APPLICATIONS

CLOSING DATE
NOTE

POST 43134

SALARY

CENTRE
REGQUIREMENTS

ANNEXUREI

CEFARTMENT OF HOME AFFAIRS

+ Appllcatlons must ba sent in Eme to the corract address as Indlcatad at tha bottom of

gach post, on or befors the closing date. Applicalions sent o & wrong address ahdfor
recelved after tha clasng dake or thoae Lhat do not comply with the requirements, wil
nok be teken into considaration.

06 December 2018

Applications must ba submitlad oh the Applicalen for Emplayment Form (Z.83,
obtalnakla from any Publc Semvice depatment or at wwwgowza and must be
accompanied by a comprehensive GV, clting the start and end dabe (dd/mm#yr} of each
employmant period 10 be considered, topsther with a copy of highest gualifigation
relevant fo the post, Garlfied copies of 10 Desument and Driver's Licence where
relevant, 1t le the respensipility of appiicanis in possession of foraign qualifications to
submlt evaluated rasulis by the South African Qualifications Autharlty, All sharfllsted
candidates for posis on Salary Level 9 and abiove will be subjected to & technlcal
assmssment that Intends to test ralsvant fechnlcal elements af the job all dentifad
candidates on Salary Lewel 11 and above will further undetge a compefency
assesament, which applies transversally across bhe Public Serdce. All recommended
randidales, Irraspacive of the salary level, will be subject to Employment Suitabillty
Chacks {Gredit. Criminal, Cilizenship, Employment and Reference and Gualification
Chacks), Candidates who mest the requirements and reside within close proxmity of
the offica whara the post |s based, will receive preference. Kindly note that, fore-mailed
applications, should you nat recelve an acknowladgement of recelpl confimmation
advice, this coukd mean ihat your application did net rsach us due to the siza of the
altachments excesding 2.6MEB, Should Hhiz ootur, we suggest yol fesand your
appllcatian in 2 or 3 parts, apliting the attachmants accomdingly.

MANAGEMENT ECHELON
DIRECTOR-GENERAL; DEPARTMENT OF HOME AFFAIRS REF Ho; HRMC
eoMeM T
(5 year fided contrack)

Re-advartisement [Candidates wha applisd for the sbove-mentioned post need not re-
apply == their candidature will ba considered}

R1 97A 5§33 - R2 228 820 par annum {lewel 16}, (AlHnciusive selary package)
structured as follows: Basls salary — 70% of packages, State conlrbution to the
Government Employes Pansion Fund 13% of basic salary. The refmeinmg flexible
portion may be structured in terms of the applicabls remuneration riles.

Head Office, Preturia .

An undergraduate qualifieation at {HQF level 7) and 2 postoraduate qualfication of
{MQF Leval £) a8 recognised by SAQA. 8-10 years' experience Bl & senler manageiial
lavel [5 years must be a5 a member of the SMS in the Public Sendes). Extanaive
management experence, axcaptional ability 1o nnovata thought, wislon, drfve and
etrong leadarship abllties, Koowledge of the Consfiiution of South Africs, Public
Senvice Repulatory Framework, Public Finance Management Act and Hational
Treasury. Knowledge of all relevant Departmantal Human Resource Framewarks.
Understanding of broad-based economlc empowemmant pringlples. Knowledge of the
principles and techhlques of Corporate Governance, Good understanding of
Governmant programme of actlon and pronfiss. Froven track record of leading
Change Manzagement initiatives. Stratedle capabililies and leadership. Sarvica dellvery
innovafion, cllent orientation and customer focus, Peopls management and
development. Frogramrme and project management. Communication. Knewladlge and
informnation management, Declglon making and Inltalion action. Presentation,
negotlation and business report weiting =kils. Problerm solving and  analysls,
Diplomacy, coaching and facilltaling and technical shills. On call, extansive traveling
and extended worklng hours are required. Yeskend waorking hours may ke raguired.
The sussassfil candidala will be responsible for, amongst athers, the following speciic
faske: Sevva as the Accourding Officer of the Department In line with the PFMA and
the establlshed stratagic direclon of the Department to ensure allgnment of business
plans with fte Annusl Performance Plans (APF) of the Pepattment. Provide siratenic

leadarship and bigh level direction in the effsciive and aficient matagement and
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Departrment of Communications and Digital Technologies

The Department of Communications and Digital Technologies is inviling applications from persons who are
suitably quatified to join the Deparfiment as it strives to be the emplayer of choice in the Public Sepdce and the
preferred place in the ICT sector for infellectual slimulation, leadership growth and nalional contribution,

APPLICATIONS: Pleasa forward your application via email ta:“{qunﬂng the

relevant refarance In the subject line].

Mote;: Applications must be submitted on a Z83 Form, obtainable from any Publl: Servica department
and should be accompanled by a recertly updated comprehensive CV and certified coples not older than
six (6} months of all qualification{s}, and ID desument. Applications racaived after the closing date will not be
considered, e-majled applications will be considered. Should you be in possession of a foreigh gualfication, it
must be accompaniad hy an evaluation certificate from the South African Qualificatians Autharity (SAGQA). Failure
to submit the requested documents will result in your application not being considered. All gualifications are
subject to verification. Dug to the large volumes of responses anticipated, receipt of applications will not be
acknowledged, and correspondence will be limited to shori-isted candidates only. Al Senicr Management
Service appointments are subject to security clearance procedures before and after assumption of duty,
declaration of financial Interests within 30 days of appeintment, entering Info an employment contract
and signing of a performance agreement. Competency assesaments as well as technical axerclaes will
be sonducted for al! SMS5 posts. Before a letter of appaintment will be Issued, the successful completlon
of the Public Service Senlor Management Leadership Programme as endersed by the Matianal
School of Government available a5 an online course o Il be required. f you have
not been contacted within three (3) months of the closing ” pt that your application was
unsuccessful. Please note fhat Cw's submitted will be destroyed after the three {3) months period. The
Department reserves the right not to make appointment(s) to the advertised postis). Candidates, whose
appointment/promotionfiransfer will promaote the achievement of employment equity within the Department, will

receive preference,

CLOSING DATE: 21 August 2020
EMS POST
POSITION: DIRECGTOR-GENERAL COMMUNICATIONS AND DIGITAL TECHMOLOGIES (3
YEAR CONTRALT)
SALARY: &n al-inclusive package of R1 078 533 per annum (Salary Level 18), comprising of a

hasic salary (70% of package, employer's contribution to the Government Employee
Pension Fund (15% of basic salary) and a flexible portion. A non-pensicnable
allowance equal to 10% of the annual all-inclusive remuneration package is also

payable.
CEMTRE: Pretoria, Hatiald
REQUIREMENTS: & comprehensive understanding of public policy, preferable In the |CT sector, and

