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FERSOMAL DETAILS

Surname: o Address: ‘
First Names: r ]

Date of Birth: L
Nationality: South African Cell; o
Gender: - Driver's License: Q-

Marital Status: Single First Language: ok

Criminal Offences; Mone other languages: GGG

HIGHER EDUCATION

- Doctor of Philosophy, Ph.D. [Political Studies = Cum Laude]
flueen’s University at Kingston, Canada: 2000 — 2004

Thesis: “GEAR and Labour in Post-Apartheid South Africa: A Study of the Gold Mining Industry
18872004 supervisor: Professor Bruce |, Berman

Couises Completed:
Comparative Politics of Development
International Political Economy
Southern Africa
International Politics
Mational Security

- Master of Philosophy, M.Phil. [Political Management]
University of Stellenbosch: 1997 — 1998

- Bachelor of Arts, B.A., [Political Studies
University of Cape Town: 1994 — 1506

COLRSES ATTENDED

2008 China-Africa Exchange on Sustainable Development — November, Tongji University,
Shanghai, China

2000 Certificate in Refugee Studies —lune, York University, Ontario, Canada
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HIGH SCHOOL

Last school attended ] C
Highest Standard Passed - —

CAREER HISTORY

1

Ministry for Soclal Development: Special Adviser: Minister far Social Development
{01 April 2018 — 28 May 2019)

SCOPE OF DUTIES
Advise the Minister on the exercise or perfortnance of her powers and duties in relatlon to policy
development on the following:

- Development of human and social development interventions;

- Poverty reduction, food security and community salf-sustainable programmes;

- Comprehensive social security social crime prevention and anti-substance abuse
Community development, families and social welfare servicas;

- Rights of persons with disabilities; the elderly and children; youth development support.

Amongst the achievements was the transition of eight million two-hundred South African Social
Security Agency [SAS5A) beneficiaries fram Cash Paymaster Services to the South African Post
Office (SAPOQ) between March 2018 — December 2018.

The Presidency: Special Adviser: Minister Respo nsible for Women
{01 Fehruary 2017 — 31 March 2018) — Transfer from Women to Social Development with
Minister

SCOPE OF DUTIES
Advise the Minister on the exercise or performance of har powers and duties
Advise the Minister on the development of policy that promote the Department’s objectives

ACTING DIRECTOR-GEMERAL
| was appointed Acting Director-General for the Department of Women for the period 01
Novermnber 2017 — 31 March 2018. In this capacity, 1 was:
- Accounting Officer of the Department of Women reporting to the relevant parliamentary
portfolic committee responsible for overall performance and financial accountability;
-~ Responsible for an annual budget of at least R170 million;
- Responsible for at least 110 employees; '
- Representing the Department of Women at the Forum of South Africa’s Directors-General
[FOSAD] as well as a member of the Steering Committee of the Forum of South Africa’s
Directors-General.
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- led the Department’s research and training an yiolence against women and children in the
following provinces: Morthern Cape; M pumalanga; North West and Eastern Cape.
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SCOPE QF DUTIES

- Providing executive counsel, sirategic and operational support and advisory to the Vice-Chancellor
and Principal in meeting overall university strategic objectives and performing statuiory duties

- providing strategic leadership in the development of institutional Annual Performance Flans as
required by the Department of Higher Education and Training; Strategic Plans; Mid-Term and
Annual Reports

- Managing institutional performance and compliance with relevant statutes, policies and reporting
regulations of the Department of Higher Education and Training

- Attending all meetings of the University Council and provide support to its Committees: Hurman
Resources: Flnance; Audit; Risk; Student Affairs; and the University Senate

- lalsoled a research grant for £41,738.00 by the British Council for Understanding Best-Performing
& Under-Performing Schools: Towards tmproving Efficiencies in Vhembe, Limpopo Province, for the
period March 2015 —March 2016. The project was implemented in partnership with the Vhembe
District Education Department, the University of Venda and the Office of the Limpopo MEC for
Education.

a. r
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SCOPE OF DUTIES

- Developing a Corporate Social Investment Strategy that ensured Old Mutual participate actively in
the socio-econamic transformation of South Africa

- Manage Old Mutual's averall investments in communities through Corporate Social Responsibility
Frogramimes

- Interfacing with the Board of Trustees for the selection of projects for consideration

- Manage the Old Mutual Foundation Trust investment portfolio by seeking Board approval for an
Investment Strategy that grows the investment portfolic aver time

_ Ensure that Corporate 5ocial Responsibility contributed towards Old Mutual's compliance with
BBREE requirements and associated statutory/legislative framewaork

- Accountable to the Old Mutual Foundation Board of Trustees for the impact of investments and
performance of the Old Mutual Foundation trust

- Major achievement was the approval of an Old Wutual Foundation Flagship Education project for

~ an amount of R350m for a period of seven years {2013-2015)




Page 4 af &

Ministry of Defence and Military Veterans — Chief Director Research and Advisary
(October 2009 - December 2011)

SCOPE OF DUTIES
Undertaking research, drafting advisory briefs and speeches for the Minister
Responsible for managing interface with Parliament, including drafting responses to Parliamentary
Questions and representing the Ministry in various Parliamentary Cormmittees — amongst others,
ihe Joint Standing Committee on Defence and the Defence Committee.

Department of Housing — Chief Director: Office of the Director-General
{lanuary 2008 — September 2009)

SCOPE OF DUTIES
Chief of 5taff of the Department
Provide executive support to the Directar-General in managing the Department
Manage the Department’s interface with Parliament, Provincial Departments, UN Habitat, Cities
Alliance and the World Urban Forum
WManage the Depariment’s response 1o Parliamentary gquestions including drafting inputs to
legislative processes
Was also Acting Chief Director for Communications for a period of eight months responsible for
Corporate Communications, Media and Marketing. The highlight of this responsibility was the BNG
TV series on hational television :

National Intelligence CoordInating Committee — Seniar Analyst/Head Daomestic Stahility
{Iuly 2006 — December 2007)

SCOPE OF DUTIES
Chairing monthly meetings of officials representing the intelligence services: Mational Intelligence
Agency; Defence Intelligence and Crime intelligence of the South African Police Service
Analysing intelligence inputs from National Imtellisence Agency; Defence Intelligence and Crime
Intelligence of the South African Police Service and produce a menthly composite intelligence
product on domestic stability
Drafting and presenting monthly national stability briefs to the Justice Crime Prevention and
security Cluster {JCPS) meetings of Directors-General
Drafting domestic intelligence input to the annual Mational Intelligence Estimate
Developing early warning models to guide analysis and intelligence collection
Representing the National Intelligence Coordinating Committee at the Mational laint Dperational
and Intelligence Structures [NATIOINTS), which coordinates all security and law enforcement
operations

Formed part of delegations to the Juint Standing Committee on Intelligence {J5CI} on varjous
presentations during the period 2004-2007
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The Presldency — Director: International Relations and Trade
{July 2005 — Suly 2006)

SCOPE OF DUTIES
waonitor the development of policy and implementation/progress {Government's Programme of
Action) on South Africa's foreign, international relations and trade policies
interface with the Portfolio Committees for Foreign Affairs and Trade and Industry
Draft Presidential responses to relevant Parliamentary Questions on international relations and
trade
Represent The Presidency in South Africa’s Trade Negotiations with the Department of Trade and
Industry

National Intelligence Agency: Senior Analyst — Palitical Intellipence

SCOPE OF DUTIES

Lead pelitical intelligence in providing products on political intelligence

Drafting domestic intelligence input to the annual Mational Intelligence Estimate
Daveloping early warning models to guide analysis and intelligence collection

PROFESSIONAL MEMBERSHIPS

National Education Collaboration Trust: A member of the Limpopa Chapter {2015 — 2016)

The Vhambe District Improvement Programme seeks to improve the quality of teaching,
learning and management of schools as well as the affectiveness of the support and monitoring
services provided to schools with a view to replicating the programme and lessens learhed
during implementation in other districts.

University of Venda Foundation: Member of the Board of Governors since September {2013 - 2015}

Was a member of the University of Venda Foundation Board of Gavernors responslhle for
raising funds for differant educational causes.

Secretariat: Social Transformation Committee: African National Congress (2009 — 2011)

Primary responsibilities included drafting and reviewing policy documents on Soclal
Transformation. Drafted the 2010 National General Council discussion document on Social
Transformation. In the pest 2011 period, 1 have assisted various sub-committees of the Sacial
Transformation Committee at National Executive Committee sessions {2017} and at the African
Mational Congress’ Mational Conference at Nasrec, {December 2017).

AwARDS RECENVED

2015 e
2(03-2004 g S Ay,




2000-2004
2000-2004
1995
1597-1998
1998
1993

19897
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Clueen’s University Graduate Award, {Fh.D.] Kingston, Ontario, Canada
Maftional Research Foundation’s Prestigious Scholarship for a Ph.D.

French Institute scholarship far a Ph.D. 1599 [ENS Cachan, France] (not taken)
Ahbe Bailey Trust, scholarship {M.Phil.}

Hurnan Sciences Research Council research funding {M.Phil.)

lansen-Cillag scholarship for a Ph.D. November 1958 {not taken)

South African Palitical Science Association

PUBLICATIONS: BOOKS

2006

The Experience of Economic Redistribution: The Grawth Employment and Redistribution
Strafeqy in South Africa, Routledge, London and New York.

PUBLICATIOMS: ARTICLES

2009

2004

2003

2003

2002

2001

1399

"There shall be houses, security and comfort,” 1SS Paper 196, Institute for Security
studies, Pretoria.

"pccountability and oversight: The role of parliament in arms transfers,” in Le Rouyx, @1
_ Parliamentary Oversight and Civif
tilitary Relations: The Challenges to the SADC, Institute for Security Studies, Pretoria.

“The National Conventional Arms Cantrol Act: An update,” in Focus on Small Arms,
Nurber 5, May, Institute for Security Studies, Pretoria and Cape Town.

“0 the origins of war in Africa,” in Afrfcan Security Review, volume 12, Humber 2, pp.
21-90, Institute for Security Studies, Pretoria.

"Sacuring democracy: Party finance and party donations — the South African challenge,”
155 Paper Mumber 63, Institute for Security 5tudies, Fretoria,

with 1. Crush, “Contesting migrancy: The foreign labour debate in post-1394 South
Africa.” Africe Today, Volume 48, Number 3, Fall pp. 3643, University of Indiana Press,
Bloomington. )

“Yenophobia and relative deprivation,” Crossings, 3 {2, 4-5. {1999), Southern African
Migration Project, Queen’s Univarsity, Kingston, Canada.
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FUBLICATIONS: MEWSPAPER ARTICLES

Have cantributed articles ta South African newspapers on different topics:

- “Cape’s poar bear the brunt of reckless politicking,” Business Day, 11 March 2008

- *The importance of adequate housing,” Moit & Guordion, 01 September 2008

- “Despite limited resourcas, housing delivery output must be accelerated urgently, Cope Argus,
26 November 2009

. "Essential service warthy of defense,” Mol & Guordian, 11 April 2011

- *Harnessing callective efforts is the answer,” Muoif & Guardian, 26 April 2013

- “Improving the lives of SA's children,” Mol & Guardian, 2% November 2013

COMFPEREMCE PAPERS PRESENTED

2016

2018

2016

2015

2006

2003

2002

2002

1999

1597

“The Experience of Economic Redistribution in South Africa.” Paper presented at El
Colegio de Mexico, 31 August, Mexice City, hMexico.

*Niscaourse oh Riphts and the South African Corstitution.” Paper presented at the Nelson
Mandela UNAM Human Rights in Film and Literatura, Mational University of Mexico, 25
August, Mexico City, Mexico.

“pgainst the Odds: Academic excellence of selected schools in the Limpopo Province of
South Africa.” Paper presented at the 14 Annual Hawaii International Conference on
Education, 03-06 January, Henolulu, USA.

“ppainst the Cdds: Academic Excellence of Mbilwi, Thengwe, Tshivhase and EPP hhinga

High Schoglsg jn t i o Province of South Africa.” With“; P
Kutams; paper presented at the First Univen — W3l
International Conference, 02-04 September, East London,

“The African economic outlook.” Paper presented at the Fifth Tswalu Dialogue, Tswalu
Kalahari Game Reserve, 27-30 April. Conference organized by the Brenthurst
Foundation.

“pecountability and oversight: The role of parliament in arms transfers.” Parliamentary
Oversight Canference, 8=12 luly, Arusha, Tanzania.

“Inter-governmental and civil society strategies: Civil society reports and state
campliance.” Lecture delivered at the Human Rigitts Trust of Southem Africa training
workshop, 11 November, harare, Zimbhabwe,

*ontesting migrancy: The foreign labour debate in post-1994 South Africa.” Co-written
with Dr. Jonathan Crush — presented at the Canadian Association of African Studies, 31
tiay, Toronto, Canada.

pilateralism and the migrant labour system.” Paper presented at the SALDRU-SAMP
cohference, 16-18 May, Cape Town.

“Catruption in the public sector.” Paper presented at the South African Political Science
Assaciation, October, Mmabatho.




