- MINISTER IN THE PRESIDENCY
REPUBLIC OF SOQUTH AFRICA

Private Bag X1000, Pretoria, 0001; Tel: 012 300 5200 / 021 464 2100

T

Deputy President, Head of the Deployment Committee
African National Congress

Luthuli House,

Johannesburg

GAUTENG

RE : DEFLOYMENT COMMITTTEE CONSIDERATION AND APPROVAL OF COUNCGIL
MEMBERS FOR INDEPENDENT COMMUNICATIONS AUTHORITY OF SOUTH AFRICA

Dear Comrade Deputy President

This serves to report to the Deployment Committee about work done regarding the
Parliamentary process for the appointment of ICASA Council members by the Minister upon
the approval by the National Assembly, having regard to @ public participatory nomination,
transparency and openness. In terms of the legal prescrips,” the Nafional Assembly wil
submit to the Minister a list of suitable candidates at least one and a half times the number of

Councilors to be appcinted”.

The National Assembly having invited nominations to fill five (5) vacanciss in the ICASA
Council, in accordance with the ICASA Act {as amended}, with the closing date of September
2019, received 75 nominations. The Parliamentary Committez on Communications shartlisted
and interviewed the candidates. After consultation and engagements with the ANC Study
group in Parliament, with regard to the filing of the § vacant positions of ICASA Council,

A



attached is the prioritized list of 1) candidaies, read with the original full list of applicants
received of 75 candidates.

Initialty ICASA had 9 Councllors, the Chairperson Mr. Ruben Mohlaloga was removed by
Parliament after an inquiry, eight {(8) Councilors remained and an acting Chairperson was
appointed. Out of the 8 remaining, the term of 4 Councilors ends on the 10th of June 2020,
meaning ICASA will be left with 4 Councilors. In addition, ocne of the 4 wha would be

remaining had resigned sffective from 1 July 2020.

| therefore piead with the Deployment Committee to consider and support the appointment of
five (5) candidates nominated to serve on the ICASA Council. The Councll, viewed
collectively, must be representative of the broad section of the Republic, possess suitable
qualifications, expertise and experience in the fields of {amongst others} broadcasting,
electronic communications and postal policy or operations, public policy development, law,
electronic engineering, marketing, journalism, entertainment, aducation, economics and
finarce. Therefore, the candidates ta be appointed should have one or more of the above or

any other relevant expertise or qualifications.

Thanking you in anticipation.

Yo de

Acting Minister of Communications and Digital Technologies
Date
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MAIN PURPOSE OF JOB

To pravide overal jeadership, Integralion and coordination in the execufion of the digital agenda within the
country ibrough ensuring that digital skils expertlas, knowledge and resources impact the development and
Iearningmwlthln Government and scciety; build an Institufe that will ba rasponsive to the future of worlke In the era
of the 4™ Industrial Rewvalution.

JOB OBJECTIVES

[a) Stratenic Leadership
i « Davslop, manage and execute the Institats’s strategy, and drive the strafegic directlon of the Institute

. Ensure {hst ali businegs units’ strategies and plans are gligned with the overall [nstitute
Set comprahensive goals and pbiectives for performance and growth
Drlve the formulation of the Institute’s strategy. poficy and decision making
Develop, establish and direct the execution of operailng policies to support overall institulional objectives
Develop, establish and direci the Implementation of strategic businass plans
Oversae gll inltiatives across the Instltute to ensure that thelr conception and Implementafion support the
Instituie's strategic objectlves
+ Provide leadership snd input for strategic and annual planning processes '
+ Provide InpLt Into the implementatian of new processes and approaches to achieve strategic objectives
- Drive the overall values of the Institute In & manner that ingls trusl and credlpility within Intemal and
extemnal siakehalders

+ Position NEMISA as digital skllis training institute of cholee In the 4R era

(b) Pollcy and Compliance Management
+ Drive the formulation of pollcias to promete the Insiltuie’s achlevement of sirategic cbjectives and ensure
a clean administration
+ Ensurs that the Institute malntains full and propsr records of relevant activities as required by legisiative
prascripts

- Drive the esiablishmeni of intemnal processes for checking of compliance with legislative prescripts