. proven knowledgs of the dynamics of the new converged envirpnment. A Senior
Cortificate, an Undengraduate Qualification and a Post Graduate Qualification [MQF
leve! 8) as recognized by the South African Qualifications Authorily (SALAY.
Applicants should have 8 to 10 years of expetience at a geniar managerial |evel (at
least 3 years of which must be with any organ of State as defined in the Constitution,
Act 108 of 1906, Advanced knowledgs of South African [CT sector, its policies and
how they are impacted on by global development will be an added advantage.
COMPETENCIES: Externsive knowlsdge of the Public Service Regulatory
Frarmeworks, incusive but not limited to the Constilution, Public Sarvice Act and
Regulations, Public Administration Managsment Act, 2014 (PAMA), the Public
Finance Managernent Act, 1998, Supply Chain Managsment procedures and other
relevant prescripts.  Sound knowledge of the ICT requlatory environment. Sound
financlal and economic  monitoringfanalysis  capabilifes, and proven change
managemant abilities. Advanced knowledge of management and service delivery




REQUIREMENTS:

DUTIES:

.ENQUIRIES;

CHIEF EXECUTIVE OFFICER REE NO: GPW 19/35 {5 YEAR CONTRACT
APPOINTMENT) (THIS IS A RE-ADVERTISE MENT, CANDIDATES WHO
PREVIDUSLY APPLIED AND ARE STILL INTERESTED ARE REQUIRED
TO APPLY]

Preturia

An all-inclusive salary package of R1 978 533 per annum (subject to
appliceble roles), structured as follows: Basic salary - 70% of
packapge; state contribution to the Government Employee Pension
Fund — {13% of basic salary), non-pensionahle Head of Departmeant
allowance - 10% of basic salary, The remaining flexible portion may
be structured in terms of the applicable remuneration rales. (Level
16

An appropriate recognized undergraduate gualification (NQF Tevel
71 and 3 post graduate qualification {MOF level 8) or equivalent
gualification, recognized by SAQA; coupled with 8 to 10 years’
experience at a senior managerial level, of which at least three (3)
yaars’ experience must be within any organ of State as defined in the

Constitution, Act 108 of 1996 « The candidate envisaged for:

appointment must be 3 dynamic leader with a strong financial
background and business acumen and must havel extensive
knowledge of the PFMA and Treasury Repulations * A strong
understanding of corporate governance and the entire legislative
and regulatory framework applicable thereto » The incumbent will
have excellent verbal and written communication skills, as well s a

. strong business acumen + Ao falt in strategic capability and

leadership, service delivery Tnnovation, cient orientation and
customer care and problem solving and analysis = A valid driver's
licanse and willingness to travel extensively and work extended
hours is required :

The successful candidate will be responsible for ieading the
Government Printing Works in setting a clear and compelling
gervice-vision, which translates Into the effective achievement of its
strategic mandate and growing of business to ensure self-
sustalnability * Foster partnerships with relevant stakeholders
{internally and externally), thereby optimizing the Department’s
contribution to the achievement of the Maticnal Development Flan
» Ensure compliznce with national and appropriate internationally
regulations = Ensure continuous improvernent in the quality and
value of services rendered by the Department = Establish and
raaintain an  organizational structure  which  supports  the
accomplishment of operational and strategic goals, Implement and
ensure compliance with corporate governance and all the relevant
leglskative and regulatory frameworks based on the King 1N
principles, and ensure effectlve resource management.




ENGUIRIES
APPLICATIONS

admipigtraton of the Depatment. Manage and ensurz palicy analysis, developmeit
and implamantatlon. Provide advisory suppart to the Exsculive Autharity (Mipdstar).
PFromaote Inter and inkra govemment relations and peficipate and represent the
Department In vardous  forums, Development and  implementatian af  polley,
departmantal stratagy, procedure, Direcives, Acts, Ragulations and Legislations.
Wanagemant of resources {phiysical, human and financlal).

Mz C Mocks Tel Mo: (012) 408 4152042 301 B5HEB0

- Quoting tha ralevant raference numkbes, diract your Appllcatian for Employment Ferm’

{Z.83), a comprahenshe GV, together with 2 rerified copy of nighest qualification
relevent to the post, Gerflfied copies of ID Document ancl Driver's Licence, hy closing
date: to: e-mail: DGrecroltmant@dha.gov.za
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Submission on the recommendation for the nomination of new members.tu
thie Independent Regulatory Board for Auditors {IRBA}

1. PURPOSE

1.1 To request the Deployment Committee to support the nomination of Ms

vr Y
nd Professor

SR - ::-ointed as Members of theBoard of the Independent

Regulatory Board for Auditors (IRBA) for a period of two {2) years,
commencing from the date of approval by Cabinet subject to verification of

qualifications and security clearance to be conducted by the Board of IRBA.

2. SUMMARY

2.1 The previous Board of IRBA comprised of six members and was appointed
on 10 May 2017 and their term was subsequently extended by the Minister
of Finance to 9 May 2020. As from 10 May 2020 the IRBA has been without
a Board and the Chief Executive Officer has assumed the role of Accounting
Authority in accordance with section 49 éf the Public Finance Management
Act, Act 1 of 1999 (PFMA,).

2.2 The Board has three sub-committees, the Audit and Risk Management
Committee, Disciplinary Advisory Committee and ihe Operations
Committee, and the Board members will also be nominated to a sub-

cominittee.

2.3 The Minister of Finance is of the view that the ten (10) new members
proposed will be suitable to ensure that IRBA achieve its strategic objectives
and fulfil its mandate in a period where the auditing profession as a whole

needs restcrratiun_

3. DISCUSSION
Overview of the IRBA

3.1 IRBA is the regulator of the auditing profession and adheres to the highest

ethics and standards, the mission is to protect the financial inferests of the

SECRET
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South African public and international investors through effective regulation
of assurance in accordance with internationally recognised standards and

ProCesses.