Motlvatlon Letter

Dear Sir/lMadam

| believe that | can add valua ta yvour organisetion as | am vergatile, honest, well experienced
professional {PhD, Incrganic chemistry) and have over 13 years of working expariance. | am
currently working as Regulatory Scientist and have previously worked Researcher, Senior
Scientiet and Buslness Analyst. | am also serving at Sanas board sitting af both Audit & Risk
and HR & Remuneration Committees. | sarved at Mintek board and | wes a Technical
Committee chairperson. | previously served as council member af Flaviug Mareka TVET
College. My averall experience |5 In the followlng fialds: Pharmaceutical, Academic, Sclentific
Research, Petrochemical and Strategic Intelligence.

Summary of wark experlencea:

* Academic capacity devaloprment

+« Academic coordination and teaching {lecturer)

* Mentaring and supervizsing honours and M35 students

+ Project Management

»  Strategle planning

» Strategic buginess analysis

» Resaarch analysls, manitoring and reporting (E.g. SWOT, PESTLE elc.)

« Research in different Industrles, thus: polymer, inorganic chemisfry, nanotechnology,
homegenous and heterogeneous catalysis and petrochemical

+ Pharmaceuticals {regulatory affalrs)

» Non - executive management {Committee Chairperson and member of Human
Resources)

Through my career, | have acquired the following sklllsfcompetencies: leadership, sclanthlc
research and analysis, repart writing, strategic thinking and planning, business analysis,
presentation, peformance management, business cammunication, asseriveness, mantoring,
coaching and team player.

Te firm up my business/management acumen | complkted (2012) Fundamental Management
carifleate Program (FMP) et SAL, Unisa with the following medules: Leadership and
interpersonal skills; Activity planning and confrol; Occupationsl health and eafety;
Management process; Labour and employment relations; Introductlon to  financtal
managemsnt. | also attanded business shorf courses such as Financials for non-financlai
managers, Strategy thinking and Planning.

| am & strong bsllever of continuous learning for growth and development, Learning Never
Ends,

-Yours Truly

e

Cel: Gl
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Race, Gender & Status: African, Female and Singla

Address: r

Comtact no. !
E-mail:
Career Statement
I am versatile, confident and highly experienced professional with more than 13 years’
work experience. I am a member of Institute of Directors in Southemn Africa (ToDSA).
Currenily, T am serving as board member at SANAs and sif at both Audit & Risk and HR
committess. I recently served as a board member and technical cornmittee chairperson at
Mintek. | previously served as council member at Flavius Mareka TVET College. I am
currently working as Project Manager at Ascendis Fharmaceutical. I worked temporarily
s researcher at Research Directorste office, Vaal University of Technology (VUT). I
previously worked as strategy business analyst at Sasol International Energy; as a gemior
scientist at Sasol Technolopy and ag scientific researcher at CSIR. T offercd chemiatry
lectures part-time (at U}, while studying PhI}. My overall experience is in non-executive
management (board), science & tecimology, academic, research & development (R&D),
chemistry, phaomacentical, projeet management, strategy and  business
analysis/intelligence environments.

Experience Summary
« CGood experiencs in nof-execitive manapement
« Well cxperienced in strafegy thinking and planning and malytical thinking
#  So0lid knowledee and undetstanding in siakeholder management
¢ Excellent knoswledge and expericnce in R&D and petrochemical sectors
s Good experienice in lecturing at higher education Level
s Good experience in academic research fonding and polictes
« Advanced business intelligence and analysis
v Effective team player and infhuenfial leadership
= Excellent presentation and effective communication skills
« Distinetive report writing snd hiphly computer literate




Professional Achievemenis

«  Serving as board member at SANAS

¢ Serving ag board member and technical chairperson committee af Mmtek

s  Served as council and Strategic commitiee tnember at Flavius Mareka College

+ Participated in Mintelk CEO interviews as the Panel Member

» Nominated to lead and coordinate Sasol Inzalo R&D mentoring program, 10
histarically disadvantaped postpraduates’ stodents

¢ Nominated by senior management team to participate in R&D scpior management
{EXCO) monthly meetings

»  Recommended competitors to our catalyst business unif after performing catalyst
competitor analysis - recommendations were inrplemented

« Won best poster presentation at Catalysis Socisty of South Africa {CATSA)
conferenee; i 2002

= Published 7 scientific articles in international journals

Professional Experience
Froject Manager
Current
Ascendis Pharma — Bryanston, Johamesburg, South Africa
Responsihilities;
e Managing peojects for Quality Assurance and Regulatory Affairs
¢ Ensuring compliance with regulations zet by South African Health Products
Regulatory Authority, SAHPRA
» Regisiration of prodocts at SAHPRA
+ Monitor risks and pecfuming audit for 3™ party manufacturers, suppliers and
Inboratories '

SANAS Board Member
Reporting to minister of the Department of Trade and Yndustry (dtD)
December 2018 — November 2021

SANAS - QR

Regponsibilities:
« Determine the strategy to achieve SANAS' purpose and to implemnent its values in
order to ensure that SANAS is sustainable
¢ Ensure that SANAS complies with all relevant laws, regulations and codes of best
business practice
» Exercise control penerally over the performance of its functions, the exercise of its
powers and the excention of its duties
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Review policies and other relevant documents prior 1o board and commitiee
mestingsg

Asgiai the board in carrying out its fidvuciany responsibilities, such as reviewing the
organtzation's anntal reports and financial statements

Board Member and Chairperson of Technical Committee
Reporting ta minister of DMRE.

June 2016 - Auguost 2019

Mintek —

Responsibilites:

Determine the strategy to achieve Mintek’s purpose and to implement its values in
order to ensure that Iintek is sustainable

EBusure that Minfek coroplies with all relevant laws, regulations and codes of beat
business practice .

Exercise control generally nver the performance of its functions, the exercise of its
powers and the execution of its duties

Review policies and other relevamt documents pricor to board and committes
meetingsg _

Serve as chairperson for technical committee and to take on other adhoc special
assignments

Assigt the board in camying out its fiduciary vegponsibilities, such as reviewing the
organization’s anmmal reports and fingneisl statements

Researcher at Research Divectovate Office (Temporary)

August 20016 — November 2017

Vaal University of Technology (VUT) — Vanderbijlpark, Gavteng, Sonth Africa
Responsibillitles:

Eesearch Development Grant {RDG) planning and budgeting

Reporiing to DHET on RDG plans and anmeal reports in accordance with their
requirements

Analysis of VUT staff capacity development initiatives to alipn with DHET
developrment plans '

Ferform several ad-hoc analysis fior Resgarch Directomate office




Cooneil Member

Reporting to minister of DHET

February 2017 — March 2018 (ONLY guarterly meetings)

TVET, Flavius Mareka College — Sasolburg, Gauteng, South Afiica
Respansibilities:

» Ensuring that college is well govemed and mles are adhered to

» Establish the council cominittees and determines the composition and fimetions of
each committee

# [n consultation with academic board, determine student admisaion policy, the

language policy, tition fecx, accommodation fises and any other faes payable by
sdents

* Determines conditions of service, code of conduct and privileges and functions of
s employees

» Approves the anrmal budget of the collegs

Strategy Business Analyst

Augnst 2012 — Jamuary 2015 (Retrenched) _

Sascl International Encrgy - Roscbank, Ganteng, South, Africa
Responsibilities:

+ Pro-actively prepace and comminicate business intellipence analysiz to our
stakeholders (e.g. EXCO members and seniot managers)

» Continuiously monitor and track key industry changes that bave impact on Sasol’s
GTL growth drivers (i.e. gas and oil price, emerging and competing technologies,
catalyst competitors, GTL competitors, markets efc.}

= Prepare imiellipence analysis reports such as: STEPP reports, SWOT analysis,
country analysis or company of interest to better nunderstand the impacts and
implicatione

» Prepare and formulate Intemnational Energy strategy fo align with Sasol Group
Strategy

o Coniriboting towards board documents

Senior Scientist
July 2008-Angust 2012
Sascl Techoology, R&D — Sasolburg, Free State, South Africa
Responsibilities: '
» Researched catalyst development for convvergion of pas to lquid (GTL), producing
products such as wax, paraftin, petrol and other products
« Studied poison effect on cobali-based Fischer Tropsch (FT) reactions
# Tested in-heonse cobalt catalysts on miero-reactors for FT activity and stability

« Asgisted af Sirategy group to enswre performance in acvordance to Balanced
Scorecard management system




Senior Researcher
February 2007- June 2008
CSIR, Nanotechnology division — Pretoria, Gauteng, Suuth Africa
Responsibilities:
«  Preparation of modified polymers on carbon nanotubes with the aim of prepating
biodegradable polymers.
+ Operation of diffevent techniques for analysis of the prepared samples.
«  Worked at Poland as an exchange pﬂst-docthrnl fellow,
= Researched on preparaﬁan and characterization of gold natoparticles modified with
peptides in an attempt to form conducting nanofibers,

Part-Time lecturer
Febraary 2005- November 2046
1% year Chemistry Lecturer — Doorenfontein, Ganteng, Sonth Africa
Responeibilities:
« Preparing lecturers for 1 year students and laboratory experiments
» Seting up test and cxamination papers
Education and Qualification
Doctorate (PhD) — Chemistry, March 2007
University of Witwatersrand — Johannesburg, Gauteng, Scath Africa
Masters in Chemistry (M.8e.), Tone 203
" University of the Western Cape (UWC) — Bellville, Westera Cape, South Africa
B.S¢. Honouwrs Chemistry, November 2000
University of Limpopo — Polokwane, Limpopo, South Africa
Fundamental Mapagement Programme, Jone 2012
TNIS A, — Pretonia, Cauteng, South Afica

Entreprenenrship, June 2014
TNIS A& — Pretoria, Gaufeng, South Afnica

Interests

Le-adarshp, RE-EGBIE]], Tmchmg, M-tun_ug, Cnachmg ﬁnalysm, Mutwatmnal ngmms
and Cormmuunity Projects




References
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BCom.CAIB{SA).MBL.PCC
Managing Member

Nirvana Consulting Close Carporation
BUSINESE TURNARDUND AND HUMAN CARITAL SUPPORT

BUSINESS ACHIEVEMENTS
Rosebank Catholic Church (pllof} — Tumaraund strategy
Honay Comb Sweets (Ply) Lid = Turnaround strategy and Implemenization through the UNMDP
GALACCOC (Alexandra) — Susleinable socio-economic [ownship develspment
Small Enterprise Development Agency S0C Ltd — Multimillion rand structured finansing
Executive Developmeant — Buskhess coaching acroes different industries
Nedbank LId - Strategle planning, ransformation and human cagpita!
Standard Bank Lk — Buskisss devalopmentl .induding Africa expansion
Stratlegy formulation
Human capital and cultural fransilon
Gavernance systems and controls
Operationa! Implementaticn
PURPOSE

To serve &2 an athlcal and value crealing mamber of the CEF (30C) Ltd contributing my skill, experiise
and capabililies in maeling the Board's mandate In achiaving its strategic objectives. In so dolhg,
eontribute in building and sustalning the organisetion’s relatlonship with key stakeholders.

MOTIVATION

Sl =nicys working within a challenging environment where he thrives in assisling organisations
start naw |ourneys, improve business performance, impiement organizational change ate. He Is able
ta do so by scanning the broad environmental lahdscape, understanding the market conditions,
assessing the organisatlanal position by exploring possibilities, mitigaling risks and developing the
roadmap to new lemitory. He alse appreclales that execulion and implementation cannot take place
without people and hence his focus on people development and networks.

His extensive executive experience across a wide range of funcilonal roles allow him fo integrate his
various skills ke influsnce others in creating new pathways.

Some nf* personality attributes include: effective businese sirategy development and exectution
for the Initiation and development of sirategle opportunities based on global market raguirements. Hls
bias towards datalled planning mitigates risk and ensures good govemence. Mis canfident end
professional profile enablas bl | thrive in diffsrent cultures. The willingness to learn and explore new
amvironments and try new things has been further developsd through his own personal growth and
development. His strong business focus and people management zkllls allaw him to achieve greater
suceess in getling things done. He is a shilled facilitator ghven hls exposure of undersianding peaple
dynamlzs and working with relationships In a collaborative manner,

P o orientation toward operational and process defivery allows him to convert strategic intent
into practical and Implementable solutions — balcony/dance floor capabilities. His exposure in a project
apvironment enables him b focus on execution, based on reallstic Gmelines, defverablas,
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cantingenclas and resource allocation. His ability to convert academic information inte workahle and
practizal solutions; loaklng al flexible and alfernalive passikilities work in his favour,

Anolher personality tralt is his =lrong and sound business knowledoe In the mansgement of fnanciafl
performance. He is bottam line driven based on “and to and® procasses Including anviranmental and
requlatory impact. He is ahle to fevarage human capital through his transformational leadership style
end learning agllity giving attention te people developmant. Self-mofivation s ingralned. He has good
leadership skllls and Is a committed and passionate team player.

