstiutions, which heload o provide advice on the acminstrative, capacity reguiremanis
wawell &5 operations sirategy B the raglstration of privats Instilutions i Seuth Africa
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1082008 fo 20 ODctober 2017

Frovide [zadership %o the Depermantsl Pannitg and Buogeing Commities, s mandale,
aperaiion and reporing fhereaf
wmmimmwmmmmmmmm the Pariamentary Cvarsighl
Coordinaie the retallans batween the DOD ard the Tressury with regards to managemant of
Perfamance Informaton

Collabomatively, with the Finance Svision monior e implemantston of fhe mutl —pronged
mma;lm rialise qualfication free audit e the DOD, with spedlal emphesis on cperstion
Coandingte the stralegy anc priory formulation and reviews for the Degarment through
Arnial Planning and Budpeting Seminars, Biarrual Wnigter's Siralegic Worksessions,
Blannual DOD Worksessions |, Biznnual Defance Secetaria Worksessions and Ancrusl
DWW!WWH‘B&M Fulizy and Planning Déisian.

Provids eadership o the development and mpemeritadon of sysemic manfarng and
evalumiion threugh the Balancad Stonecard, and the cuslonisation themof

DEPARTMENT OF DEFENCE

Direcior: Stretegy and Flanning: Ghiaf of Defenice Poltcy snd Planning Division
Responsibilities

Callaboralively develop the cefance stralagy and stalegic plan o guide fe defence
funciional stnalegies line with domestic end national securty  [Endscape.

Continuaiy afign DOD planning instrumants with povemment plarning frameworks
Provica laadership to (he cevelooment, publication, implecentalion and management of
the eoningd of DOD lavel 1 Sieftegio business Plan

Provice leadership iwands iha development of inpuls 1o the ENE aa wel as the mantiersg
of performande spainal dlan

Proyide leadership the develcpment, putlicalicr: of DOD Level 1 Quarterdy and Annis
reporie

Provide Leadership towsrds ihe development and mamagemant of DOD Inpos o MTEF
e WTEF & POA ang ensure Inchusian of these in thie DOO sirategic pians
MImeﬂmmnmmmmm
Conduct resessch on stategiz peationing in govemment and orowide implications for the
Dapariment of Ceferce

Provide leadership o ihe idantication of sireteglc lstues within e Secrabarial

Frovide lsadership thwarks e ldenlification of progamimes recessory 1o cepaciiats Ihe
DOD prarners and Managens in planning, nwiummlmhwmnmmhw

Achlovernants August 3006 {0 - date

mmmmhb of the stategc prans, quartery reponl and anmval regorts within the
|

Ensured comgilance with reculaiory frameworss regarding the development, consufiation,
wwwﬂmmmﬁhmmmﬁ:mmmdm
Improved the conlert and quality of siretegin plan, guarery and Bnnue repors for the
Amended and. mafksad the DO0D planning framewors and ensured aignment with the
govenmaent Hanning Famswork
hmwuwmmmpmmmm:mnﬂ as spandifg saliems
23 well @3 consistent monitorng of correciive measures &t DPBEC In pursult of  Treasury
Reguation 53,1 devaloped ir ‘ama of the PFMA, 1699

Provided leadershio lo he develpmant of planning guidslings 1o provida ficr one-giop shop
raparing for fhe various Govt projects indluding POA.

Paricipatad in ihe submission of opticns ko e Natonal Traasury




.j' -

) Universlty of South Affce
Certificals Programene In Economics end Public Finance
Cartfficate In Indusirlal Relafions Mansagemant

1881 Unlversity of tha Orange Frea State, Bloemfanteln
MEd spacialising In Comparatve education, svetems design
g crganisatioral Davelopmeni:

19E8 .. University of Tranakel, Urmtata
BSe
Postgraduale Diplema in Education

Cther courees
Bweaden, Stockholm (Swedec)

Cerfificate in Advaroed Inberrational Trl‘i'nlnq I Managemant
of Technical and Vocalongl Ecucation and Tralning (1068)
Cepartmant of State Expandiiure
Accounting m governmant {distineton]