22 The IRBA was established in terms of the Auditing Profession Act, Act 26 of

3.3

2005. Section 11 of the Auditing Profession Act provides that the Regulatory
Board consists of not less than six but not more than 10 non-executive

members appointed by the Minister. (Annexure A}

The previous IRBA Board comprised of (6} six members whose term has
come to an end on 9 May 2020, The Minister is recommending the .

appointment of a total of 10 non-executive members to the Board.

APPOINTMENT OF BOARD MEMBERS

3.4

3.5

is a qualfied CA (BA);, she is an
experienced executive and non-executive director with 19 years’ experience
in serving in various govemance positions in the public and private sector.
Shae has a substantial understanding of good corporate governance,
comporate strategy and enterprise wide risk management to name just a fewr,
and this will be very valuable at IRBA. She currently also holds a number of

other non-executive appointments.

has extensive legal experience; he will be extremely
vaiuable to the IRBA Board that must deal with audit inspections and
disciplinary cases. as vast experience in govemment
policies and procedures as has served as the Head of Department for the
North West Local Government and Housing department from 2061-2008
and Norih West Public Safety department from 2010-2011.

SECRET
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3.6 a CA (SA) and has had a very successful career at the

0

South African Reserve bank. He was appointed as the Deputy Registrar of
Barks from 1 April 2006 to August 2013 and in this role he was fnvolved
with various governance structures of the major banks. Following refirement
from the Reserve Bank he was appointed as the Chief Risk Officer of uBank
Limited.

a7 as 13 years experience in auditing,
finance, private equity and investment management. She is a qualified CA
(SA) and has also completed her MBA. She is currently employed at Lontho
Group as an investment manager and also serves as a non-executive board

member for Bigen Africa (Pty) Lid.

3.8

as extensive experience corporate strategy and
business systems implementation, and has served on a number of
commitiees and boards. She holds a post graduate diploma in business
administration and she is a member of the institute for Bankers South Africa

(CAIB). She specializes in risk management and corparate governance.

39 iz 2 CA (SA) and has extensive experience and has

[

béen a directar ard member of numerous companies. During his fong
career he was Chairman of EY and President of the Johannesburg Stock
Exchange, as well as the CEO of Liberty and Chairman of Sanlam. He is a
founding member of the King Gommittee and is stil serving as a member,
he also served in the Governance Review Task team of SAICA. He is

- currently a director at SASFIN Financial Services (Pty} Ltd and at ASPEN
Pharmacare Holdings Ltd. '

3.10 a CA (SA) and has extensive experience in the
financial services sector spanning over 40 years with various roles inciuding

group internal audit executive for Old Mutual and group finance director for
SECRET
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MMI Holdings. His Board experience includes serving as non-executive
director on a number of boards such as Santam (member of audit and risk
committae), BrightRock Group (Chairman of the audit, risk and investment
committee), Centriq droup (member of the audit, risk and investment

committee) and Miway group {member of the audit and nsk committee).

. is a CA (SA) and her experience include
serving on the Boards of Senwes {(Agri businesses), Cell C {Chairperson of
Audit Committee), Adcorp, EOH (Chairman of Risk and Governance
committee), Land Bank, Land Bank Insurance CGompany {Chairperson of
Investment & Actuarial Committee), Chairperson of Sybrin (EGH subsidiary),
ETG Input Holdings (Chairperson of Audit committee) and Murray& Roberts

amongst others.

3.12 's over 45 years of experience in accounting, auditing,

consulting and advisory work. In December 1989, he was appointed by the
President of the Repubiic of South Africa as Auditor-General of South Alfrica
for a seven-year term which ended in November 2006. He also served as
Chairperson of the United Nations Panel of External Auditors and he was
the Secretary General for the Auditors General Association on the African
Continent.Previnus experience includes being the Group Executive of
Business Risk Management for MTN. He retired as full time executive af
MTN in February 2005, and he currently serves on the Boards of various

companies and community based non-profit organisations.

3.1 the first black f_emale Associate Professor in
aisc 2 CA (SA). She is a member of the Davis Tax

Committee and is an academic representative on the Auditing Guidance

Auditing and 1

committee of SAICA as well as on the Board of the PwC Business School.

SECRET
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3.14 The Curricula Vitae's {CVs) of the proposed candidates are aftached as

Annexure B.

3.15 In effecting these appoinfments, the Board will comprise of 10 Board
Members. Annexure C attached illusfrates the Board's composition,
inclusive of the proposed appointments depicting gender, race and Board

members’ areas of expertise.

3.16 The King Il Report on Corporate Governance recommends that the Board
comprises of a majority of non-executive directors. The IRBA Board

comprises of 100% non-executive and 100% independent directors.
4, IMPLEMENTATION PLAN

The appointment of the ten Board members will be effective from

commencing from the date of approval by Cabinet.

5. ORGANISATIONAL AND PERSONNEL IMPLICATIONS

None for Government. Remuneration of Boardmembersfromoutside the

public service willbepaid by IRBA.
6. FINANCIAL IMPLICATIONS

None. The proposednominseswillbereplacing the outgaingmembers of the
Boardwhich have been budgeted for by IRBA.

7. RISK ! RISK MITIGATION

The appoiniment of the Boardmembers are in line with the 'Iegismti-::n.

There are no furtherrisksidentified.

SECRET
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8. COMMUNICATION IMPLICATIONS

Upon approvat of the appointment to the Board, these Board members will

be informed of their appointments.
9, CONSTITUTIONAL IMPLICATIONS
" None.
10. IMPLICATIONS FOR VULNERABLE GROUPS
None. |
11, SECURITY IMPLICATIONS
None

12. DEPARTMENTS AND PARTIES CDNSULTED, RESPONSES
AND COMMENTS

12.4 The Cabinet Memorandum was nhot prepared in consuliation with the
Governance and Administration Cluster because the Auditing Profession

Act, {Act 26 of 2005}, outlines the Board appointment process.