S 5 currently lead consultant In a pliot shange Initiative for the Catholic Ghurch having lead the

management team of 2 swest manufecluring company in a buginess turnarsund sfrategy fo facilitate
an empowermant trengaction through a United Metlona Inltialive. Thls encompasses reiurning the
busingss from loss making, looking at new distibution markats including Sub Saharan Alfrica and
becoming accredited 1o international stardards to compete in new supply chains. He worked
extensively with the management feam shifting fhe business from famlly cwned to becaming
Institulionallsed. His coaching experize providad the backbone to support the eultural and
organisafional change which was demanding and challerding,

P o= also worked with the Alexandra business chamber, In the development of a major
Investment fund for the upliftmant of the: people of Alexandra township, His tenure at a govermment
funding agency for small business to merge two agencies gave him exposure to the need for black
business growth in Soulh Afrlca. During this lime, he worked extenslvely with natlonal and provincial
governments in establishing private public partnerships; crealing financing opportuniies in tha grawth
and development of small and medium sized Hack businesses in spacific prioniy markets,

_ also spant several years in the area of human capilal development. His exposura In this field
entailed focusing on cultural and crganisational change in a large finangial institution where he led a
team merging zeveral major businesses info one. During the same period, he alao changed the
institution's appresch to himan capital fram a centrallsed o a decentrallsed madel. The experiensce in
the human capltal function was humbling and challenging but pravided great [eaming in understanding
human behaviour and reletionshlps.  This resullad in him embarking on & professional coaching
qualification and began warking with executives and senior managers in linking the wotkd of business
and thelr personal develapment. IF's a journey that contlhues in the current excitlng, demanding and
cormpax waorld of work,

Az abankerby pmfessiun,- spent twenly years [n the banking sector wilh zeveral years in senior
execuUlive roles. Some af thi rales ihcluded reposifionding the mass market which achieved recognition
intematicnally Including the World Bank; playing a key role in facllltating and implementing a technalogy
driven/behavioural scoring microdending joint veniure — a first in the banking Industry; oraating
automaied lean products through the ATM natwork and expanding retall banking ints Afrlcs.

Gl ouaification include a Mastars degres and he has atlended senior and executive intemational
management devalepment programmes Ineluding padicipaling o the United Naflons  Supplier
Development Programme where he iz part of a small group of certifled consultants.

A coard and advisary experence stands him In good stead In undersianding the strategle
relallonship batween management and the board. His knowledge of the legislative emvironment as wel
as good governance protocols assists hint in fulfilling his flduciary dufies end siriving to ensure that fhe
organisation meets its economic, social and environmantal obligetlons.

While he does not have experience or exposure in some areas called for in the specifisalon, his
leadership maturity, mamagement skill, work eihic and willingness to learn will allow him to get up io
speed in a short peried before making a meaningful cantribution in the role.







12 September 2020

EMAIL ADDRESS
FHYSICAL ADDRESS:
FOSTAL ADDRESS:

PURPOSE; APPUCATION FOR CEF NON-EXECUTIVE DIRECTOR

This application is a respense to your advert which was flighted in the newspaper, for which 1 am
expressing my interest. | am interested Tn heing a non-executive directar at the Central Energy Fund
50C, and submit a summary of guallfications, motlvation and experience below with the details
requested as per attached documents.

Education

| have attached a comprehensive £ which highlights my qualifications and professional experience
which are relevant for thls posltion. Specifically, | am a gualified electrical engineer wlth vast
experience in the energy sector with emphasis in the electricity industry. | also have a business
gualification and certificates from Wits Business School and Harvard Business Schoal.

| have also attended the 10D's Governance Course, which has strengthened my appreciation of

vorpurate governance in general, | have attached certificates of attendance ta accompany this
application.

! have also Included my certlfled |D and certificates, as per your request in the advert.

Mativation amd Experience

As highlighted In my resume, | am well quallfled to setve on the board and have the requisle
experience having served on other boards as well. | have had the privllege of belng a non-executive
director at the €5IR, and also chairing their Audit Committee. | have also served as a nom-executhe
board membher at Eskom Rotek Industres SOC (ERI), Energy Access Partnership (EAP), South African
Mational Energy Assodation [SANEA) and Lesedi Local Municpallty's Audit Committee.

n
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DUCA TIONAL BACKGROLIND

HIGHEST STANDARD PASSED:

SUBJECTS PASSED

TERTIARY EDUCATON

Standard 10,

SOu——
11975 - 1976] .

Northern Sotho (HS)
Afrikeans 2nd Language (HE5}
English 2nd Langunge (HE&)
Mathematics (HG)

Physical Sclence (H&)

Biolagy (HE)

Afrikaans Mondeling, and
English Orel

BA
(University of South Africa)
[1983 - 1994}

BA {Hons)
{Rand Afrikeans University)
[1995 - 1996}

. MA. (Rand Afrikaans University)

[1997 - 2001]

Certificate in Managament (€M)

{5tage 1 of MBA]}

{Buckinghamshire

Chilterns University College- 1K)
[1998]

Post Graduate Diploma in

Management Studies (DMS)

{Stage 2 of MBA}

(Buckinghamshire Chilterns

University College - UK)
(20007

MBA

{(Buckinghamshire Chilterns

University College-UK)
{2003]




PERSONAL INFORMATION

SURNAME

FIRST NAMES

BATE OF BIRTH

MARITAL STATUS

DEPENDANTS

NATIONALITY

RESIDENTIAL ADDRESS

POSTAL ADDRESS

CONTACT NO.

E-MAIL ADDRESS

HOME LANGUAGE

OTHER LANGUAGES

LANGUAGES FAIRLY
LUNDERSTOCD

DRIVERS LICENCE

SOUTH AFRICAN

MNORTHERN SOTHO

SETSWANA, SESOTHO,
ENGLISH AND
AFRIKAANS

isiZULU, isiXHOSA, SWATT,
isINDEBELE, XITSONEA
AND TSHIVENDA




help support and accelerate the development of Black engineers in Suzlan, This was done to
complement South African recruits and creates an environment for them to learn from expatriates
and have the know-how to implement wind projects on thelr own in future.

4 truky values people and appreciates the henefits receivad thiough teams that demonsirate
thought and skill diversity.

48R is cognitively superior with exceptionally well-developed communication skills. He presents
himself well and insplres confidence. He can hold his own In press conferences and community
confrontations regarding non-delivery of services to Impoverished communities. He has alse being
the leader for management regarding labour lssues.

He certainly has a good understanding of the energy sactor, specifically related to electricity coupled
with good overall connectlons in the energy industry.

Sorne of his other accomplishments / re&ugnitic:-ns / awards are:

British Council Schotarship 1987 1o 1591,
Voted as “The Ultimate Bright Spark for 1992” from and by the 1992 Eskom graduates.

Woted as the most par’ticfpatmg student during the Global Utility Management Programme,
Samford Business Utilities.

Selected onta the Commonwealth Top Management Programme rur by the National
Linlversity of Singapore 20 to 21 January 1997.

Selected as a Hlgh Performer in the Distribution Group at Eskom.

{nominated for the 2013 best male leader on transformatlion)

Personal Background:

Silas grew up in the Vaal Triangle, south of Johannesburg. His role models were:

m; Chief Operating Officer of MTN
w (a cousin}, ZimCapital
SO i< Group

He chose his career path because he liked electrical appliances. He opted to do a degree in arder to
he able to “fix and not break things". His education means a lot to him because he did not have to




pay back the people who paid for his education. ‘s glad that so many peaple call him to
commend him oo his achlevements and see him a5 3 role model.

His outside interests are that he likes to preach peace to peaple close 1o him. He also likes to tell
people about global warming, A lot of people invite o give talks to their employees,
custamers, children and friends on varfous fopics. He runs various golf tays Including thase which
raise funds for charities. Soccer is, however, his favourite sport. He is also helging his brother, a
priest, ta raise funds to build a Christian church. He likes reading boaks on leadership, management,
finance and business. He likes reading books which encourage him to think Innovatively.

Attributes:

Silas ragards himself as:

. Energetic

- Walk-the-talk

. Resilient

. Intelligent

. Detall ariented

. Warm

. Qutgoing

» A self-starter

. Custamer centrlc
. Persuasive

. A communicator
. Enthusiast|c

. Relaxed

- Open

. Status censcious

. Tough

. Creative

- Controiling

- Honest




. Prafesslonal

. Direct
* A quick learner
* Spontaneous

He experiences stress when customers are not helped or when staff ill-treat customers. .
regards hls strengths as those iterns listed above, aswell as his technical competencies, He also
thinks he is good at building relationships at work and outside work.

He fegls he has bullt a strong “plllar” in bath the public and the private sectors. He intends to help
pollticians create sustalnable jobs and prevent global Warming.

Management style:

. regards hls management style as approachable, being a good listener, supporting innovation,
looking after assets which “create revenue and look after employees well-being”, The feedback he
receives is that people are shocked at the intelligent level of his leadership at his ape.

He |5 asserthve and confident, ambitious, likes legical things and technical solutions. He thinks his
critical faculty, lateral thinking, risk aversion and vision are strong. work philosophy is to be
particlpative and to treat others as you would like them to treat you. Hls special work interest is to
ensure the custamer satlsfaction index is always positive. His caraer objectives are to be partof a
recopnised company as a shareholder or leader. :

Achievemants:

WP =chicvernents are that he has achleved most Board and shareholder deliverables and to have
built & strang and resilient workforce with potential for further development,

Summary:

. believes nothing is Impossible. He believes that happy customers wil! pay proactively, and Silas
trles to persuade people to make a positive difference 1o the needy,




BEPUTY CHIEF EXECUTIVE OFFICER: CORPORATE SERVICES

A

2009

Duties

Management of the finance and procurement division, human resource
management; information technolagy and project management office.
Financial and budgeting administration. This included ensuring the Annual
Financial Statements of the department are compiled and released on the
prescribed dates.

Oversee the implementation of both the IT and Human Resource strategies of
the organisation. _

Performance monitoring and evaluation unit within the Project Management
Office, | oversee the putting together of the performance indicators and the
monitaring of the implementation. We compile the consolidated quarterly

reparis of both performance and the quarterly financial projections.

2001 — 2009(May) Chief Financial Officér: GCIS

DUTIES

Managing the financial administration and Budgst office. Also responsible for
the overseeing the compllation of the Annual financial statement of the
department and the Budget submissions to National Treasury

Managing the supply chain division and serving as the chairperson of the
Adjudication Commiites.

Advice management on a monthly basis the expenditure trends and provide
financial and procurement support to the line managers.

Overall managing of the Chief Directorate comprising of approximately 80
officials with a budgef of R4m.

1999 — 2000 Director: Finance GCIS
I
DUTIES:

Management of financial administration and budgeting division of the
deparment and acting as the Chlef FInancial Officer;

Fuly 2019 4




+ Management of the procurement administration and the auxiliary services of

the department {Cleaning, security, property and transport divislons)

1997 — 1899 Depuly Directors: Administration:
GAUTENG PROVINCIAL GOVERNMENT
DUTIES

+ Overall supervisor of flnancial, transport and per=onnel divisions of the

Premier's Office

» Ensuring the administrative and logistical support to the Premier's office is

pravided

1896 — 1997 Project Officer: Communication (Assistant Director)
Gauteng Provincial Govermment

DUTIES:

+ Responsible for interacting with the members of the public on quenies directed

to the Premier.
» Establishing working refation with community based media structures:
+ Facilitate the procurement of the needs of the Communication Directorate

1993~ 1994 (April) Adminlstrator: Depariment of Information and Publicity
AFRICAN NATIONAL CONGRESS (ANC) HQ
DUTIES
»  Providing administrative support to the department;
+ Assisted with administrative media support during the 1994 election period

1992: Studying full time
1991 Administrater: Organising Department
AFRICAN NATIONAL CONGRESS (ANC) HEAD OFFICE
DUTIES:
+ Co-ordinating the interaction between Head Office with the regional offices.
= Amranging meeting and receiving reports frorm the Regional Offices

1976 -19809.

July 2019 5




Have been in exile and working for the African Mational Congress in Angola,

Mozambigue and Swaziland until my arrest when | came into the country in 1989.

Was released after the unbanning of the African Nalional Congress in 1991.

1. <AEy—Former boss)
Contact: S

2. WY | former Colleagus)

Deputy CEQ: Stakeholder engagement GCIS

Contact o
Emai g ——

Taty 2019 6




COMMISSIONER QF QATHS
Tshegatatan Kaarabjang
Direstor: Legel Servioss
Depardment: Comemu nications
Tshedimosatso House

1035 anr Frances Baard and Festival Strests
Hatfield. Pretoria )
Tel: G012 473 0478 ~ =
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state security

Slalg Securty Agency
REFUBLIZ OF S0UTH AFRICA

CONFIDENTIAL

COMMISS/ONER OF DATHS
Tshegolalse Kgarabjang
Director: Legal Services
Department; Communleations
Tshedimosatsn House

1035 enr Frances Haard and Festival Stre
Halfiald, Pretoria

Tel: 012 473 0478

SECURITY CLEARANCE CERTIFICATE

THIS IS TO CERTIFY THAT

'Y CLEARANCE NO.