Tal: 77 - 11 484 563, Fioc + 17 - 13, 984 D615, Physical Address: 21 Girtan Raad, Parktowm, Peoml Address: P, Box 543, Auckfond Pgri, Joharnestung 2006,
. NENLSA, TR

blpo-Exacuttye Dirsctors: Ms Malabegeny Leshabanc (Chadpersanl; Mz Thobelka Busyens Mr Mahnn Lubega; Mr Lional Adendort; Hs Naomonda Hirkenenl?
Prot Cheistian Adondolf; (4o Bongukdls Flana
ooy tiue Dirernes: Mr Treveen Rebindhrath [acting CEQ); MrThilheli Racrawa (OFO)

Cotnpany Secretry: Fuliock Advisory (PEY) L (heking Campacy Secretd
Reg no- 9R11A52H0R
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« Provide advocacy to slakehelders on policy Interpretations, and drive the swareness of palicy changes
«+ Eneure that all business units comply with relevant palicies, processes and systems
. Ensure the compilation and submission of statutory reports In line with agreed standards and fime line

{c} Risk Managemant
+ Dive the develop of 8 Risk Mansgement Strategy, toals, practices, and policles for the Insliule to
analyse and report risks in line with the ovarall risk strategy
= Ensure the management of fsks according to the Risk Management Framework
« Ensure the effective manitoring and sveluafion of risk refated eclivifies
« Pravide input to the Risk Management unit, EXCO and Board on rlsk management practices wilhin the

Institute
+ Ensure thal the Institute reflects pracfices and behaviors that are ethical, credible and professional

id) Financlal Managemsut

- Drive the effective management and moniaring of financial resources and ensure compllance with
manzgement directives

+ Ensure the efactive management and ranitoring of Inefituts cash balances and forecasts

« Encure the effsciive management and investment of Instifute assefs and pension funds ta extract
maximum benefit )

+ Ensure the menitoring and controfling of expenditure of the Inatiute i line with the budget

« Ensure the compilation and submission of accurete financlal dafe in accordance with prescribed
guldelines, standards and formats ;

+ Ensure the effective management of the acquisifion of assets and resource reguirements within the

Insiitufe F I
{e) Human Capltal Management
= Drive the management of humean capltal assels and snsure maximum perffarmance, capaclly, capabiity
and well-keing
» Ensure the provislon of required training and developmeni {0 employess ta ansura optimal periormance
+ Drive the determination of staffing requirarnents, and ensure recruitment and retention of high perorming
individualg
« Ensure thaf training Interventions are allgned with the Imstitute's and employees’ needy
« Drive the implementation of an effective performance managsment Systems and ensure the
management of employgs perfarmance against agreed standards and abjectives
- Provide overal lsadership and support the Institute’s employses by keeping them informed and
sngaged, previding ongeing performance fagdback, coaching and guidance

ift Stakeholder Managemsent

» Pariicipate In Internal and external stakeholder forums as directed

-~ Represent and participate in the institute’s commitees andfor task teams

+ Engage and build inter-departmental relationships with internal stakeholdars, in order to drive averzll
performance )

= Engage and build Inter-governmental and buginess relafionships and ensure the capltalisafion of funding
oppertunilies

+ Aflend meetings and present findings and proposals ta members and managemeant

- Represent the Institute st external svents through the display of ethical |sadership
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Education: Formal Qualifications

Ediration involves the acquisition of knowledge and skifis through feaming where sibject maffer Is impanted
systematically. Formaf guafifications ere pbtafned by studying af formal institutions a.g. unlversiiies, Technlkons,

coliages, ste.
. " Minimum:

« Post graduate qualification (NQF Level 8) in Data Se¢ience or related
Level of Educatlon: Business Administration, ICT, Digltal
- Idaster's Degree In these principles will be an added sdvantage

Job refated Work EXpenence

Experlence is obfained through opporuniies for axposure and practice al work. it includes aff working
gxperience thal iaz some bearing on fhe job and is nat restriciad fo the currenf onganlsation. Supervieed on-fie-
job ireining, intemships and laamerships are incorporated within fhils category.

Minimum:
+ 5.7 years' experlence in Sanlar! Executive Management
¢+ 5HyearsInresearchIn|CT or related skills
» 5 + years experlence in a simllar envirohment

Ideal:
+ 5 years' experlence in a similar envirehment

Job related Know'ledge

Job-related knowledge is typicelly gained through formal or informal traihing programs {thess excide programs
through which Formal Qualiiicafions are atfainad). it includes knovwiedge of facts, deta and irformation and
understanding the ratinnzie hehind modefs, theories and prncicles.