13. RECOMMENDATIONS

13.1 Itis recommended that the Deployment Committee:

IRBA Board for a period of two (2) years, commencing from the date of

SECRET
4]
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approval by Cabinet subject to verification of qualifications and security

clearance to be conducted by the Board of IRBA.
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EXCUTIVE SUMMARY AND BRIEFING NOTES OF THE LEPELLE NORTHERN WATER
BOARD INTERVIEWS HELD ON THE 13™ MARGH 2021

Water Boards play a critical role within the water value chain. In this regard, the Minister of
Human Seftlements, Water and Sanitation as the Executive Authority and Shareholder of
Boards is responsible for the appointmsnt of suitable board members installed to take farward
the strategic priorities of the water sector, particularly as it refates to service delivery. The term
of office for Lepelle Northern Water has expired and Minister appointed a Selection Panel to
support the process of appointing the new Board members. :

The Board of Lepelle Northern YWater was appointed in February 2016 and its term of office
expired in March 2020. The Minister extended the term of office of the Board until end of April
2020, Thereafter, an interim Board was appointed with effect from 1 May 2020, unti! such a
time where a new Board is appointed.

The calling for nominations closed on 30 June 2020 and a total of 181 nominations were
received. of which 59 candidates were nominations with a Proposer and Seconder, which serve
as a qualifying criferion (as per the advertisement). Fifty-two (52) candidates were nominated
with the Proposer only, and 70 candidates were nominated without the Proposer and Seconder.
The latter groups are disqualified based on the conditions stipulated within the approved
advertisement.

The Minieter of Human Setflements, Water and Sanitation appointed a Salection Panel on 03
February 2021 to suppert the process of selecting Board members for the Water Sector
Entities.

The Selection Panel convened on 13 February 2021; virtually through MS Teams to short-list
the candidates for the appointment to the Board of Lepelle Northern Water. A total of twenty
{20) eligible Board members were shortlisted for interview, such included seven (7} applications
from the interim Board members of Lepelle Northern Water. '

The Selection Panel convened on 13 March 2021, through Microsoft Team {a virtual platform}
to interview the fwenty (20) shottlisted candidates. Of the twenty {20) candidates, nineteen {14)
candidates were interviewed, as one candidate withdraw the invitation to be interviewed far
Board membership.

After due process and deliberafions of the interviews, the Selection Panel agreed to
recommend fourteen {14) highest scoring interviewed candidates from all the interviewing
members based on performance, for Minister to appoint fwelve (12} candidates out of the top
fourteen {14) recommended candidates.

The Selection Panel took inta consideration the guiding principles for selecting candidates,
namely, the gender, geographic location and continuity. Of the fourteen {14) recommended
candidates, six (8) are current interim Board members of Lepelle Northern Water. The Selection
Panel reflected thai continuity and retention of previous Board members was an important
consideration in the selection process.

The Deployment Committee is requested to note the Board appointment process of the Lepelle

Northern Yater and approve its Chairperson and Deputy Chairperson from the recommended
candidates as indicate in the Interview Report,
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INTERVIEW REPORT BY THE SELECTION PANEL ON THE RECOMMENDED
CANDIDATES FOR APPOINTMENT IN THE NEW BOARD OF LEPELLE NORTHERN

WATER
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1. INTRODUCTION

Water Boards play a critical role within the water value chain. In this regard, the Minister of
Human Settlements, Water and Sanitation as the Executive Authority and Shareholder of
Boards is responsible for the appointment of suitable hoard members installed to take forward
the sfrategic priorities of the water sector, particularly as it relates to service delivery, The term
of office for Lepelle Northern Water has expired afd Minister appointed a Selection Panel to
support the process of appointing the new Board members.

The primary role of Lepelle Northern Yvater is the provision of bulk water and related services to
the Municipal areas of Middie Letaba, which serves both Vhembe and Mopani District
Municipalities, Olifants River Water development Project which serves Polokwanea Municipality,
Sekhukhune District and Capricom District Municipality and Mogalakwena Local Municipality in
Palokwane. 1t is also recognised that Lepelle Northern Water Board operates within province
with major water and sanitation backlogs and most importantly provides bulk water services to
miunicipalities with litle economic activities.

The Selection Panel would like to express its gratitude and appreciation to the Department of
Water and Sanitation as well as the Minister of Human Settlements, Water and Saniiation for all
the support provided. The support provided enabled the Fanel to deal with and conclude
interviews of candidates during the meeting held on 13 March 2021,

2. BACKGROUND

The Board of Lepelle Northern VWater was appointed in February 2016 and its term of office
expired in March 2020. The Minister extended the term of office of the Beard until end of April
2020. Thereafter, an interim Board was appointed with effect from 1 May 2020, until such a
time where a hew Board is appointed.

The calling for nominations closed on 30 June 2020 and a total of 181 nominations were
received, of which 59 candidates were nominations with a Proposer and Seconder, which serve
as a qualifying criterion (as per the advertisement). Fifty-two (52} candidates were nominated
with the Proposer only, and 70 candidates ware nominated without the Proposer and Seconder.
The latter groups are disqualified based on the conditions stipulated within the approved
advertisement.

The Winister of Human Settiements, Water and Sanitation appointed a Selection Panel on 03
February 2021 to support the process of selecting Board members for the VWater Sector
Entities. The table below indicates the members of the Selection Panel as approved by the
Minister:
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No. | Narme and Surname Profile Designation on
the Selection
Panel

1. | (RPamiamiiggeme® Chairperson: Select Commiftee Chairparson
Cooperative Governance and
Traditional Affairs, YWater and
Sanitation and Human Seftlements

2 | Mg NIgNgge® | Advisor to the Minister of Human Ordinary Member

Settlements, Water and Sanitation

3 W Representative of the Premier of | Ordinary Member

Limpopo Province .
4. w Head of Administration Water and Ordinary Member
Sanitation

5. M Member of Minister's Advisory Panel | Ordinary Member

for Hurman Settlements

LT Acting Director-General; VWater and Ordinary Member
Sanitation

Honourable, T Dodovu, the Chairperson of Selection Panel tendered his apology due fo death
in the family. Mr Baeza Ntshona was nominated and confirmed by fellow panellist to stand in as
Chairperson of the Selection Panel, so that the selection pane! may go ahead and complete the
interviews far Lepelle Northern Water,

In addition to the members of the Selection Panel, the following officials were also present to
provide administrative support to the Selection Panel:

Ms T Sigwaza-DWS {Institutional Oversight)
Ms E Bofilaios-DWS {Institutional Owversight)
Ms N Ingwane-DWS (institutionai Owersight}
s S Govender-DWS (Institutional Oversight)
Ms N Mbele-DWS {Institutional Oversight}

3. SELECTION PROCESS

The Selection Panel convened on 13 February 2021 virtually through MS Teams to shori-list
the candidates for the appointment to the Board of Lepelle Northern Water.