Cerlfist/a truse copy

of the original documengey 1 HE LEVEL OF

TOP SECRET
HAS BEEN ISSUED TO

:

v

DATE

EXPIRY DATE: 2023-03-31
CONFIDENTIAL 00447112
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1981 - 1084

Subjects passed

1967 - 1979

WORKING EXPERIENCE

Junae 2016 o date

Respaonsibilities

June 2014 to May 2016

Responsibillties

September 2011 — Sept 2012

Responsibilities

GCSE, Solomon gl Freedom
College In Tanzania

Accountancy, Mathematics, English, History
Geography, Development of the Worlg,
History of the struggles

‘Did my schu-:;-lin'g In King Willlam's Town

and Butterworth. Details available on
request

Deputy Direcior General: Empowerment and
Stakeholdsr Management
Department of Military Veterans

Provincial Offices and Stakeholder Relations
Empowermeant and Skills Development
Heritage, Memorials, Burial and Honours

Senior Manager; Office of the Deputy Speaker
Eastern Cape Provincial Legistature

Manage the Office of the Deputy Speaker,
Ensure compliance with all policies and
Procedures In the Office of the Deputy Speaker,
Develop and maintain good image of the Office
Of the Depuly Speaker,

Enaure effective and efficient management of the
Office of the Deputy Speaker.

Acting General Manager: District Development &
Implementaticn

Coordinate District Management & Development,
Cvarses the Implementation of Service Delivery
And District Coordination and the Area Managers,
Ensure implementation of Batho Pele, Develop
Pattnerships and Manage Interdepartmental
Relations, Provide Strategic direction and
Leadership to the District Managers, Ensure
Monitoring and Evaluation of Departmental
Projects and Programmes at District Level,
Inlerpretation of Legislation relevant to the
Dislricts, Ensure Implementation of an Infegrated
Servica Delivery Model in al! District Offlces of
Saocial Development & Special Programmes




November 2010 - Aug 2011

Rasponsibililies

May 2008 — Nov 2D10
2007 -2009

2002 — 2007

Responsibliities

1899 — 2002

Responsibllities

Senior Manager Office of Head of Department
Department of Social Development & Spacial
Programimes

Manage and Implement Monitering System which
Track Fragress and Impact of the Department,
Ensure Departmental Strategic, Annual and
QOperational Plans are alighed to the Provincial
rowth an Development Frogramme of Action,
Coordinate Departmental Reports on behalf of the
Head of Department, Monitor Provincial Policies
And the Leglslative Framework relating to the
Departmant of Sotial Departmant & Speacial
Programmes, Monitor, Promote and coordinate
The implementation of Departmental Service
Delivery Plans, Ensure the Pramotion of
Ceooperative Governance with National and
Provincial Govermment, Manage the of the Head
Of Department, Manage and Supervise Staffin
Office of Head of Department,

Head: Office of the MEC
Cepartment of Social Development

Convivium
Senior Associate

Gengral Manager: Strategic Support
Buffalo City Municipality

Public Participation

Special Programmes Inclusive of Gander, Youth,
Paopla with Disability, HiV/AIDS & Older People
Council Support

Indspendent Development Trust {{DT) -
Programme Implementation Manager {PIM)

Programme planning

Recelve programme and draw action and
Scheduling plans.

Coordinate all relevant stakeholders

Identify service praviders

Draft service provider's terms of reference
And Contracts for validation by the legal
Department.

Enter info agreement with service providers.

Manages relations




1998 — 1809

Re=ponsibilities

To consolidate the social and technical

Oulputs.

Social: community, active seclal groups, Churches,
agsoclation etc.

Technical. contractors, service providers,
Englnears eic.

Programme Implemeantation

Coordinate activities of the community, service
providers and other stakeholders.

Align programme with tima regulrerments.
Monitors and reports on programme progress
Coordinate and manage each process

Compile reports on status, financial controls and
possible problem areas.

Actively identify possible risks.

Manage risks.

IDT — Seconded as Programme Coerdinator In the
Transformation Programme Cffice.

Project leader for Transformation
Communication Project (only member}

To make sure that s{aff is kept up breast about
developments during transformation process. To
communicate issues that involve staff, on time and
accurately. To respond to guerles and gquestions
raised by staff in a sensitive and honest manner
withoul compromiging the organization.

Project Leader for Transformatlon
measuremaent tool (only membar)

To monitor Transformation progress against set
milestones. To monitor whether transformation is
within budget without compromising quality. To
monitor overail iransformation projects whether
they are on scheduie and within budget. To
indlcate to all project leaders without alarming the
critical path.

To ensure overall coordination of the
Transformation. T¢ attend and maks presentations
in Executive Committee Meetings. To prapare
presantation for the Board of Directors. To visit
provinces to solicit buy in from staff, To inform
strategic partners and government on
developments such as changed core business and
mission statement. To network with ather
development agents in verifying our development




1997 — 1986

Responsibilities

1997 September

Responsihilities

niche in the development arena.
IDT - Provincial Programme Coordinator EC

Analyse Provincial Develop Needs. Ta generate
and analyse information on provincial poverty
impact, social demographics, economic
development indicators. Indicate via scientlfic
analysis areas in the province that require
development intervention and the appropriate
kind and order.

Identify Provincial Development Initiatives /
interventions. To study previncial government
development initiatives and counterpose such to
IDT and private secior Interventions Develop in
Consuitation with Programme Managers,
Pravincial government departments and private
sector appropriate development initlatives /
interventions for the province,

Implementation of Development Initiatives
Interventions. To ensure that facllitation teams are
aware of development programme objectives /
migsion and corresponding criteria. Assist
Programme Managers In Programme
Implementaticn in the province.

Monitor and Evaluate Development Initlative
Intarvention. Monitor and evaluate whether
developmant initlatlves / intervention have met
objective f mission and criteria and submit reports
in this regard. '

Liaison with Research institutions, Private Sector
and Pravincial Government Departments. Source
information of Provincial poverty impact, social
demegraphics and economic indicators from
reputahble research institutions. Liaises with
private sector, gavernment delivery departments
on provincial development naeds and required
initiatives / Intarvention administration. Generate
reports as required in an agreed format.

DT Community Facilitator

Facilitation, Consult broadly at local f District [evel
with communities to:
» Establish their development needs




e

18997 August

198¢ January

+ Prigrities development needs at general
meetings.

+ Ensure community involvement and
commitment to guarantee sustainability
of projects

» Facllitate the establishment of
community structures via consultation
with all stakeholders in 8 community.

» Asslst community development
committee to open bank accounts for
projects and develop and adopt a
constitution for the committea.

« Ensure community participation in the
Identification, approval and appointment
of technlical support for projects
(principal agent, technical consultants,
project ranager etc),

Monitoring and Evaluation. Monitor and evaluate
the environmental, social, health, and economic
impact of projects / programmes.

Communication. Facllitate contact between
community development committee and
munlcipallty, tribal autherities, funders, NGO's
civics and government officials. Facllitate
workshops at the community levels.

Training / capacity bullding. Ensure community
participation in the identiflcation, approval, and
appointment of training institutions and
implementation of training on such areas as
bookkeaping, budgeting. Conduct workshaops to
clarify role and responsibility of office bearers.
Menitor the quality of training provided by the
training institution.

Administration. Malntain up to date project files on
each project. Ensure that coples of project
minutes are kept on project files. Develop a
maonthly action plan on project facilitation. Attend
monthly meetings convened to report on project
prograss.

Quualified as a member of the Estate Agent
Board

Joined Pam Golding Properties {(King
William's Town branch as an Estate Agent.




19895 September to Decemnber

1985 November
1992 — 1985
1981

1885 — 1940
1986 — 1980
1980
INTERESTS

Research for trust for Christian CGutreach
and Education (TCOE) on local governmant.

Fresiding Office - Local Government
Elections

Resident Tutor — University of East Anglia
United Kingdaom

Summer holidays worked pari-time for The
University of Transkel's Bureau of Development,
Research and Training. YWaorked with Carl Keyter.
My work mainly involved the evaluation of
households for the distribution of funds for
sustainability projects.

‘Worked as an Administrator in the South Aftican

Congress of Trade Unions (SACTU) Londan office,
in the treasury department. Worked with Archie
Sibeko. My work Included fund raising,
bookkeeping, addressing meetings and doing
administrative work.

Worked in Angola for the ANC as a Commander of
the womean's group.

Got involved with the ANC as a pupil and
had to leave South Africa for political reasons.

| would like to contribute towards elevating the
Status of disadvantaged communities both
econornically and soclally. | am also equipped to
deal with trade related negoliations. | enjoy
organizing people and instilllng hope by bath
working directly with consulting people to draw up
realistic policles and practices given limited
resources,




REFERENCES:

il

General Manager-s eyl
SR

.

Managing Director 4l Consulting

General Manager — Héalth Services
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INTERMATIONAL CONFEREMCES ATTENDED

20017
2008
2008

2008

2008

2008

2007 .

2006

2005

REFEREMCES

United Nations Commissioh on the Status of Women, rarch, Mew York, United States;
World Urban Foruim, 3 - 6 November, Nanjing, China;

United Mations Population and Development, United Nations, ﬂ;pril, pew York, United
States;

United Nations Housing and Urban Development {UN Habitat), Novermnher, Mairobi,
Kenya;

ond African Ministerial Conference on Housing and Urban Development, 2830 July,
Abuja, Nigeria;

Rusingess Cycle Development, Financial Fragility, Housing and Commodity Prices, 21-23
Movermber, Barcelona, Spain;

Intelligence Analysis in the Asia-Pacific Conference: Intelligence Culture and Practice,
17-18 September, University of Adelaide, Australia;

Africa Beyond Aid, conference organized by the Brenthurst Foundation and the Konrad-
Adenauer Stiftung, 3—4 April, Potsdam, Germany;

warld Trade Organisation, Ministerial Conference, 13-18 December, Hong Kong, China.

=

Executive Director: Mapungu

bwe Insiitute for Strategic Reflection

2.

€pecial Advisor: Minister of Mineral Resources & Energy

couth Africa’s Ambassador to The Hague

P




ACADEMIC ACHIEVEMENTS

- Pass Credit Management Course with Distinction {2014)

- Recipient of Rand Merchant Bank & African Harvest bursaries: Selected from top
10% students in the Accounting department {2000 — 2001} - UF5

- Cartificate of Mertit — Top 10 first vears in Welwetchia Residence — UFS

- Distinction in Business Economics — Grade 12 — Inanda Seminary (KZN})

LEADERSHIP ROLES

_ Pravincial Coordinator for Professionals, Academics, Business and Suburbia.

- Varipus leadership roles in the communities in which | have resided.

- Board member af New Life Shelter (NPO locking after abused girl children based in
Lombardy East}.

- Led the Audit of the Biggest Client — MIBFA, in the Retirement Funds Division —
Ernst & Young 2008 -2008.

- Member of the Best Audit Team — Investec Limited — Ernst & Young 2008 — 2007

- Member of Student Transformation Forum - UFS

- House Committee Member — Academics Partfolio -UFS

EMPLOYMENT HISTORY

Company: Denel SOC LTD

Pasition:  Independent Non-Exacutive Director
Chairperson of the Risk Management Committee
Nember of the Audit Committes
Member af the lnvestment Commities
Period: May 2018 — Present
Responsibilities: _
QOversight Responsibillty with focus on:
- Rebuilding and strengthening governance.
- Rooting out corruption.
- Restoring Denel S0C LTD's financial position and
- Ensuring that Denel fulfils its economic and
developmental mandates.

Company: Gauteng Department of Health
Pasition: Chief Financial Officer

Budget:
Pericd.
Responsibilities:
Strategy
- Drive the turn-around of the Gaufeng Depariment
of Health.

- Drive Transfarmation of procursment and supply
chain management

Responsible for Budgeting for the Department.

Responsible for Risk Management and internal

controls.

Responsibla for Financial Reporting.

Responsible for Stakeholder Management

Company: South Ocean HoldIngs Limited — JSE Listed
Position: Group Chief Financial Officer

Budget; R2.0 killion

Feriod: August 2016 — January 2018




OTHER NOTAELE EXPERIENCE:

- Transhet Ltd {Internal Audit division) — outsourced by Ernst & Young Ing, for 2
months {Cetober — November 2008). Performed internal audit procedures.

- Land Bank — cutscurced by Ernst & Young Ing, from January 2010 to June 2011:
Assisted the Compliance & Administration Manager with the following:

— Reviewed and processed journals.

— Performed manth-end procedures,

— Reviewed human resources transactions and reconciliations.

- Standard Bank - Africa Finance division. Assisted Standard Bank Branches in the

DRC, Uganda and Kenya in preparing budgets, ravised astimates and in utilising the
new financial model planning tool.