+ Extensive knowledge end understending of national service delivery pricrifies
. Knowledge and understanding of hatlonel and provincial growth and development strategies
-  Public Finance Management Act (PFRiA}
+  Knowledge of digital =kills zpplications within an aducational contaxt
. Knoudedge of the National Development Plan, ‘Nalional Qualifications Framework and Skills
Developmant Processes
Mational Integrated ICT White Paper
SA Connect: Broadband Polley
Knowledge of Natianal, Previnclal and Local Government Protocals
Treasury Regulations
Supply Chain lA=nagement pracilces and processes
Knowladge of general financial management, budgeiing and repa ring processes within the Public
Sector
.« Advanced Excel & knowledge working on Financial Accounting sysiems

a n & ¥ & 4

Competency requirements
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Exceplional Leadership Skills

Strong Wrilien and Verbal Cemmunleation

cxegllent Presentation

Strong Netweorking and Relstionship Building ability

Ability to interpred reports, business comrsapondence, and procedure manuals

Strong menloring and soaching skills

Ability to belance campsting prionities, complex siluafions and tight deadlines

Abllty fto rapidly process and comprehend large amounts of detslled information, consider the
implications and consequences of new facts and make decisions

L] L ] L] - L ] * = L}

Imporiant note:

Please email rhmuﬁ camirehens[va CV and cerified copies of Qualifications/Supporting documents to;
Preference @ given to historically disadvantaged applicants.

Only candldates who mest the minimum requirements shauld apply.
NEWISA reserves the right nol te mzke an appointment,
Cotrespondence Wil be limited to sharlisted applicants only.
Clasing Date: 24 Japuary 2020

We aro commiffed to Employment Equily whan racruffing internally and exfernaily. ! Is company policy fo promate
from within wherever possihia. Tharefore, pleese be awars that internal candidates Wit ba cansidered first before
reviewing external appficants, i this supports achievement of our Employment Equify goals.

Oana 4 nfa




The Deputy Secretary General
African National Congress
Luthuli House

Johannesburg

2000

03 June 2020
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NOTICE TDj‘.HE DEPLOYMENT COMMITTEE: ADVERTISED POST OF DIRECT OR-GENERAL
DEPARTMENT OF SMALL BUSINESS DEVELOPMENT

1 This serves ta inform the National Deplayment Committee of the intention of the
Department of Small Business Development o fill the vacant post of Director-
&eneral.

2. The post was advertised on City Press on Sunday 05 May 2020 and public service
circular of 25 May 2020. The closing date of 05 May 2020 has heen extended to 10
lune 2020.

3. Acopy of the City Press advertisement has been attached.

Regards

By emazil

Minister for Small Business Development



£ P IR HAY. ST

4 Unisa students unhappy
with online exams

A Dreryic Imu&m Hkmd’ FETET cerhods I Theaphwrdip s axrsanem policy e Jod =04 vl e A b vens treass, lhrilﬂh ooy hove controlovir ol (s piars o - $iokem
TRy g m.mwwmnnmn 55 BT, T oerame Par 3np e - e varels, ol

b wkml:#emlszrw “Toxidikm, de Hodona o bul Rigrtcdnta e nmh;m Onlm, sk oo iy, asaed] 3 el ruppie A s, w
ribetdal Mangosiin Dnisarscy ol o b reiefon. 00 CODAUD. RO R0, o] HEU wanahn couadied oo rdigg Lho dichien,” aiverity wabbod UL PUPHRS of et wouidEe  LOMd, NG Kl 1 e the mruminosers L the
Techrmlogr (PIUT) b Dusben, digia] maminaros of pa of 0ok mmhwm ud hd‘d‘r;l:unﬂﬂmﬂmrﬁndmhk- Qeprbi Hih et T 565 i shoul] Pimbes coquer

Thy Trom o reredl (ot wio-chancrilee SO HSHTATS F el L i chkce Uniim. '] comcry o 65 Evtim pagers oty roquiined ke
Enca Dovoe Mibes and v urikendy wmmm. ﬂwmmmmmmmwuwwm *The npenro; snznireion fonmo b e of lech o ko 1 hedneorect, wd Shelbebe i be bk e
omunT ¢ alpenon Moitee Amribne rerrs wrek dy il cheded Ahich id@gecd w1k Yo 1w . Bt W1 ) e pee] Eechhrc” oo qperiore medw) areen wing thar
Ak o ah arfvery THmars filang 3 bauumnﬂcmd.bjumhrur ha bcopobek gt Unkia sabd anp audem umadbw i for anemmdrs Fhms. ey o mrk e tn ole Qi
doctiin by h ] b0 corichiit squderus, who nsad sren| ko T B 2 whexhar i el (e am g penizb o closed: merih nd nod. moh - Far=Ab oo stom - me i ettt ds ANSIG LIv: M2 oo o,
kyrerpts prbw o conInch. ramicd B poaliey bl hiYRTalung of €t 20N NS Lbe o s 5 (e, mﬂ-wm).mrsu,uh-u.uah* E i 1Ty bedohtootd ik 0ok
rive oo I Up pao, 1R montha pn o pm prd 3aesan ke ol O, iy, cht ko veu 1 defer