The Selection Panel deliberated extensively to produce a shortlist of candidates that meets the
criteria outlined in the advertisement and crucially in ensuring that the mandate of the Winister is
executed without fail.

A total of twenty {20) eligible Board members were shortlisted for interview, such included
seven (7} applications from the interim Board members of Lepelle Northern YWater.

4. INTERVIEW PROCESS

The Selection Panel convened on 13 March 2021, through Microsoft Team (a virtual platform)
to interview the twenty (20) shortlisted candidates. Of the twenty (203 candidates, nineteen (18}
candidates were interviewed, as one candidate withdraw the invitation to be interviewed for
Board membership.
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» Finance, Audit and Risk Management;
» Human Resources;

» Envirchmental Management,

« |CT; and

+ Legal

After due process and deliberations of the interviews, the Selection Panel agreed fo
recommend fourteen (14} highest scoring interviewed candidates from all the interviewing
members based on performance, for Minister to appaint twelve (12) candidates out of the fop
fourteen {(14) recammended candidates.

The Selection Panel fook into consideration the guiding principles for selecting candidates,
namely, the gender, geographic location and continuity. Of the fourteen (14) recommended
candidates, six (6} are current mterim Board members of Lepelle Northem Water. The Selection
Panel reflected that continuity and retention of previous Board members was an impaortant
consideration in the selection process. The candidates were advised that their appointment is
subject to security clearance and qualifications verification.

The following table represents the recommended candidates by the Selection Panel for possible
appointment ta the Board of Lepelle Northern Water and the summary of the rafings for the
candidates as agreed by the Selection Panel:

Compefency Gender | Location | Scare
Finance Male | Limpopo 199,5
Engineering : Male Gauteng 1775
Science and Technology Female | Limpopo 174
Emvironmental

Male
Management Gauteng 171,5
Environmental Fernale
Management Gauteng 157 .5
Legal and Risk

Male .
Management Limpopo 165,09
Environmental Male | Gauteng 1525
Managemeant
Corporate Governance Male Limpapo 148 5
Leqgal and Risk Eomale
Management Gauteng 137
Corporate Governance Female Limpopo 1385
Engineering Female Gauteng 134
Corporate Governance Male Gauteng 129
Corporate Govemance Female Gauteng 125.5

Eastern
14 Corporate Governance Female Cape 124 I




The panel members reached a sufficient consensus and agreed that the calibre of the
recammended candidates brings a wealth of experience at Board level including
knowledge supplemented by qualifications. The full profile for each candidate recommended
for appointment by the Selection Panel is attached as as Annexure A

RECOMMENDED CANDIDATES ACCORDING TO GENDER

m Male

E Female

The table below reflects the race and gender composition of the fourteen (14} recommended
candidates.

Gender

Females

Male

=
7

Race

Black African

| 14

5.

It is recommended that the Deployment Committes:

5.1 Considers the following for the pasition of the Chairperson:

Total number of candidates: 14

El

RECOMMENDATIONS

Candidate

Na. Competency Gender Location LNW Board
. _ Experience
1 m Srience and Female Li o First time
. . Technology
2 |G | | oqal and Risk Female Gauleng Interim Bosrd
n————— Managarment
3 W Environmental Male Gaileng interim Enard
T + Management

The first candidate will serve the Board of Lepelle Northern Water for the first time, whereas the
other fwo have served in the Interim Board and will ensure continuity.

_BjPage




5.2 The Deploymeant Committee to consider the following for the pesition of the Deputy

Chairperson:
Mo, Cancdlldate Competency Gender Location LHW Eoard
Experience
1 M Finance Male Limpopo Flrst firre
2 Haidat? s | Engineering Male Gauteng First lime
a—-
10 | Corporate Female Gmpapo First time
M Governance
RECONMENDATION 5.1
Candidate is appointed as the Chairperson of Lepelie Northern
Water.
RECOMMENDATION 5.2
Candidate is appointed as the Deputy Chairpersen of Lepelle
Morthern Water.
Dby signed.
CHAIRPERSON: DEPLOYMENT COMMITTEE DATE

1| Page
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A g? Civillan Secretariat for Police Service
s  REPUBLICOF SOUTHAFRICA

Private Bap X422, FRETORIA, #iH an Exiom Bullding, Yan Etom Arcads, Tih Floor, 217 Pratorils Streat
PRETORLA, Tel; {142] 363 2500/23, Fax {012} 393 2636/8, WER: www.po|[cojecretarial.gav.ig
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Reference: Date: 202002124
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civilian secretariat
for police service

Department:
Civilian Secretariat for Police Service

REPUBLIC OF SOUTH AFRICA

SUBMISSION TO THE MINISTER

DATE: | 2020/02/24 FILE NR:
THE PORTFOLIO

TO: COMMITTEE FOR | FROM.: MINISTER OF POLICE
POLICE SERVICE

L

2.1

22

4.1

Purpose

The purpose of the submission is fo repart to the Portfolic Committee for Palice
Service on the filling of post of the Executive Director: [PID.

Policy Guideline

Public Service Act of 1994 as amended, the Public Service Regulations of 2016
and the IFID Act of 2011.

Executive Pratoco! on the Principles and Procedures for the etnployment of Heads
of Departments (HODs} and Deputy-Directar- General (DDGs) Natianally.

Delegation of Authority
Minister of Paolice
Discussion

The post of Executive Director: IPID was advertised on the Sunday Times with the
closing date of 12 July 2018, however as a result of poor response, the post was re-
advertised with the closing dats of 30 August 2019, ANNEXURE A.

A total number of 49 applications were received through post office and walk-ins,
The list included all the candidates wha applied on both adverts. The shortlisting
was canducted on 18 February 2020. Four applicants were shorilisted for the
interviews. The gross list is attached. ANNEXURE B.

ks




5.3 Based on the above, the recruitment agency that sp
Executives will be appointed in ling with the supply chain process of the Civilian
Secretariat for Police Service who is facilitating the process. It is envisaged that the
whole recruitment process will be compieted by 30 April 2020,

6. Financial Implications

All financial implications of recruitment of this post, including advertising,
recruitrment agency fees will be claimed by CSFS from the PID.