Financal Managemant course
Intema cortral 'n govermment (distinctian)

Aduamced Frojsel Mssagement Courss for Administreive
and Professlone Personms|
Courss o HEAT aofhwane for call centre coerations contol,
knowiedpa and oient management

Boldmine on detasese managament, and report wrifing
Membership SACE, 10D SA, LPC

Author & Putisher STRENGTH nmm GOO'S TALENTS THROUGH
STEWARDSHIP[ISER 07 B-4~100002 52 0]

Career background

DEFENCE AND MILITARY VETERANS VOTE

DEPARTMENT OF MILTARY VETERAKNS

%2018 TODATE ACTING DEPUTY DIRECTOR-GENERAL: ADMINISTRATION
PROGRAMME

Arpae of Responaloillty

Proviglon of corporgte support services in (he Depariment of Milltary vetersns
To provide [a) déparkmental direction lo ensure effectve managemen: of tha
cepartment and [b} Infrasiruciural and acecuntasilty suppor to the Drgans of state
eslablianed Inrcugh and by tha Millary Vetarang Aol 1

» To coormdinale end facfiete reseanch, policy, strelegy and oosralionz! planning
procasacd.
T manage the entire facilites managemeant vaue chain,

* Provision of Integrated Humsan resourcss menagament shrategy

v Cogrdinete the provisioning of appropriste physical, logisteal and ICT Infrasiraciure

* Snction 61} of the Militery Vetersns Act1d of 2011

(B




RESUME' FOR

Resides
Talaphons Numbsrs
1 D Numbar
Naticnality

Larguages

Poatel Addrass

Emall Address
Academic Background
2020

2016
2013-2019

EMPOWERMENT

o4

2001

Fraterla
Sauth Afrtesn
Anosa, English

LLD Condidate: University of Pretoria

Pupllisge Programme Attended and Completid
University of Pretoria

LLM Intellaciual Property amd Cyberlaw
Dissartaticon-CYBERSECURITY POLICY AND
LEGISLATION N SOUTH AFRICA

LLM EXTRACTIVE INDUSTRIZS IN AFRICA

THE DIEEERTATION on TORWARDES LEGISTLATION TO
PROMOTE ARTISANAL SMALL SCALE MINING{ASM)
Atlended the Capacity Bullding Programmes on

Courss on Publiz Infernatbonal Law,

Course on Infemations Human Rights Law

Summer Schodl on Alr, Space and Tele communicaiion Law

SANDF

Coardineto- and Preaenier of the Biaanual Pragramme on
Daap;iing Cuicome Besad Planning withln Defence (2005-
2099

Fresenier the corporale Managamen! fModule for the Joint
Serty Command and Stafl Programme wilhin the South
Africen Matiore! War Collegs
Matss Educeior et Ganaral Further and Higher Ecucation
Manior for Englnaare, Actiades and Sirategists

Mamber of Milllary Spouses Forum

Univarslty of Sauth Africa LLE, UMNIZA LAW SCHOOL
{LEAD) PMT. Cerfificate In Practical Lagal Training (PLT}
Emmm:a for Motary Pratlioe, Cerficate on Conveyancing

raclice

Admiszlan 25 an Advocste of Be High Court
Univarsi by of South Adriea

Master n Business Leadership (MBL)

International  Finencal  Markets;, Advarced  Financisl
Managemenl, Cofporeie and Business Slmmay; Services
Markafing

University of South Africs

Coartificale iy Programime for Buziness Leaadership (PBL}
Cenficate Programme in Entreprensurshio




APPOINTMENT OF MEMBERS OF THE BOARD FOR ONDESTEPOORT
BIOLOGICAL PRODUGTS (SOC) LIMITED {OBF)

1. SELECTION CRITERIA

Requirements:
Mominated personz wil have a leadershic and oversight role on effective and
sfficient goverrfance and performance of the OBP,

Gualifications, Skills and Experienca:

Audit and Risk

Animal Health / Husbandry _

Pharl_'@c.auﬁca fVeterinary or Biological Sclences

Human Resaurce Management

Financial Management

Caorporate Covernance

Engineering / Research and Development

Law

Vaecine.Development i

2, INTRODUCTION

iy iTHE Selecton Committee after careful consideration of the principles of
good governance anc continuity (espeacially institutional memonyg, resclved
that applications from members of the current Board would not be
considerad for shorflisfing and inciusion the new Board.

fiiy The Seleition Fanel skss advised that the inclusion of a category to
address Engineednng concarms due to the CBP establishing a Good
Manufacturing Practice {GMP] Facilty may be catered [or within the
recruitment and selection practces of the OBP. The Selection Panel is of
the viesr that the OBP can insource this capacity at management level and
not the Board as itis a famporary requirement.

(il The Selection Commitles agreed on categorization and stratification of the
nine quslification criferia into six orifical areas ana then shortfist the
candidates in accordance with the areas of apscialtiza/skil as indicated in
3.1t034.

- ok %

. 3. RECOMMENDED CANDIDATES BASED ON THE SELECTION CRITERIA,
SKILLS SET AND SPECIALITY

The Selection Committes considered a number of applicants and idenfified fwo mos?
suitable applicants for each category. These are indicated below as well as the
preferrad candidate for appointment in each category.

.:uﬂ"" ol
1
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Summary Of Shorthist

Initials & Surname Race B Gendsr
&frican Make
African Male
African Mala
frican Female

ol ol

Summany

1L q: african Male In position of a LLE depres and post graduste gualification in
managemen Practize. Curantly functioring as tha CEQ of the Mational Harftegs Council from 2004-to
date snd oriar Senfor Managerial experience was as a Manager In Business Adminlstration inthe
Depzariment of trade and industry. Display strateglc leadership as his strength in his CV,

The cardidate was shortlisted 2s he met the shortlisting and panel cnteria.

IF' African Female In position af an 1L8 and Mastersin Froparly Law, curnenthy s ying
tewvnreds 2 MBA. Currently 3 Semior Lagal Manager: Claims Assurence at the Road Accident Fund from
17 to date, prior to-this she was a Disector 2t 2 private practice from 2015 to 2013, Also worked asa
Legel Manager: Parfiamentary at the Mpumaknga Frovincial Legistature from 2015 to 2017. Prior to this
. she was 2 Senlor Manager: Legai Services st & Moathgomo mirng and investment from 2022 to 2017
alsa warked as a Senior Manager Legal Services, Commission for gender ¢quality and 1 Senior Assocate
nt* Incorparated frem 2009 to 2002 and slse a2 an Exscutive Director for people oppoding
wamen abus: from 1557 to 2000

The candidate was shortlizted =5 she met the shortlisting and panel criterds,

3.* Afticen Male Tn position of 2 LLE and LLM degree. Cumently working 25 the Senior
Specia sor 1o the Migister of Justica and Correctionsl Sanvices from 2019 1o date, prior to this ha
was & Chief Diractor at the Unated Mations from 2014 to 2019, also served a3 the Deputy Ambassador to
b United Nations in New York from 2014 to 2014, prior 1o this he worked 35 2 Director: Humanitarian
Affairs from 2005 to 2009, He has over 15 years’ axperiance ¢ 3 Senior Manager. Also serve as the chalr
for various committess and sub committees. Admittad 32 an Attormey.

The candidate was shortlisted gs bwe met the shortbsting and sanel criterla.

2. I crricsn Mals Tn posttion of a B8, BA Honours and LLE. Currently werking as a Buslness
Developer, sales and marketing 2t Murray and Hoberts from 2018 to date, priar to this he was Depauty
City Director and Ekurinideni Municpality from 2005 to 2000 and also as a Strategic Execubive Dhrector st
the same municipality frem 2002 to 006 and prior to that 2 D0G and Departrment of Safety and Security
from 1994 ta 1955, Sarved on various ganel and discussion groups.

The candidate was shortlisted 52 he met the shortlisting and panel criteri.
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