Makpa, s aepraded by W coanch an
}\m{l'!g W\I.Dslhmﬂih
Of CUTRPOAN

0 KK

yh.l. bim. wandiad his sHped ik
ok purty el (ke probe o Sealod

Mk, oomlirned. b pugemyiom on
Thuedy g he was myend el *Bir
Mlﬂsumwwmh: Ehky

cviline ¢f 1 ITRORATIATL o DDA

of e curcdl e mrmuplkn and unchicd
b I grNETO O .
WWMMMWMWN

s pocre sarkcadd sl e L of
Tica s o

B e it
~Oulrd b ot (i oo S e 2okied dudeg

ARAMKRria, o mw-ﬂwminhyﬂnmhnmﬂkm@

mﬂ:ﬂw
e it i PAITONRS LA WEE UMV Fobees,

mmmwwmmﬂ.y'gah wh o, b e ko chit v iy s BE “wimkf, b o 3,1 o kackobem el Puch e v rebac
Urngertst. GmELhy o fucdapmamanty enline ko oo doley ~Timat bl D apbood i imd Koneliod g o 1 RE3, i ichargmed, oo muderrs rhoukd B
M.eaamummmwmm O TR TR jr fion poeos herat o b oelstim e bt illoorod e ATy Y PRG0N For e
- 1ok AL 1phaq 538, v wys wmad Fhous O B i S S i Wwwﬁuﬂhlﬂ*ﬂﬂﬂlmm
mr,mmmmmwmm kS oF Uk 20alTE, “Rowen; Ui DY=ibaod: exmmip i on The ). ] pall by rgeasd this propesl B oinigtroinl.
iy orlirm e R e e b Comid @ &mhnwrymha{mwmﬁhm enamica Oneeal s wme hefore, and ardaia, et ey e oy s Je maling dacdochlos,
aomnatrm Jadaranmcal Ansel rptere. bakd  wed Thh Hadal 2 o G im ot il FOT ATl 12 manioriegihe smens  Beading Qi P ke w30 vy oo plnje U wiy
wp (k1 oftha Jraeed 1y, el 2l ~Aoeerver, rocdully ol b alodis] B s Gl Thet SR 1l 2n e U e Sumn SN0 &0 M.

ﬂ;?ﬂmmmmhmmm
b b e L vl
Ol 263 e openbook covo Opion anly onk o L

~Qualiey EREnczinoud e e e rtumwm

They aleo dido s ware Sl SOOGS0 o LI 8RR by
e wrkdey camm.

P, e 7y b3 3o el and et
theiet, TR umtenly B vz tharh dos

B ookl Tk e 2nen 3 »¥h

the probt. ~Fen sicppligchde wwll Dan

womned of e |Itﬂhnﬂ'll.iruﬁ'
s bz chancedier In b

s

waamilag of e pratier ba oljegs [ ux
Irecrdmad, In, Thiz L= nos wof] gee Bremic
lerAd AEXAIDRS AN Ul [UDQIMDMES D T
Luat 18 ks s fabiband. | refect ol amd

Pl

= —

ep e m—n—nﬂnéun-mmﬂwwﬂ

s SREATETR ease] 1o the wikeniy
oy, whith il o st o O
Orew = pun. of m regpende  plitiond,
the 30Ty ey el chukpoen
o=, Quoca w2k

& f, TAmud, sond| meiog e hald o
Porhur sckiny' kit w2 K 00 Q10U ATRUS
rucrz oy mifecting L uoberiing liehdkp
Uiw allmp iy ns of provareacnt

I o, k

Mk ard Moralenmand

& bidars hod Trough STeau lows sgainut
Moralbne o =i Kown, fhlkpied of
Jip errezls ;udk and ik conoitee,

and was mabed by ikt dnwirioy ool L0
cnskdar ki Faios apt ol Aol
oemhes Jrplicaied in the allegd
cormyiion.

Eroade bt golord
o ol thip manth.