7. Recommendations
It is recommended that the Portfolic Committee for Police Service:

51 takes note of the attempts that were made and the process that was followed for the
appaintment of the post of the Executive Cirector: 1PID.

67 takes note of the Head-hunting process that will be followed and the commifment to
complete the whale recruitment process by 30 April 2020,

CHIEF DIRECTOR: CORPORATE SERVICES
DATE:

Paragraph 6.1; 6.2 Support/ not supported

Comment:

!!!!! !ARY FOR POLICE SERVICE

DATE:




Paragraph 6.1; 6.2 Approved / Not Approved/Amended

Comment;

—

DATE:




The shortlisting and interview panel comprised of three Ministers, as prescribed by
the Executive Protocol on the Principles and Procedures for the employment of
Heads of Departments {HODs) and Deputy-Director- General (DDGs) Nationally;
the Deputy Minister of Police and the Secretary for the Civilian Secretariat for Police
Services. Below is the list of panel members:

INITIALS & SURNAME DESIGNATION

General BH Cele {MP} Chairperson Minister of Folice

Minister of Communications and Digital
Technology

Minister of Justice and Correctional
Services

Deputy Minister of Folice

Head of Department — Civilian Secretariat
for Police Service

Human Resources Representatives: Chief Director: Corparate Services

Deputy Direcforr Human Resources
Management.

42 Listed below is the shortlisting criteria used to shortlist the candidates:

aj.

b).
cl.
d}.

e},

f}.

A Bachelor's Degree {NQF level 7) and post graduate qualification (NQF level
8} gualification.

8 years Senior Managemant level in the Fublic Service.
Knowledge of the criminal Justice System.
Ermployment Equity.

Strategic capability, leadership and management skiils.

Financial and people managament.

4.3  Four candidates were shortlisted from the ten identified, howeaver ane of them, Ady
Molefe withdrew his candidature. Below is a list of those candidates who wete
shortlisted and interviewed on the 24 February 2020,

+2. gD

Ms Nishangase is an African fermale wha is currently employed at [PID as a Provincial
Head of IPID in the Gauteng Region.

4.3~




mis the current Acting Executive Director IPID. He has been acting in the position
welve months. He is appointed as the Chief Financial Officer in the Department.

murrently a Chief Director: Foresight Planning and Modelling at the
Department of Communications.

2.1

52

52.1

522

Consideration of each candidate

After the interview and deliberations on each candidate, the panel fook a decision
that non of the candidates could be considered for appeintment of the Executive
Director of IPID,

The panel alse took a decigion that a Head-hunting process must be embarked upon
in line with the Executive Protecol on the Principles and Procedures for the
employment of Heads of Departments (HODs} and Depufy-Director- General
(DDGs) Nationally, which outlines the process as follows:

Section 5.4. {c) {ii} states that in the event whete the subsequent seleclion process
fails fo recommend a suitable candidate for appeintment, or in cases where a
successful candidate is no longer available headhunting may be embarked on.

During such headhunting process depariments must use the same criteria as
originally advertised (e.g. educational qualifications and remuneration on offer}.

5.2.3 Candidates identified through such headhunting must, however, be assessed by the

same selection committee and against the same selection critena applied in respect
of those candidates initially shortlisted and interviewed.

£ 2.4 Only in the event where no candidate is found to be suitable, a process of targeted

headhunting may be initiated, i.e. individuals who mest the requirements of the post
are approached to submit their CWs to be considered for the vacant position.

5.2.5 It speaks for itself that the candidature of persons interviewed prior to the headhunting

process and who were found not suitable, cannot be considered for appointment
together with possible headhunted candidates.

5.2.6 Although comparison of a headhunted candidate with initial candidates will obvicusly

take place, initial candidates who were found not suitable cannot be considered for
appointment should headhunting also fail to render a suitable candidate.

5.2.7 In terms of section 5.4 (i) {g) of the same document, Recruiimant agencies may be

used to act as intermediaries betwsen the employer and prospective members. An
EA may utilise an appropriate agency to identify candidates for posts, as long as the
advertising and selection procedures comply with Public Service selection principles.
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The Commission for Gender Equality (CGE) is an independent stafutory
body created in terms of the Constitution of the Republic of South
Afica, 1996 {as amended). The CGE s committed fo a sociefy free

from gender oppression and aft forms of inequality. Applicaffons are
invited from suitably quatified candidotes for fhe folfowing position:

CHIEF EXECUTIVE OFFICER
(5-years performance-based contract)
All-inclusive negotiable annual remuneratlon package

This position reporis to the Chairperson and Commissioners of the CGE.
The successful candidate will be required to lead CGE secretariat in
advising and support the CGE in a manner which ensures that the CGE
discharges its legislative mandate and obligations consistent with
national and international best practises.

Regquirements:

« A post graduate qualification or NGF level 8 in ohe of these disciplines
Law, Social Sciences, Human Rights or Gender and Development,

oA rinimum of 7 vears proven leadership experience in similar
environment, 5 of which must be at executive level.

+ Understanding and knowledge of the human rights, gender equality,
PFvA and other relevani legislation including international human
rights protocols. _

«Extensive experience in managing financidl and human capital
including govemance principles and related matters

The successful candidate must:

sEnsure that the CGE secretarial fully supports the Commission to
execute its mandate in terms of the Consfitution of the Republic of
South Africa, 1996, the CGE Act, and any other applicable legisiation.
-Prepare and submit an annual Strategic Flan and Budget to the
employer for upprdml.




«Implement the approved Shategic Plan and Annudl Ferformance
Plan and report to the employer on progress on monthly, quartery and
on adhoc basis as the employar may require.

«Provide general leadership, direction and implement transtormation
and change management processes and initiatives.

«Ensure that thete is proper, accurate leadership and management of
the CGE secretariat at all times. :

<Have the diive , leadership and good networks that can be mobilised
to the strengthen the CGE's mandate

«Ensure that the CGE secretariat and CGE service providers comply
with relevant laws and reguiations that apply to the operation of the
CGE.