COMPUTER LITERACY

Casewars

AlignAlytics (on-the job training — Endo — Litha's American parent company)
TeamMata (on-the job training — Ende — Litha's American parent company}
Mavision {on-the-job training — Litha healthcare Group)

SAF {on-the-job training, Land Bank)

Wicrosoft Excel 2000, 2003, 2007, 2010 (Advanced)

Microsoft Waord 2000, 2003, 2007, 2010 (Advanced)

Microsoft PowerPaint 2000, 2003, 2007, 2010 {Intermediate}

Internet and e-mail (Microsoft Outlook, Lotus Notes)

EY audit softwars — EY/AWS, GAMx

REFERENCES

A ———




- Ensuring that Annual Financial Statements are in
accordance with the lafest statements of
International Financial Reporting Standards {|FRS)

- Evaluating aceounting systems to determine their
efficiency and effectiveness

- Ensuring delivery of high-quality Annual Financial
Statements through detailed review for accuracy
and disclosure

Company: Ernst & Young Inc.
Position: Traines Accountant
Feriod: January 2005 — December 2007

Responsibilities:

* 2007 — planning and execution of audit strategy for
various engagements at supervisory |evel including:

- Assessing risks at overall entity level as well as at
account level

- Performing substantive procedures

- Perfarming tests of controls

- Wrapping-up of audits

- Drafting audit reports and other reports on audit
findings

- Conducting research on clients in order to obiain an
understanding of the client and its environment

* 2008 — execution of audif strategy for various
engagements at assistant level

* 2005 — execution of audi strateay for various
engagemenis at senior lsvel

Client portfolic — Ernst & Young: Post Articles

Chient Name
Land Bank
Standard Bank

Transnet Wetal Industries Benefit Fund {MIBFA)

Edcon Penslon Fund

Mr Price Executive Pension Fund

Various Pension Funds administered by Liberty
Various Retirement Funds administered by Metropaolitan
VWerksmans Staff Provident Fund

Various Funds adminisiered by Alexander Forbes

Cllent pertfolio — As a Trainee Accountant:

Client Name
Sanlam Sky {Long term)

Investec Properiy Group {Long termj}

Safrican lnsurance Company
Channal Life

Transnet — Internal Audit
Scania South Africa




Review monthly balance sheet reconciliations
Branch Recanciliations review

Company: Lanrd Bank Land and Agricultural Development Bank of South
Africa
Puosition: Project Accountant.
Periad, June 2011 — April 2014
Responsibilities: :
- Recalculation of interest claims
- Perform quality checks on recalculations done
- Compile Monthly Managemeant Accounts
- Ensura that branches have the recalculated
memmos fimeaously to relay the results to the clients.
- Petform administrative duties for the project team.

Company: Ernst & Young Inc.

Position: Client Service Execufive/Assistant Manager

Periad: Jan 2008 — June 2011

Responsibilities:
* Project management of audit assignments in an
Assistant Manager Capacity involving:
People Management:

- On-the-job coaching, mentering and fransfer of
skills fo junior staff members.

- Planning human resources for audit engagements.

- Managing teams compromising of first, second and
third year trainee accountants.

- Perform engagement reviews and performance
assessments for the team members including
idenfifying development needs.

- Developing and maintaining relations with existing
clients.

Administratlve Function.
- Preparation of budgets and compilation of budgets
reports
- Congistent monitering of the budget set far the
audit engagement and reperting ta Directors

- Completing audit reports for dissemination to
managament and ensuring proper follow up of
outstanding items and recommendations

- Communicating results of audits through written
reparts and oral presentations to management

- Reviewing tax returns, provisional and annual
returns and handle SARS gueries

Audit Function;

- Understanding of the client's environment and
designing audit strategy appropriate to address the
identified risks.

- Review of Annual Financlal Statements {AFS)




Company: FEndo International PLC/Litha Healthcare Group
Position: {Senior Manager) Finance /Head of Internal Auditor
Period: May 2014 — July 2018

Responsibilities:

Reparting to the Director of Internal Audit — Endo
Pharmaceuticals (USA).

Previcusly reporied to the Audit Committes whean
Litha was listed on the JSE.

Prepare and perform 50X compliance audit acrogs
the group.

Prapare quarterly Internal Audit and risk reports for
the Audit Committes meetings.

Attend Audit Committee meetings.

Develop and implement Internal Audit plans so that
an effective and efficient audit process exist within
the company.

Develop and implement policies and procedures
for affective functioning of the Infernal Audit
function.

Ensuring that the functions of the Intemal Audit are
alighed to the reguirements of busineass.

Set up and manage activities of the Intarnal Audit
department. ' '

Preparing the audit reports and liaise with all
divisions and Senior Management on audit findings
Provide assistance, advice and guidance to all
divisions and management with regards to the
implementation and maintenance of adaguate
controls.

Coordination of infegrated reparting initiatives in
the Group.

Participating in monthfquarter and year end closing
reporting.

Assisting in the preparation of quarterly reporting
packages.

Assisting in the preparaticn and coordination of the
annual budyeating processes.

Company: Land and Agricultural Development Bank of South Africa
Position: Acting Senior Financial Accountant
Period: Juna 2011 = April 2014

Responsibilities:

Ensure all transactions comply with International
Financial Reporting Standard (IFRS}

Assist with annual budgeting process
Authorisation of EFT paymenis

Prepare cash flow forecast and projections an
monthly and guarterly basis for National Treasury
reporting purposes.

Liaison with extemnal and internal auditor
Preparation of the Annual Financial Statements
Ensure adherence to financial processes,
procedures and policies

Member of the Bank's Retail Credit Committee
Manth End Procedures:

Approval of journals




Train the Finanece Unit and other staff on raising
awareness and knowledge of financial
management matfers.

Oversee the production of monthly reports, as well
as financial statements and cash flow projections
for use by Executive management, as well as the
Audit and Risk Management Commitise and Board
of Directors. .

Assist in the design, implementation, and timely
caleulations of wage incentives, commissions, and
salaries for the staff,

Cwersee Accounts Payable and Accounts
Receivable,

Ensure a disaster recovery plan is in place.
Responsibla for drafting annual financial statement
complying to IFRS fo be audited.

Review and assist with the Integraied Annual
report.

Treasury

Organising and structuring of key finance
investments to generate competitive advantage.
Monitor cash balances and cash forecasts.
Ensure that adequate cash flow is available for
business activities.

Butiget

Frepare annual budgets for the Group and present
to the Board of Directors for their approval.
Analysis together with the CEQ and the MD's of
the subsidiaries, the budgets of the individual
companies, to ensure that they are in-line with

“market trends and growth together with the

sompany strategies and visions.

To ensure thai reforecasts are done on a guarterly
basis together with the CEQ and the MD's of the
subsidiaries, to ensure that they are in-line with
market trends and growth together with the
company strategies and visions.

To ensure that expenditures of the Company are
within the authorized annual budget of the
Company.

Maintain good relatlons with third parties, ie
Banks, JSE sponsors etc...

Develop, implement and oversee the strategy to
ensure adequate fransformation of the
Company in line with BEE regulations and
Employment Equity Act.

Malntain a good working relationship with
internal and external audit Firms.

Ensure the integrity of all public disclosures by
the Coimpany




Respansibilifies:

Reporting to the Board of Dirsctars and Group
Chief Executive Officer,

Strategy

Assist in formulafing the company's future direction
and supporting tactical initiatives.

Assist in performing all tasks necessary to achieve
the organization's mission and help execute staff
succession and growth plans.

Work with the CEO on the strategic vision including

“fostering and cultivating stakeholder relationships.

Assist the CEQ in idenfifying new funding
pppattunities. .

Assess the benefits of all prospective contracts and
advise the Executive Team on programmatic
design and implementation matters,

Manage the capital request and budgeting process.

Operations

Participate in key decisions as a member of the
exacutive management team.

Maintain in-depth relations with all members of the
management team.

Manage the accounting, human resources, investor
relations, legal, tax and treasury departments.
Qversee the financial aperations of the subsidiary
cofmpanies.

Implemeant operations best practices.

Assisting in the development and negotiation of
confracts.

Risk Management

Ensure that a proper Risk Management Policy is in
place.

Ensura that proper Risk registars are maintained.
Understand and mitigate key elements of the
Company's and Group’s risk profile.

Maintain relations with internal and external
auditors and investigate their findings and
recommendations.

Develop and maintain systems of intemal controls
to safeguard financial assets of the organization.

Finance Management

Oversee the management and co-ordination of all
fiscal reporting activities for the croanization
including; organizational revenue/expense and
balance sheet reports, reports io.

Reports to funding agencies, development and
manitoring of organizational and contractigrant
budgets.

Ensure that proper procedures are in place to
control aulihorisation of all purchases.

Ensure proper control pracedures for appointment
and payment of staff are in place.




CURRICULUM VITAE

' PERSONAL INFORMATION
|dentity number:

Drate of birth:

Citizenship:

Marital status: arried

Dependents: One

Languages: English, Sesotho, IsiXhosa & IsiZulu
Health; Sood

Driver's licence;
Email address:

Gender & Race: Fermale — African.

EDUCATION/QUALIFICATIONS

Frufeséiunal Designation: Chartered Accountant {South Africa) {CA (SA))

Public Practice Examlnaticn: Independent Regulatory Board of Audifors (IREA)
Auditing Specialist Course: Joint course by UCT & UJ

Credit Management Certiflcate p3. Institute of Credit Management {with distinction)

Part 1 Qualifying Exams {QE1}: South African Institute of Chartered Accountants
(SAICA)

Post Graduate Diploma in Accounting Sciences: University of South Africa
B.Com. Hons. (Acceunting] @ University Of Kwa-Zulu Natal (2005)
B.Com. Hons. (General) - University of the Free State {2002)

B. Com. (Accounting) - University of the Free State (2{1{]2}

Diploma in General Management: Natal Technikon (1998 — Successiully
Completed first year)
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| National Certificate

This is o certify that

1. oo

Has successfully achieved competence against the following
SAQA registered qualification

NATIONAL CERTIFICATE: RADIO STATION
MANAGEMENT

NQF Level 5
(NLRD No. 49122)

In terms of section 9 (1){f of the ETQA 'Régulaﬁun's
No. 1127 of 1998 under the SAQA Act No. 58 of 1995,
' effective 1998
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Results

CONTINUING EDUCATION
UMIYERSITY OF PREYOR1A

Cictaber 09, 2015
Natonal TR/ Passport; SO0B265I61003

- . - Contact us: Tel L7 634 2500 Faw D12 4323505 Emails noasdceup 1es

Y CELR 0070

e Transng,

Final Resuits: Short Caursa on Project Management Priaciples and PracHcos with MS Projects (PODI0B2-001-2015)

Herewith a summevy of results for the Shart Course on Projert Manag ipcdples and Precticss wilh MS Projects, Enquirie can ba
sytmitted !:m contact ewr Qlent Informition &mmw

Assaxament Rasuit 2o Desoription
Practias and Prindgles ~ Preictioes and Priniples Asslonment 78 Pass with Distinction
=== o

Fezsa vl our website at dwiw.CeLpac.za fuk upeoming ourses)

55T Cempeinnie HAren M.-nqr.r

Wy j rer o g [
Bremy Rex Watiy
Canpsienca Asa Managor - Bagmar
cu Sn?ﬂrﬁ: a“d Tachna
Rddn Henge &
F.0, Box 39§ "ﬂ’.ﬁlmﬂ%l el
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APPLICATION FQR THE POST OF THE INRECTOR — GENERAL

| am writing In response to your advertisement of the post of the Director — General Government
Cnmrqunlcaglnn and Informatlon Systems, which was recently advertized In the Sunday Times dated 14
iuly fﬂ,l%_'iyl]é‘réby submh my applicatlen for the post as | am confldent that | mest the reguirements for

the position.

'-I;i‘ii?re thirty-flve (36} yéars’ expericnce serving collectively in the supervisory, middle management, senlor
'managerqgnt angd axecutive management levels, Six {6) of those years were at the supervisory leve| n
mmmuhif;_r'deute'rnp ment at the Adminlstration Board Morthern Transvaal. Fourtesn (14) years wars at the
management tevel in television productions at the south Adrican Broadcastlng Carporation (SABC). Nine
(3] years were at the senlor management level in the promoetian of gender eguality at the Commisslon far
Gender Equality (CGEL The remalning seven (7] years were at the executive management level at the

Independenit Communications Authotty of South Africe [ICASA), the regulator of ICT Industry in South

Africa.

| have acquired knowledge n film makig, when 1 was employad by the Administration Board Morthern
Transvaal {Admin Board N TVL). During my tenure at the Admin Board NTYL, | was an assistant to the
Board’s Camera Operator for recording communlty development documantaries throughout the then
Northern Transvaal. | had an opportunity to operate the moton plcture camera to record the productian
and dispatched the recorded films to the laboratory for processing. | also had the opportunity 1o learn

how to edit the flim to make the final copies of our docurnentaries,

My work in Film Production created an Interest for me to work In television productian at the SABC
(Corporatlon). The Carporation recruited e as the Junior Producer for the thén TV 3 In 1983, The
Corporatlon provided [ntenslve television production training to me and other recrufs, My training
prodoction was rated the best at the end of qur tralalng. | progressed throughowt the years from

Television Praducer to a management level as the Specialist Producer and ooy pled that position till 1 left

B F ¢ Fomomoroyon 8 FFoeomoror ol b ok oreomow o sonEodom o




UNIVERSITY OF THE WITWATERSRAND,
JOHANNESBURG

At a congregation of the University
held on 08 December 2015

was admitted to the Degree of
Master of Arts

Commlagloner of oath (Ex aMclo] S al i themglginal
Jaremy Rex Waly
Compelance Atap Managar - Senzor
Serence and Techn obogy
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At a congregation of the University i

i . 1i&d on 28 June 2012

.. e -

was admifted to the Degree of e
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“the Corporation in 1997,

During my tenure as the Televlston Producer | produced docementarles and magazine productions by
recarding on Al bafore the introduction of video tape recording. [ have experfence |n broadcasting live
productions, and | produced [lve programme r.a[[ed-at the SABC studios In Sllverton, Pretoria. |
am grateful to mentlon that through my skill, knowledge and dillgence in television productions, | was

awarded with the best Television Awards as well a5 the Management Recognition of Achfavement Award.

fy rate as Specialist Producer was to lead and manage the team of televislon producers who produced
magazine programmes. My knowledge in film and video productions equipped me with experience and
knowledge In Public Service Broadcasting. | am grateful to mertlon that | was delegated on numerous

ocrasions fo act as the Reglonal Editer for TV News Pretorla when the inoumbent was on leave.