R ol Gy Frs oo Frichy ko
Mocibane bac “erdnd, 78 My Thepions™

s O person chpsd with e
pevemanie aFHE Unlsrie, bt s TR

» acpulde b oder kalowe de

trreampalion in be ceduoed witoul tnr
pemeprion, 4 mpechees by him™
Bl LokE Ly Press on Frider Yo e
Uru“u’md.o'ﬂahlhe sk
delaild Ty Qurmin in herandils diatnl.
e chinsd b he w b dna:d
A7 Vil Iy U phag i

h:'-—-“::..*;'r.:*:_
r.w..:._ = ,ﬁé
:ﬂ.'.::.-.’._......&’—'
e sl

TR o
..;.,.ﬁ._:_‘:!:.:-f..'ﬁ‘.:m_;
S e e

Ll B

BEIT 208 chx e X ke o by %, | [ - Al dh e
¥ TecAlp <IN HaHne, ok 1 G, T i gl Pkl
alyy puldbched I e axedl. L o s e e
Cawn amd bt aad mevir Lovibeid L iy = -'n:-—- i et e e i
s e — Makhl Forgd e
LEERRY Ul b [T e
gy
hurman seciements ﬁ
Charmd=trt il -
Fhiren SrDwrmrds
REFLELIG-DF BOUTH AR SHRA
Pk
A0GIAL HOLMNG RRCLIEGT DEVELOFAENT FROSILAMRE
COMAQLIOATED CAPITAL GRANT 00208
TALL FOM REMTAATION OF INTOREIT
T Bt A OB A UL BRI L ralodttuncf Sncla Hayskgin Ecuth A,
Aol Hau mmaﬁy‘m Wﬁrﬁlﬂlm menlwts lalhe pooe end b

R¥Ad e & Ranial HG‘JIJ
Tt R 1500 ond R1G

vxdvn a;
D.? The Hedkonal Dap: mnld' Hyman Sabjsmsnis [NOoHE]
i

sded 2 mecum la Iow Ncome housshdde (who sem
lacaind anty In Ihe Regnchrng Onokpmant Zono
m: fundng b S

Zpolal Haua!
Errx8 ookl Hausing.

MEGIATAATHIN OF INTEREDST
23] Huing e dlora (SHIL and
Thair Irnanpa] dnmicp howuaing wnl
Imaraa] choyld ba sifomfad Lhmugh

al'll,l F!ﬂll.ﬂ.lﬂﬂ of Llhe
o ng Ly Mo

A6 o
mmuaﬂwaﬂamn-rmuuqumll«

IP). The of The

vim I T Form ol granie TE;?'(“ poErie e matie mvwlutin werusky by 1 tho s?-m:
Thi ke

a erinL ' g dml

Oubvary Agurls [Tt L] e 0o lawr
:3*::.:,[':,::..,,‘3“3,:,";“*“ e o
2

msm:\nn thry.qaw [Py Sreeey

Qwiosr Coreacd, Mym bar, pos sl =
Camaen DomiztarND and Projacy
. Mmmaalihe w-d.

. Dealuily pfemch,

M efedon p

Lo

Nymiarof Sozlal Hoysing Uniic.

ofhm AZ.

T aF ARt IGre s N LRl miEhm
Gamtrm thatthe Prijcbid itk lna asignalad Rasiucurng Zons A2 andainislhe nes

nwﬂ-nmmmrmvlmmemhmemmrawﬂliiluﬂwﬂﬁﬂh

umlalu.mnulu.wm}

Uan: pivy il ad d o, runfdpal i, mnmmdmammumh

ar ComvarslondAcodulion)

3 spagrebsans

wrahip, Town Flannng/Toning.

Emml.ﬁamlu Buksu'\--i.ll.mnmal.;ﬂl-u mrl\lﬂmlﬂlhur\n.

The Depariment of Defarica and MiDGry Velarans I sn aqusl opporiunity, alirmative culan amployser.
ks our [nienilon bo pramoba Fepreashtallvily (race, pencer and dsab ANy, The candidalus of persons
whoxa iranxlariappantmend will promots repraystts Rvity Wil racalvs prafarsice.

AFPLICATIONS

To the Departmend of Delance, Human Rascurces Divimdon (Chisf IF8ciarate HE: desspaoiand, Priveds Bag X 576,
Praloda, 00 or band dalivared to Bank of Linkhen (Crv Pael Koo end VIR Siraaf) or wnall i

Harald Mot habansi@dod.milza,
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National Lotteries Commission

Position(s):
e Chairperson; and
« Non-Executive Board Member

. Summary

There ars different requirements in the legislation governing the Nationa) Lofteries
Cammission — the Chairperson post goes through a parliamentary process, whilst
ordinary membership does not.