=Ensure the highest level of service delivery by CGE secretariat

Please submit the following: CV and Cerlified copies of ID,
qualificafions & telephone details & e-mail addre f coptactable
fhree contactable referees via email m&
address“

Please note that no late applications will be accepted.
Correspondence wili be limited o the shori-listed candidates only.
Applicants with a foreign qualification must submit a SAQA evaluation
report of fthelr qualificafion. The CGE reserves the right not to fill this
advetilsed positlon. The CGE Is an equal oppotunify, affirmative action
employer committed to the achievement aond maintenance of
representivity {race, gender, and disabliity). Preference will be given to
south African cifizens. All shorflisted candidates will be subjected to
competency assessment.

For general enquiries: Ms. Mankwele Mangwanatala, Tel: 083 579 3284

Closing date: 26 June 2020




MINISTRY OF POLICE
REFUBLIC OF SOUTH AFRICA

Private Bag X463 Pratoria 0001, Tel: [012) 3222800, Fax: {012} 353 2818/20
Frivate Bag X9080 Cape Town 8000, Tel: (021) 467 TO21, Fax: {021) 487 7033

The Honuurablm
Speaker of Natio Y

Parliament of the Repﬁb[ic of South Africa
Cape Town
8000

Dear Honourable Speaker

PROGRESS REPORT ON THE APPOINTMENT OF THE EXECUTIVE DIRECTOR
FOR THE INDEPENDENT POLICE INVESTIGATIVE DIRECTORATE (IPID})

1. In ferms of Section 6 of the IPID Act, 2011 the Minister is empowered to
nominate a suitable qualified person for appointment to the office of Executive
Director to head fthe Directorate in accordance with a procedure to be
determined by the Minister.

2. The office of the Execuiive Director has been vacant since February 2019 and
an acting Executive Director has been appointed to act in the position since

then.

3. The Position of the Executive Director for IPID was advertised on the Sunday
Times newspaper with the closing date of the 12™ of July 2019. However due to
poor responses, the position was re-advertised with the closing date of the aph
of August 2018,




. On the 24™ February 2020 the recruitment Panel consisting of Ministers of
Police, Communications and Digital Technology, Justice and - Correctional
services, Deputy Minister of Police, Head of Department Civllian Secretariaf for
Police Service, conducted the interviews on the fllling of the Executive Director
Position for IPID.

_ Affer the interviews and deliberations on each candidate, the Panel made a
datermination that none of the interviewed candidates could be considered for

" the position of the Executive Director for IPID.

. The Panel took a decision that a Head Hunfing process must be embark on in

accordance with the relevant Fublic Senvice Recruitment Processes.

. Due fo the reasons mentioned herain above in paragraph No. 5, a request is
hereby made to raquest Pariament to allow the recruitment Process to be
finalised within the next two menths or before the 30" of April 2020,

. Parliament will be advised on the outcome on the appointment of the Executive

Direcior for IPID once the recruitment process is completed.
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CEPARTMENT OF PUBLIC ENTERPRISES

The Director-General of the Department of Publlc Enterprises (DPE) will be required to develop and lead a
feam that can efiectively sxercise the Shareholder's oversight responabilities with Ingreased vigour, and to
halp ensura that the seven State-vwned companies {Z0C's) In the DPE portfolo, reduce their rzliancs gn
the fiecum and return o financial and cperatonal sustalnability. Thesea BOC's suppart 8 number of strategic
priorifles of government, includlng to accelerate Invesiment in the econocmy, to promats industaalization, to
shimulsie local manufacturing and to promote sodo-economic progress In the communitios where they
operate. Through cofruption, mismanegement and state capture, considerable damage wes done 1o S0C's.

APPLICATIONS The Cepartment of Publle Enterprizes, Private Bag X15, Pretoria, 0023 or hand delbesr at
30 Hamilton Strest, Arcadia 0083 or 842 Cnr Ovia street and Jacqueline Drive, Garafontein Pretode, Postal
Address: P.0 BOX 284, Manlyn, 0083 or by email; dpel @basadzl.co.za: Tel 012 098 89538048

FOR ATTEMTION Human Resolrcas
CLOSING DATE 26 July 20148

NOTE: Applications must be submitted on form 283 and should be accompanied by cettified coples of
quallfications, |2 as well a5 a comprehensive GV in order to be considerad. It is the applicants responsihillty
tv have foreign qualfications evaluated by the South Afican fualificabion  Authority  [SARAY
Correspondence will be limited to successaful candidates only. If you have not been contacted within a
months sfter the closing deke of this advertisement, please acoept thal your application was unsucoessiul,
Shoridisted candidates will be subjectsd to screening and securily vetting to detertilne the suitability of a
person for employment. Fallure 1o submit the requested documents will result In ygur application not being
corsiderad. SMS posls will ba subjected 10 8 technical ewercise that inlends fo test relavant tzchnical
slsments of the job, the logistics of which will be communicated. Following the interview and technical
exercise, the solaction panel will recommend candidates to attend a genetic managerlal competency
assessment (in compliance with the DPSA Directive on ine implementatlon of competancy-based
asssssments). The deparment reserves the right net ta fill these positions. Peopte with disabllties are
encoLraged to apply and preference will be giverr Lo the EE Target

QTHER FOST
POST/ Direclor-General, REF NO DPE/201%010 [3-year conlract]

LNIT: OFFICE OF THE DIRECTOR-GENERAL

Salary Level 16; R4 878 533 per annum {@lHncluslve ramuneraiion package consisting of the basic salary of
#0% and 30% flexible portion that can ke struclurad according to individual needs)

REQUIREMENTS: An appropriate post gmduate qualifieation (MQF Level @) accormpanied with at least 10
yoars of axperience al senior managerial level {5 years must be a member of 5MS in the Public Sarvice,
preferably in the public sector], The Glabal Econamy, the Confinental Economy, the Southem African
Regional Economy and Lhe South Afican Economy. The South Afican Government's vision, streftegies,
plans, policies, programmatic activiiies and the instltuflonal arangaments o glve ffect to these. Global bast
practios in the design and manzagament of State-owned entities. The history and current state of the S0C's
within the Public Enterprises portidic - in paricular with respect to siate capiure and coruption - and how
these SOG's, san be retumed to opetaflonal profisiency and flnandcial sustainabify from their current
pr_ecarruua position. Management praciice i the South Affean Public Service, Analyfical thinklng, lateral
tiinking, out-ofihe-hox thinking. Ablity to work successiully with an executive autherity or the equivalant.
Leadership, management, adminisiration, organizaticnal design & devalopment, change management,




moniizring and evalustion. Ablity fo work sffectively with other players in Government and the Private
Sactor.