In my career at the CGE, a5 the Head of Department, | provided strategic leadershlp and management to
Publle Education and Information Department. As a member of Senlor Banagement at the OGE, | have
participated in the development of the S-year Strateglc Flan and Annual Performance Plans. | plannad, led
and oversaw the implementation of the Public Education and Awarenass Campaigns for the promotion of
gender equallty In all communities of South Afrlca. | have managed the zllocated budget in compllance of
with PFMA, Treasury Regulations and other relevant leglslations. | oversaw the roll-out of the Information

Technology (IT) infrastructure and managed the efficent dellvery of |T services to Commissianers and

staff.

During my tenure in ICASA, | worked directly with Counclliors as the General Manager for Consurmar
Affairs Divislon. | have provided strategic leadership and direction to the Division | led, and I had
partlcipated in the development of the S-year Stratzgle Plan and Annual Performance Plans: My care
responsibllities were to manage the allocated finandal resources In compltance of with PFMA, Treasury
Regulatians and other relevant legislations. | oversaw the promotion of consumer protection In the ICT
sactor through Publlc Education and Awareness Campalgns, resalved consumer complalnts, ensured
consumer research, ensured the monhtoring of Quality of Service {Qo3) as provided by ICASA |leensees as

well as provided guidance in the develapment of consumner protection regulations.

| have experlence in serving as 4 Counclilor 1n Digital Dzonga Coundil. Digital Dzanga Council was
mandated to spearhead digital migration and to advice the Minlster of Communlications on Digital
Migration Stratepy in.South Afrlca. 'n Digital Dzanga Council, we developed Broadeast Infrastructure
Strategy, Help and Support Strategy, Menltoring and Research Stratepy, Technology Siz_ndards and

Communications Pollcy. We also developed the Code of Conduct for Digital Dzonga Council.

In the African continent, 1 have participated in the Cemmunications Regulatory Authoritles of Southern
Aftica [CRASA] In the development of CRASA'S Consumer Protection Policy. Furthermore, | have

partigipated in the Annual Conference of the Afrlcan Telecom Regulators on Cansumer Affairs in Lapos,
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Nigeria in October 2013, It 1z at that Conference where | proposed that ali regulatory framewarks In the

African continent need o be harmonlsed for effective and efficient delivany of services tn consumers,

In the international platferm, | have participated in the Workshops, Summits and Conferences that were
organised by the Internationat Telecommunications Unien [ITU), the Federal Communications Commission
{FCC), G3ict Global Initigtive for Inclusive ICTs, as well as the Unlted Matlons Department of Eoonomic and
Soclal Affalrs. The highllight of my particlpation in the international platfarm was when | represented
ICASA at the World Conference an International Telecommunlcatlons 2012 (WCKT- 2012) In Dubai, where
| successfully lobbled and convinced the ICT world leaders te include Accessibillty, inclushvity, e-\Waste and
Energy Effictency in the International Telecommunicatlons Regulations (ITRs). Please refer ta-

hittpe /A youtube comfwatch Py=ufe I RCRF-o

I recajved training and acquired knowledge In leadership, Consumer Protection, ICT Pelicy and
Regulation, Dlgital Multimedls Management and Regulation, Television Maws Reportlng, Advanced
Emotlonal Intelllgence and Leadership Skills, Conflict Management and Dlspute Resglitions, Learning to
Lead Community Progpramme, Learning to Lead Corporate Frogramme, Work Team Facllitatlon,
Megotlatlons, Strategic Planning, Strategic Management, Financial Management, Marketing Management,
infarmatlon  Kanagement, Talent Management, Knowledge MManagement, Change Management,

Qperations Management, Fralect Management and Monitaring and Evaluation of Projects.

In terms of gualifications, | hold BA Communications [UMISA); BA {Hons) Communications {LJ}; MA
Communicatlans ([U); Execuvtive Development Programme (GIBS); Post Graduate Certlflcate In
Wanagemeni (BCUE, United Kingdom); Postgratuate Diploma in Managemert Studies (BCUC, United
Kingdom} and MBA (BCUC, Unlted Kingdom]. Currently, | am a PhD candidate with the Linlversity of

Witwatersrand and my study focuses on Digital Transformation for Soclal Development.

| submilc that if 1 am mccessful, Twill use my management and leadership experience to add value In the
GCIS by providing strategic leadership, efficient and effectlve management in the fulfilment of all the Key
Performance Areas far the post of the Director — General. | am readily avallable to assume duty at any

Hime.

Yours sincerely




With this experlence, coupled with being a highly experlenced Eskom EXCOmember for over 15 years,
I arn well equipped to serve on any board and its sub-committees. As an EXCO member, | have an
appreciation of how blg erganisations are managed as my experience [ncludes chairing of sub-
committees of EXCO and interacting with the Board. Some such cormmittees Include Capital
Investment Committae; Procurement Committee; Pricing Committes; Divisional EACOD; Cusfomer
Councll; Grawth and Innovation Committes; ete. by resumne summarlses the different roles | have
held in the past,

Being a non-executive director at CEF, F would bring diversity and a wealth of experience on buslhess
strategy, integrated risk management, strategy implementation and performance oversight. | would
certainly bring great walue in Integrated Rlsk Management and bullding organlzational resilience
which Iz an important overs\ght role of any board.

Relevant Competencies

v Overall straieple oversight and appreciatlon of integrated rlzk management
s Sirong in leadership, ethical behaviour and value analysis
w  Analyst, collaborator and advisar
Risks analysis, safety leadership and stakeholder management
» Appreciation of Companles Act and King Code of Good Governance (King 1¥)

Declarations

I can also conflrm that | do nat have a criminal record and | have never been declared a dellnguent
director. | have na sharehalding in companies that may pase a canfliet of Interest at CEF. | confirm
that | am qualified to serve on this board.

| would sincerely appreclate an opportunlty ta serve an this board.

Your sincereby

—_———
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PERSONAL DETAILS
NAME:

SURNAME:

DATE OF BIRTH:
AGE: |
NATIONALITY:
IDENTITY NUMBER:
SEX:

MARITAL STATUS:
HOME LANGUAGE:
OTHER LANGUAGES:

HOME ADDRESS:

POSTAL ADDRESS:

TELEPHONE NUMBERS:

CRIMINAL OFFENCES:
HEALTH:
INTERESTS:

n'“m'

English, Afrikaans, Zulu, Xhosa, Tswana,
Merth-Sotho and Teonga

"

None

Reading {non-fiction),Road Running, Travelling
Art, watching Soccer and outdoors




EDUCATION QUALIFICATIONS

LAST SCHOOL ATTENDED  wy NS

1996 - incomplete

INSTITUTION
20086

INSTITUTION
2006

INSTITUTION
2006 -

INSTITUTION
2008

HIGHEST STANDARD

PASSED L Y

TERTIARY EDUCATION

INSTITUTION Unlvarsity of Natal (Durban)

1985 - 1688 B.Proc

INSTITUTION University of Cape Town

1888 - 1990 . Postgraduate Diploma in Tax Law

INSTITUTION Unliversity of Cape Town

1862 - 1993 Masters in Law (LLM) (Commercial Law)

INSTITUTIONS Institute of Advanced Studies and Rand
_ Afrikaans University

1995 - 1997 Advanced Diploma in International

Taxatlon and Cffshore Financial Centre

INSTITUTION ; Ingead (France) _

2003 Advanced Management Programme (AMP)

INSTITUTION Universlty of Pratoria

Dectorate in Law (LLD) (Comorate Law)

Universlty of Pratarla
Diploma in [nsolvency Law and Practice

University of Witwatersrand
Cefrtificate in Competition Law

Universlty of Pretoria
Certificate in Advanced Trust Law

Univarsity of Witwatersrand




Certificate in Banking Law and Financial Markets

INSTITUTION
2008 University of Pretoria
Certificate In Insolvency Litigation and
Administration
INSTITUTION University of Witwatarsrand
2008 Certificate in Mediaticn and Negatiation
INSTITUTION University of Pretoria
2012- Masters in Law {LLM) Insclvency Law (Completed Course
1. work)
INSTITUTION University of South Africa
2012-2012 Advance Course in Business Rescue Pracllce
INSTITUTION Universify of Witwatersrand
2013 -2013 Advance Diploma in Mining and Exploration Law
COURSES ATTENDED

Course in company direction conducted by Graduate Institute of Managesment and Technology
{GIMT). Course dealt with corporate governance, responsibillities of directors, strategy and

finance.

Compliance courses held by the Compliance institute.

Financa for non-financial Managers (UCT).

EMPLOYMENT HISTORY

DATE:

POSITION HELD:

DUTIES:

DATE:

FOSITION HELD:

DUTIES:

January 2010- Present

Director- Thanyani Business Recoveries {Pty} Ltd

Insolvency Practice which involves acting as Liguidator, Trustee
And Judicial Manager of Insalvent Estates.

Business and Corporate Regscus Practitioner.

February 2010- present
Chairman- Tony Tshivhase Incorporated

Involved in Commercial and Corporate practice, tax law,




Date:
POSITION HELD
DUTIES

DATE:

POSITION HELD:

DUTIES:

DATE:

POSITION HELD:

DUTIES

DATE:

POSITION HELD:

DUTIES:

DATE:

POSITION HELD:

DUTIES:

DATE:

POSITION HELD:

DUTIES:

DATE:

POSITION HELD:

DUTIES:

aviation, merger and acqulsition law, completion law, insolvency
litigation and commaercial litigation.

April 2018 - May 2019

Ministerial Special Advisor

Spectal adviscr to Minister of Human Settlament advising her on all the
Legal matters.

August 2005 — January 2011

Senior Director — Hofmeyr Herbstein & Gihwala Inc/Cliffe Dekker
Hofmeyr

Invelved in commercial and corporate law practice, tax law, aviation
law, competition law, insclvency law practices

November 2001 - Juna 2005

General Counsel and Executive Vice Presldent: Legal at the Industrial
Development Corporation of South Africa Limited (IDC)

Advising Board of Directors and Execulive Management on all legal
matters, overseeing solving of tegal problems internationally and
externally structuring complex financial transactions, drafting
agreements and responsible for workout and restruciuring.

2004 — June 2005

Compliance Officer _

Developing compliance culture within IDC and implernentalien of
campliance policies

November 1999 - 2001

Head of Legal Services Department at IDC

Overseeing and solving of all legal problems in IDC, drafiing of
financial transaction agreements and advising on all lagal matters.

May 1298 — October 1998

FPartner - Pule, Seleboge & Partner (Johannesburg)

Head of Commercial Law, Commercial Litigation, Tax, Banking and
Firiance, Insolvency Departments

February 1997 — April 1998

Senior Tax Spacialist - Eskom _

Prepare Eskom ta be tax paying entity, advice Eskom and its
subs(diaries on Income Tax, International Taxation, Value-added Tax
(VAT) issues and other taxes; Responsibie for Eskom’s and its
subsidiaries’ Income Tax and VAT compliance




DATE:

POSITION HELD:

DUTIES:

DATE:

POSITION HELD:

DUTIES:

DATE:

POSITION HELD:

DUTIES:

DATE:

POSITION HELD:

DUTIES:

DATE:

POSITION HELD:

DUTIES:

March 1996- January 1957

Practlsing as Tax and Legal consultant

under the name Tony Tshivhase Tax and Legal Gonsultants in Pretoria
Carry VAT audils in assaciation with Coopers & Lybrand fer Local
Governments; Drafting commercial agreaments; Registration of
Companies and Close Corparations; Advice clients in Income Tax and
VAT issues and Income Tax and VAT planning

February 1984 — February 1598

Partner - Moseneke and Partners with offices in Pretoria and
Johannesburg

Partner in charge of Commercial and Tax Department; Drafting
general commercial agreements; Advice clienls in Commercial Law
Issues; Commercial Litigation; Crafting take-over, management buy-
outs, mergers and Shareholder's agreements; Advice cllents on
Income Tax, International Tax; Drafting Wills; Establishing Trusts;
Estats Planning; Registratioh of Companies and Close Corporations;
income Tax, International Tax and VAT planning for clients and Liquor
Licence applications

May 1993 — January 1994

Tax Consultani with Coopers & Lybrand in Pretoria

Advise clients on income tax, VAT,

International Tax issues, assist cliants in income tax planning, VAT and
international planning. Head of Tax Compliance and Secretarial
Depariments.