DUTIES: Ta marshal the resources of the DPE to advics, support and assist the Minister in his Mission to
make the S50Cs withln the Puble Enterprlses Poitfollo susceasful instruments of sendce dellvary, enablers
of ecthomic growtn and the providers of important, strategic economic infraztnecture for our country. To
|2ad, inspire, manage and constanthy improve the DPE and Its people and thair ability t2 conduct oversight
and help marage imporfant asseis of the staie. To he an efective member of the senlor Government

Administration team.

Enguirles: Henrette Strayss {012} 431-1022




YANC

DPE: DIRECTOR-GENERAL

DEPLOYMENT COMMITTEE

| JESSIE DUARTE
DEPUTY SECRETARY-GENERAL

PRAVIN GORDHAN
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In a quest to rmaintaining consistency, the Selection Pane! agreed to a set of competencies,
weighting including an interview performance rating of 1-5, 1 equating to dismal and 5 excellent.

The Selection Panel concurred with the criteria as outlined in the table below. The following
table indicates the criteria used to select the candidates for recommendation to the Minister.

| DEACRIPTION

Appropriate skills set Skills profile of the proposed Board consist of -

« Enginesting and infrastructure project management
experience

» Understanding of ‘ater resources  and
Enviranmental manageineant

» Audit and public Finance,

» Legal and Risk management;

» Human Resources management;

« PFMA and King Code of Good Corporate
(Fovernance;

« Stakeholder empowearment

» Local government experience

Generational mix Age range

Gender representivity 50 % gender representivity

Mational and geographic spread Balarce hetween local and national
Race representivity Representivity with 50% black Africans

Continuity—current board members | The norm is to have continuity but considering the
current state of governance is not a key criteria. .

The interviews were conducted using ten (10) questions that were posed to each candidate by
fha Panel. The Panel rotated on leading the inferviews. In a quest to maintaining consistency —
the panel agreed to a set of competencies, weighting including an interview performance rating
of 1-5, 1 equating to dismal and 5 excellent.

Competencies [ Knowledge Areas Board Members Chairperson &

Deputy Chairperson
‘Weighting Waeighting

Public Administration 10% 15%

Strategy, Leadership and Transformation 0% 25%

Industry and Institutional Knowledge 15% 10%

Corporate  Governance, Governance | 19% 20%

profocols and Fiduciary dufies '

Technical Disciplines: 50% 30%

» - Technical, FEngineering and Wafer

Resource Management, J

?.I p a“g @




« Finance, Audit and Risk Management;
» Human Resources,

» Environmental Management;

» ICT; and

» Legal

After due process and deliberations of the interviews, the Selection Fanel agreed to
racommend fourteen {14) highest scoring interviewed candidates from all the interviewing
members based on parformance, for Minister to appoint twelve (12) candidates out of the top
fourtaen {14} recommended candidates.

The Selection Panel took imo consideration the guiding principles for selecting candidates,
namely, the gender, geographic location and continuity. OFf the fourteen (14) recommended
candidates, six (6} are current interim Board members of Lepelle Northern Water. The Selection
Panel reflected that continuity and refention of previous Board members was an important
consideration in the selection process. The candidates were advised that their appointment is
suibject to security clearance and gualifications verification.

The following table represents the recommended candidates by the Selection Panel for possible
appointment to the Board of Lepelle Northern Water and the summary of the ratings for the
candidates as agreed by the Selection Panel:

No. Candidate Compeiency Gender | Location | Score

1 I R RO | =i ce Male | Limpapo 189,5

w e i .
2 _ Engineering Male Gauteng 177.5

3 |M Science and Technology Female | Limpopo 174

4 Environmenial Male
i — Management Gauteng 171,5

5 o Environmental . Female
L w — Management ' Gauteng 15%.5

Advocatc Gl Legal and Risk Male
' Management Limpopo 1559

7 E:w o Environmental Male | Gauteng 152,5
Management

5 m Corporate Governance - Male Limpopo 143,5

7| adakemanianerer i ;neagnae::;ri;? ) Female | Gauteng 137
10 imnisiinming .. " Carporate Governance Female Limpopo 1365
11 . e asmat I Engineering Female | . eng 134
12 ] Corporate Governance Male | o eng 199
13 w Corporate Governance Female Gauteng 1255
14 dgMSSemwimgd | Coporate Governance | Female Gaoe 24]

BiPagE .




The panel members reached a sufficient consensus and agreed that the calibre of the
recommended candidates brings a wealth of experience at Board level including
knowledge supplemented by gualifications. The full profile for each candidate recommended
for appointment by the Selection Paned is attached as as Annexure A

RECOMMENDED CANDIDATES ACCORDING TO GENDER

m Male

m Female

The table below reflects the race and gender composition of the fourteen {14) recommended

candidaies.

{Gender

Femalas

Male

7
Z

Race

Black African

| 14

5. RECOMMENDATIONS
It Is recommended that the Deployment Committes:

5 Considers the following for the position of the Chairperson:

_;rotal number of candidates: 14

dlo. Candidate Competency Gonder Location LNW Board
. Exparience
1 W Science and Female Limpopo First time
' - Technology
7 | omimnggRE | Logal and Risk Female Gauteng Interim Board
% Management
3 Environmental Male Gauteng Interim Board
Management

The first candidate will setve the Board of Lepelle Northern Watet for the first time, whereas the
other two have served in the Interim Board and will ensure continuity.-

S|Page




5.2 The Deployment Committee to consider the following for the position of the Deputy
Chairperson:

No. Candidate Competency Gender Location l.NW Board
Experignce

1 w Finance Male Limpopo First time

Z QL miesi | | Ergineering Male Gauteny First time

10 C— Camporate Female Limpopo First titne
| Sageiiaae Governance

RECOMMENDATION 5.1

Candidate is appointed as the Chairperson of Lepelle Northern
Water.

RECOMMENDATION 5.2

Candidate is appointed as the Deputy Chairperson of Lepelie
Marthern Watet.

Duly sighed:

CHAIRPERSON: DEPLOYMENT COMMITTEE DATE

iﬁIP.ége




Annexure A: Candidates Profile
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Annexure A: Candidates Gurriculum Vitae
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Annexure B: Interview Panel Signatures
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Annexure C: Declaration by Panel Members
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Annexure D: Panel Members Attendance Register
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