February 1892 — January 1993

Tax Administrator with Kessel Felnstein in Cape Taown

Ihcome Tax and VAT compliance and dealing with quaries from the
Receiver of Revenue

January 1888 — January 1992 _

Candidate Attorney and Professional Assistant with Bernadt, Vukic,
Potash Abel and Getz in Cape Town -

As a candidate Attorney | was attached to the fellowing departments
{i.e. ta prepare. me for Attomey's Board Examination) :

(i) Litlgation;

(ii) Labour,

{ii) Commercial;

{iv) Collsctions;

(v} Estates

(viy Human Rights; and
(vii) Conveyancing




DATE:
POSITION HELD:

DUTIES:

Attornays
Admisslon

As professional assistani | worked in the Commercial Department
drafting genaral commercial agreements; registration of Companies
and Close Corporations; drafting Shareholder's agreements and
advising on Income Tax issues.

August 1980 — December 1982

Clerk in the Agriculture Departmerit of the Venda Development
Corparation

Completing loan applications, Verification of loan applications and
visiting projects fo determine progress made,

| wrote the Attorneys Admission Board Examination in 1991 and have
succassiully completed this examination.

BOARD DIRECTORSHIPS

Presant diractorships:

Thanyani Business Recoveries (Pty) Limited Director

Tony Tshivhase Incorporated _ Director (Chairperson)
Direngo Invesiments (Pty) Ltd Director (Chairperson)
Maledi Foundry {Fly) Ltd Director (Chairperson)
Naledl Ringrollars {(Ply} Ltd Cirector (Chairparson)
S.A Ladder (Pty Ltd Director{Chairperson)
MEMBERSHIFP OF BODIES

Standing adviscry committee on company law - appeinted by Minister of Trade and Industry to
advise Government on commercial law issues.

Unfair contract terms committee - sub-committee of business practice committee - appointed
by Minister of Trade and Industry to ad|udicate unfair cantract terms

institute of Directors of Southern Africa

Black Lawyers Association




Association of insolvency Praclitioners of South Africa
Member of the small business reguiatory review - member of Taxalion and Business Trade
Task Teams — internal audit of Department of Finance and National Treasury

Tha Association of the Advancement of Black Insolvency Practitioners (Secretary of Gauteng
Province)

Member of Take- Over Regulation Panel (TRP) — appointed by Minister of Trade and Industry




~ PERSONAL DETAILS

Furvames
Known As -

Mationality South Afican

Languages AN
Marital Status _

Dependents

1991 Admitted as an Attorney of the High Court of South Africa.

2018 Registered again as an Attorney, after many years of no active legal
pracfice, with the Law Society of the Northern Provinces

T

Attended the following courses:

International Legal Instruments

International Humanitarian Principles and Practice
Domestic Violence

Comporate Governance Principles




SKILLS ACQUIRED

Legal theory and practice of law

Strategy Planning

Managament

Business management

Communication

Writing (book)

Family counselling

Leadership

Ability to work and deliver under pressure
Diamond frading

Corporate Governance (theoretically and implementation)

2018 - date Re-registered as an Attorney of the High Court and employed as an
Associate Attorney at Friedrich Incorporated

2012 - 2017 State Diamond Trader
Chief Executive Officer

2008 — 2011 State Diamond Trader
Acting Chief Executive Officer

2001 — 2011 Department of Mineral Resources (Minerals and Energy)

(2008)

Deputy Director — General (in the end)

1998 — 2001 Commission on Gender Equality
Provincial Manager, KwaZulu-Natal

1997 - 1998 Domestic Violence assistance Programme
Director/Manager

1993 - 1997 Centre for Criminal Justice, University of Natal
Researcher and Director

1991 - 1993 Attorney's Practice, Vryheid, KwaZulu-Natal




Attorney

1940 - 1891 Christopher Walton and Tatham, Ladysmith

Candidate Attorney

Attorneys’ Practice

General legal practice
Dirafting of documents
Liasing with other attarneys and advocates

Criminal Justice System Research

Research into the eriminal justice system, in particular policing

Research and implementation of women's rights programme

Managing the Centre for Criminal Justice, University of Natal, Piefermaritzburg
Fund raising for the Cenire

Domestic violence programme and Gender Equality work

Established the programme and its institutional capability

Set up court based advisory centres in 5 Magistrates' courts in KZN
Managed the operations of the programme

Raised funds for the programine

Training various stakeholders on gender equality matters
Managing the KZN office of the Commission an Gender Equality

Co-authored the book : ABC Guide to Women’s Rights (1298)

Mineral Regulation

Processing of applications for prospecting and mining rights

Managed the KZN regional office

Managed three regional offices — Gauteng, Free State and Morthern Cape
Frovision of serior management services at DMR




Mineral Policy Development

Reviewed lagislation, in particular the Mineral and Petroleum Development Act
Worked on canflicts between the National Environmental Management Act and
the Mineral and Petroleum Development Act

Regulations

Development of Policies and Procedures at the State Diarmond Trader

Diamond Trading

Managing the operations and finances of the State Diamond Trader {SDT)
Preparing reports for and reporting to the Board of the SDT

Implementing corporate governance principles at the SDT

Managing client and producer relations

Managing a newly created, challenging institution and growing i further
Fosiering relations between the local diamaond industry and government
Working with various local and international stakeholders on the Kimberley
Process Certification Scheme

Creafing platforms for new and Black small and medium businesses o enter the
diamond industry, thereby transforming the local industry

Exposing new entrants and Black businesses at international platforms through
National Pavilions such as at the largest annual gathering of the global industry,
the Hong Keng Gem and Jewellery Show

Directorships

Deputy Chairperson, Board of : Advice Desk for Abused Women, then University
of Durban — Westville (1996 — 1989)

Baard Member of the Central Energy Fund { 2007 — 2009}

Board Member of the State Diamond Trader {2007 — 2008}

Board Member of the South African Diamonds and Precious Metals Regulator
(2007 - 2017)

Chairman of Licencing Commitiee at SADPMR (20135 — 2016)

Board Member of the SEDA Limpopo Jewellery Incubator { 2010, to date)
Chaimman of SEDA Limpopo Jewellery Incubater { 2014, to date)

Roard Mernber of the Airports Company South Africa (2018 to date}
Committee Member of various Board Committeas at Airports Company South
Africa {2018 to date)

Chairperscn of the Board of JIA Piazza Park, a wholly cwned subsidiary of the
Airports Company South Africa (2018 to date)

Other Professicnal Engagements

Guest Lecturer at the Wits Law Schoal, Wits University: 2018 and 2018




REFERENCES

F

armer Charpersoen

1

Former Chairperson

Farmer DD!!_ and Direct Manager at Mineral Resources

Wits Business Schaol Lecturer

Siecial Advisor to the Minister of Mines of Angola




Curriculum Vitae

Director General Dlrector Genaral
Full Names ?
Known as

Surname
Gender
Nationality South African
Race Afrlean

Identity number -
Languages English’
Wenda
IsiZulu
Tsondga
Sotho

SKILLS COMPETENCY

Skrateqic planning
Driving delivery on strategic objectives
Negotiation skilis
Performance matagernent
Risk Management
Fravud management
Project managemeant
Annual report writing
Mornthly, guarterly and annual finandal repaiting
Compilation of AFS In terms of [FRS, IAS, GRAP, Maodifled Cash Standards
Forecasting including rolling forecasting :
Taxation both Individual and company’s tax
Budgets & Variance Analysis
Follcy developrment
Excellent commuonication skills
Analytical thinking
Budgeting
Finandal Advisory .
Financia! Management (Debtors, Creditors, Managament accounting, Fiseedd assets, Supply Chain
Management & Administration)
» Problem solving skills and change management
Strategic Leadership
= Compliance with laws and regulations induding PFMA, Treasury Regulaiions and Public Service
Regulatory Framework




Summary of Work History

Employer Pasition
Departrient of Agrlculture Land | Acting Deputy Director General: 0 April 2020 to Current
Reform & Rural development Comaorate Support Services

pepartrment of Rural Acting Director General 01 May 2018 to 13 September 2019
development & Land Reform

Department of Public Works Chief Financial Officer {4 December 2018 to 30 April 2019
Department of Rural Chief Financlal Officer 01 February 2015 to 30 November
development & Land Reform 2017

14 September 2019 to 31 March 2020
Driving License Card Account Chief Financial Officer & Acting October 2012 o January 2015

Head of entlty
NRCS Financiai Manager Aug 2010 — Septembar 2012
Exxare Sanlor Finandal Accountant Mow 2007 o July 2010
MIBEA Head of Accounting departrment March 2006 — Oct 2007
MEEC Financial Acoountant June 2003 — Feb 2006
Auditor General Tralning — TIPP Oct 199% — May 2003
Grinaker Accounts Clark Mov 1997 — Sept 1999

Education Details

GQualification Institution

High School | Matrlc (Grade12) Khwevha High School 1993
Tertiary Boorn Accounting University OF Yerda 1996
accountancy diploma University Of MNalzl 2003
Brompt Honours UNISA 2011
Postgrad Diploma in Applled Acoounting UMISA, 2012
APT Certlficate APT 2013
Chartered Accountant SAICA 2014 ]

Computer Literacy

PROFICIENT IN THE FOLLOWING:

MS Word
M35 Excel
M5 PowerPolnt
MS Outook
Teammate
BAS

Persal
Aocpac
Hyperlon
Pastel
Cracle

SAF

Barn owl
Logis
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Detailed Employment History:

Company: Department. af Agriculture, Land Reform & Fural developrment

Period:

May 2018 — 13 September 2019
14 September 2019 to Current

Position: acting Director General

Chief Financial Officer of the department and Its three entities and head of ALHA
trading Account
Deputy Director General — Corporate Suypport Services

Responsihilities:

Discharge the duties prescribed in Part 2 Chapter 5 of the Public Financlal Managerment Act.
Develop strategic plans and annual performance plar and manltor performance against these targets

Provide strategic leadership, management and support Services to the department, The Administrafion
programime comprises of the sub-programmes: Minlstry, Management, Internal Aodlt, Corporate Servicas,
Financial Serviees, Pravinclal Coordination, Office Accommedation

Tnitlate, facilicate, coordinate and act as @ catalyst for the implementation of & comprehensive rural
development programme leading o sustalnable and vibrant rural communities

Sattle and finalise land restitution dalms under the Restitution of Land Rights Act (Act 22 of 1994).
Initiate sustainable land reform programmes in South Africa.

Ensure 100% comnpliance with government regulations and legal prescripis:

Obtzin an unguallfied regularity audit oplnien on finandial arel non-financial Perfarmance

Facilitate integrated spatial planning and land use managemnent In all provinces through the application
of relevant leglslation

Ensure integrated and comprehensive land administration system _
Facilitation of infrastructure development to suppert rural economic transformatio

Provide support to rural enterprises  and industries in areas with economic development  potential and
opportunlities

Tncrease job opportunities and ensure skills developrment through CRDP and land reform initiatives
Facilitate the restoration of land rights or alternativie forms of equitable redrass
Premote equltable Yand redisiribution and  agricultural development by acquiring strategically located land

Provide comprehensive farm development suppart to emallhiolder farmers and land reform beneficiarles
fur agrarian transfarmation.

Functional systems and instituional arrangements for tenure and Yand administration to enable agrarian
reform (o all provinces :

Provide geospatial information, cadasiral surveys, deeds registration and spatial planning, as well as
technical semvices In support of sustainable land development. The programme consists of the following
sUb-programimes. :

Mational Geomatics Management Service
Spatial Planning and Land Use Management
Registration of Deeds Trading Account
South African Coundll for Planners
Legislation
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v Legal Services

« Human Resource and Development

» Monitoring & Evaluation

s Facllities Management and Security Services
v Strateglc Communications

« E-Cadastre

» Quarterly and annual Report presentation to Parliarnent Portfolio committes, Select Commitiee, Standing
Committee on Public Accounts (SCOPA), executive authority and audit committes

Company: Depattment of Public Works
04 Dacernber 2017 to April 2018

Chief Financial Officer of the department and Property Management Trading Entity

Period;

Positian:

Responsibilities

« Assisf the accounting officer to discharge the duties prescribed in Part 2 Chapter § of the Public
Financial Management Act.

» Develop strategies and annual performance plan and monitor performance against these targets

+ Provide support to the Head of the Department and line managers with regards to public finance
matters.

» Chair the Nationai Bid Evaluation Committee

« Allocation of budgets to the department programmes o meet the strategic objectives of the
department and review and analyse the budgets prepared for Medium Tem Expenditure
Framework, Adjustments Estimates of National Expenditire and Estimated National
Expenditure and Medium-Term Expenditure Framework and discuss the budget aliocations and
hidding for funding with the National Treasury
Manage the Departmental budgst in accordance with the relevant prescripts R10.1 billion,
Ensure effective management and administration of the Financial Services Branch which
includes financial management services, supply chain and facilities management services,
budget & budget performance and risk management and co-ordination of intemal and external
audit.

« Coordinate and ensure effactive and efficient performance of the financial management, supply
chain management, rigk management funciion in ali components of the department

« Put in place systems & procedures to ensure afficient management of the expenditure control
function

« Exercise accounting control by maintaining an accurate system of accounting and recoding of
financial affairs of the Department and develop and maintain measures to prevent fraud and
maladministration. '

« Coordinate and ensure effective and efficient management of audit infervention strategies.

« Provide timely and accurate financial and operational information necessary for strategic
decision-making to all branches '

» Ensure that quarterly, interim and annual financial statement prepared in terms of GRAP {for the
enfities) and MODIFIED CASH standards are compiled and subtmitted timeously in accordance with
applicable standards and legislative requirements

+ Quarterly report on Procurement plan to National Treasury : J
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Ensure strict compliance to the provisions of the Preferential Precurement Policy Framework Act
{Act 5 of 2000) and its regulations.

Guarterly and annual Report pressritation to Parliamant Portfalio committes, Salest Committes, Standing
Commiftee on Public Accounts (SCOPA), executive authority and audit committee

Company: Department of Rural development and Land Reform

Period:

Position:

Februaiy 2015 — 30 November 2017

Chief Finandal Officer of the departrient and Its three entities and head of ALHA
trading Account

Responsibilities:

Assist the accounting officer to discharge the duties prescribed in Part 2 Chapter 5 of the Public
Financial Manhagement Act. _

Develop strategies and annual performance plan and monitor performance against these targets
Provide support to the Head of the Department and line managers with regards to public finance
matters.

Chair the National Bid Evaluation Committee

Allocation of budgets to the department programmes to meet the strategic objectives of the
depariment and review and analyse the budgets prepared for Medium Term Expenditurs
Framework, Adjustments Estimates .of National Expendifure and Estimated National
Expenditure and Medium-Term Expenditure Framework and discuss the budget allocations and
bidding for funding with the National Treasury

Manage the Departmental budget in accordance with the relevant prescripts R10.1 billion.
Ensure effective management and administration of the Financial Services Branch which
includes financial management services, supply chain and facilities management services,
budget & budget performance and risk management and co-ordination of internal and external
audit.

Coordinate and ensure effective and efficient performance of the financial management, supply
chain management, risk managemeant function in all components of the department

Put in place systems & procedures to ensure efficient management of the expenditure conirol
function

Exerciee accounting control by maintaining an accurate systermn of accounting and recoding of
financial affairs of the Department and develop and maintain measures to prevent fraud and
maladministration.

Cootdinate and ensure effeciive and efficient management of audit intervention strategies.
Provide timely and accurate financial and operational information necessary for strateqic
decision-making to all branches

Ensure that quarterly, interim and annual financial statement prepared in tertns of GRAP (for the
entities) and MODIFIED CASH standards are compiled and submitted timaously in accordance with
applicable standards and legislative requirements

Quarterly report on Procurement plan fo Naiional Treasury .

Ensure strict compliance fo the provisions of the Preferential Procuremertt Policy Framework Act
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{Act 5 of 2000) and its regulations.

« Guarterly and annual Report presentation ta Parliament Portfelio committee, Select Committse, Standing
Commiltes on Public Accounts (SCOPA), executive autharity and audit committee

Manage R10.1 billion budget and provide support to & complex Programmes aof the department. Manage finance
staff in our offices in @ provinces {otal staff complement in finance 601 and have 3 Trading Entitles that T
exercise ovarsight over while heading one of these entities.

Mow managlng the Agri-parks project that is belng implemented by the three spheres of the Government with our
departmeant funding the projed to the tune of R2 blllion per annum far the next 10 years,

Peveloped and irplemented the ceniralization of procurement for the whole courtry and develop pracurement
strategies to enhance service delivery

Obtainad a clean audit for the entity that I head and an unguallfied audit for the department and the Trading
entity

Company;: Driving License Card Account

October 2012 — Movember 2014

Period:

Position: Chief Exacutive Officer/Chlef Finandal Offlcer

Responsibilities:

Sfratagic finance

» Develop strategies and monitor performance for the enfity

» Develop and execute of the transfer management: plan for card production facility

«  Maintzin and enhancement of stakehalder and ellent refationship | .e. Auditor-General, Provincial
Departments, Driving License Testing Centre, Municipalities, Audit commitiee, National Treasury, service
providers
Dirive the implementation of the fransfer management plan
Project management for the introduction of the new driving license card

v Implement and monitor good corporate governance for the entity

Operatlonal finance

+ Preparation of annual financial statement and the annual report. Facilitate the prnting and distribution to
Parliament and subrmission of financial statement for audit and approval

+ Presentation of financial reports to EXCO and Audit Committes

»  Maonthly financlal reporting — actuals and forecasts and cash flow management

. Annual & Interim Financlal Reporting - in terms of IFRS, GAAP or GRAP & Financial statement analysis &
intarpretation

. Maintaln effective & effident fixed assets, collections, payables, procurement, management accounting
and accounts receivable deparfments

« Drafting financial pollcles and procedures, Implement & maonitor intarmal controls

«  Manage medium and Long-term finandal planning of the entity

« Preparation & Planning of annual regularity audit

+ Negotiation of contracts with major austamers

e Morltor compliance with policies, corporate govemancs and government legisiations

« Preparation of medium-term expenditure framewaork and estimates for national expenditure
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« Determine staff neads, appaint, train and manage staff and monitor staf petformance

«  Risk and fraud management reporting

» Manitoring the performance on production and delivery of driver's license: card,

» Manags and malntain 1000 Live Capturs Units {LC's} &t Driving Licanse Testing Centres

CLCA is an entity of the Department of Transport that manages the production and delivery of the driving licenses,
| headed the entity for the last 18 months. '

Under my leadership | stopped an irregular tender worth over R1 billion just kefore being implemented. | headed
the taarm that was assigned to defend the legal process that arouse out of the cancellation of the irmegular tender
since March 2043, The litigation ended at the Supreme Court of Appeal where 1 won the ¢ase. This is a process
that requires leadership with character, determination and integrity. '

When | joined the entity, it was experishaing liquidity problems, | implemented debt collections strafegies such as
establishing relationships with our clisnts, entering into mermorandum of agreements, dirsct contacts through
mestings and workshaps and infrodusing interest charges on long outstanding accounts, that saw the antily's
cash resources grew to over R140 million within the 18 months that | was at the helm.

Company! Mational Regulator for Compulsory Specificabon

Period: August 2010 - September 2012

Position: Finance Manager

Rosponsibilities:

Strategic finance
»  Annual performance planning
s Development of strategy
v Develop funding model for projects
+  Bldding for appropration bill for the department _
» Implementation of the above components, reporting, evaluation and monitoring thersalter - His life oycle
approach is centered on results based management
» Annual Financial statements for the Department and its 3 entities
= Presentation of finandal reports te SMC, EMC and DE/DDG Forums

Operational financa

= Monthly finandial reporting — actuals and forecasts induding variance analysis

= Management reporting

« Financial reporting - in terms of modified cash

«  Finarclal staterment analysis & interpretation

«  Payroll administration

« Manage fixed assets, collections, payables, procurement, manapement accounting and accounts
racelvable departments

s Drafting financial policies and procedures

+  Monltor internal controls

« Llalsing with the External Auditors and planning for interim and year-end audlt

s Treasury functon

e Mopnitor compllance with policles, corporate govemance and government leglslations

« Preparation of medium term expenditure framewark and estimates for natlonal expendlture
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v Annual levy increase negotiations with industry

Company! Diriving License Card Account

Period: October 2012 — November 2014

Position: Chief Executive Officet/Chief Financial Officer
Responsibilities:

Strategic finance

«  Develop strategles and monitor performance for the entity

« Develop and execute of the transfer management plan for card production fadiity

e Malntain and enhancement of stakeholder and client relationship |.e. Auditor-General, Provingial
Departments, Driving License Testing Lentre, Municipallties, Audit committee, National Treasury, service
providers

«  Drive the implementation of the transfer management plan
Project management for the introduction of the new driving license card
Implement and monitor good corporate governance for the entity

Operational finance

« Preparation of annual financial statement and the annual report, Fadilitate the printing and distribution
Patliament and submisslon of financlal satement for audlt and approval

e Presentation of financial reports to EXCO and Audit Committee

«  Monthiy finandal reporting — actuals and forecasts and cash flow management

. Annual & Inkerim Financial Reporting - in temms of IFRS, GAAP or GRAP & FInancial statement analysis &
interpretation

. Maintain effective & afficient fixed assets, collections, payables, procurernant, management. acoounting
and accounts receivable departments

» Drafting financial policies and procedures, Implemert & menitor internal controls

- Manage medium and Long-term financlal planning of the enflty

= Preparation & Planning of annual regularity audit

= Megotlation of confracts with major customers

= Monitor compliance with palicies, corporate goverhance and government |egislabons

« Preparation of medium-term expendlture framewarl and estimates for national expenditure

«  Determine staff neads, appoint, train and manage staff and monitar staff perforrmangs

« Risk and fraud management reporting

« Monitoring the performance on preduction and defivery of driver’s license card,

« Manage and raintain 1000 Live Capture Units {LCU's) at Driving License Testing Centres

DLCA is an entity of the Drepartment of Transport that managas the production and delivery of the driving licenses.
| headed the entity for the last 18 months.

Under my leadetship | stopped an irregular tender worth over R1 billion just before being implemented. | headed
the leam that was assigned to defend the legal process that arouss out of the cancellation af the irregular tender

since March 2012, The litigation erded at the Supreme Court of Appeal whers | won the case. This 13 a process
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that requires leadership with character, determiration and integrity.

When | joinad the entity, it was experiencing liquidity problerns, | implemanted debt collections strategies such as
establishing relationships with our clients, entering into memaorandum of agreements, direct contacts through
meetings and workshops and introducing intarest chargss on leng outstanding accounts, that saw the entity's
cash resources grew to over R140 million within the 18 menths that | was at the heln.

Company: National Regulaior for Compulsory Specification
Period: Augost 2010 — September 2012

Pasition: Finance Manager

Responsibilities:

Strategic finance

= pnnual performance planning

»  Development of strategy

»  Develop funding mocdel fior projects

« Bidding for appropriation bill for the department

« Implementation of the above components, reporting, evaluation and monitoring thereafter - this life eycle
approach is centered on results based management

« Annual Financlal statements for the Department and its 3 entitles

«  Presentation of financial reporis to SMC, EMC and DG/DDG Forums

Operational finance

v Monthly financial reporting — actuals and forecasts including variance analysis

¢  Manaaement reporting

+ Finandal reporting - In terms of maodified cash

» Finandal statement analysis & Interpretation

»  Payroll administration

» Manage fixad assets, collections, payables, procurement, management accounting and accounts
receivable depariments

« Drafting finandial policies and procedores

«  Monltor intemal controls

« Lialsing with tha Extemnal Auditors and planning for Interim and year-snd audlt

« Treasury function

« Monitor compliance with policies, corporate governance and government legislations

«+ Preparation of medium-term expanditure framework and estimates far national expenditure

«  Annual levy increases negotiations with industry

Company: Exxaro Limlted

November 2007 — July 2010

Pariol:
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Graup Financial Accountant

Responsibllities:
+« pMonth-end closura
e Monthly financlal reporting — actuals and forecasts
» Management reporting
« Rolling forecasts
+ Preparation and maonitoring of budgats
+ Preparation of Interim and year-end financial staternents
» Preparation of tax packs
= Analysis of expendibure for tEx purposes
»  Accounting services to support corporate services departments
» Value adding cost control services
= Supervise staff
« Impiement & monitor Internal controls
=  Assist in ad-hoc assignments
s Liaise with intemal and external auditors
« Liaise with external customers

Company: Metal Industries Benefit Fund Admistrators

March 2006 — October 2007

Period:

Position: Head of Accounting department

Responsibllities:
«  Month-end closure
» Revlew general |adger reconciliations
» Revlew vat returns and compile tax returns
»  Malntains fixed assets reglster '
+ Prepare and monitor budget
+  Supervise 7 accounts clerks
» Manage debtors and areditors acoounts
« Implement & monitor internal controls
= Aggist In ad-hoc asslgnments _
= Prepare financial statements in accordance with internatlonal financial reporting standards
« Ligise with internal and external auditors

Company: Mpurnalanga Ecanornic Empowerment Corporation

June 2003 — February 2006

Period:

Position: Financial Accountant

Responsibilities:
« General ledger to trial balance
s« Month-end closure of all modules
«  General ledger reconciliztion
s Prepare vat retums
s Malnitain fixed assets register
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a  Prepare and monitor budget

»  Supehvise 5 aocounts clerks

« Implement & monibor Internal controls

» Prepare finandial statements

« Liaise with internal and external auditors & external customers

Company: Auclitor General

Period: October 1999 — May 2003

Pasition: Tralning — TIPP

Responsibilities:

» Planning the audit
Evaluating systerns In genera!
Evaluating audit risk
Perform test of controls & substantive test
Evaluate the results of audit fesks
Reparting
Analysing finandal statements
Evaluating Impact of computer on controls
Review of emplovess tax compuiation
Review of val retums

Company: Gringker Precast

Period: Movemnber 1997 — Septemberi09g

Position: Accounts Clark

Responsibilitias:
v Process credifors invoices

Tel

Phuti Mabelebele
Posltdon

s Peconciling oreditors accounts

» Prepare raw materials usage reports

» Process R reconcile production reports

= Perform monthly stock take

» Petty Cash

Mashlle Mokono Departrent of Women, Youth and People with Disabliltles
Position Advisar to Minister Maite Nkoana-Mashabane
Tel 079 084 1374

Sam Vukela Department of Publlc Works and Infrastructure
Position Diractor General

Tel 064 Bal 33289

Department of Agriculture, Land Reform & Rural Development
Cammunications
076 402 7541

Copfidental OV of Rendani Sadikd

Page 11