Chairperson,

The vacancy in the post for Chairperson needs to be filled by 1 December 2020.
Following a public call for nominations in September 2020, 51 candidates were
proposed. During October, an indepencent process was followed to namrow ths list;
and subsequently in November an Inter-Ministexial shortlisting committee identified
the three strangest candidates based on governance experience and profile.

A shortlist will need to be submitted to Parliament for a public and fransparent
process to be followed, in accordance with the Lotteries Act, prior to a decision on a
final candidate.

The three strongest candidates identified for the shortlist are:

Additional Board Member

In addition to the abave, there is one vacancy for a Board member for the NLC. An
advert was placed for nominations and 82 nominations were received.

Fallowing a shortlisting process, the following three candidates were identified as
most suitable for consideration:




Background

The National Lotteries Commission regulates various lotteries including sports pocls,
society lotteries, raffles and competitions. The NLC monitors and regulates the
running of various loftery competitions, including those organised by non-profit
organisations to raise funds and by companies ta promote their goods and services.
The NLC also serves as IR . providing registered Non Profit
Organisations with funding to establish projects that improve the lives of everyday
South Africans.

The operations of the NLC are overseen by a board, appointed by the Minister of
Trade, Industry and Competition.

Composition of the Board

The composition of the board has been prescribed by the Act, and consisis of the
following:
= & chairperson,
« one member designated by the Minister; and
+ not more than five members who have proven business acumen or applicable
knowledge ar experience with regard to matters connected with the functions
of the board, and of whom at Jeast ons should be a legal practitioner admitted
to practise in the Republic and at least one a chartered accountant in the
Republic. '

Prior to the vacancies, there were 3 female and 3 male ordinary board members, in
addition to the Chairperson who is male.

Currantly, there are 2 females and 4 males on the Board, including the Chair. The
vacancy for Chair will mean 2 females and 3 males on the Board.

Legislative provision for appointment of board members

The members of the Board are appointed by the Minister of Trade, Industry and
Competition in terms of the Act.

The process to appoint the Chalrperson of the Board is prescribed in terms of
Section 3(3} of the Act, which states:

The Chairpersan shall be appointed after:
= the Minister has by notice in the Gazette; and in not less than two newspapers
circulating in every province invited interested parties (o nominate persans
suitable for appointment as chairperson;



« the relevant commitiee of the Naticnzl Assembly has made racommendations
to the Minister in relation thereto
« atransparent and open process of considering persons so nominated.

Process followed to date

Call for nominations

On 4 September 2020, a notice was published in the Government Gazetts, and on 6
September 2020, a notlce was published in both the Sunday Times and City Press
reguesting call for nominaticn for {j) the position of Chairperson; and (i) the
additional board member position. {Please see advert aftached.)

Members of the public were given until 21 September 2020, to submit their
nominations to the Department of Trade, Industry and Competition for consideration.

More than 51 nominations were recsived for the position of the Chairpersen of the
hoard; while a further 82 nominations were received for the position on non-

executive board member.

The list of nomination for both the position of Chairperson, and nen-sxacutive board
member are attached.

Indenendent shortlisting panel

Following the receipt of nominations, refarred to above, an independent panel was
estahlished to further shortlist candidates for the position of Chaimperson and to
make recommendations to the Ministry of Trade, Industry and Competition on the
suitability of candidates for the position of Chairpersan.

The Independent Shortlisting Panel was requested to consider the candidates who
had been nominated for the position of Chair following the public call, and to identify
candidates who had the requisite qualities to serve as Chairperson, bearing in mind
the need to ensure good governance and transparency.

Following their deliberation of the 51 candidates nominated to the position of
Chairperson of the board, the Independent Shartlisting Panel identified up fo six
individuals for consideration for shortlisting.

Ministerial shortlisting panel

Following the further shorilisting by the Independent Shortlisting Panel, the
Department of Trade, Industry and Competition established a Ministertal Shortlisting
Panel, consisting of:



The Ministerial Shortlisting Panel considered the input of the Independent
Shortlisting Panel and whether any other nominated candidates had the requisite
gualities to fulfil either role.

Following deliberation by the Ministerial Shorflisting Panel, the following individuals
have been shortlisted for the position of Chairperson:

*
]

In addition to this process, the following individuals have been identified for
shortlisting for the additional board member posiiion:

F—— 1

The summary of C¥s for the above individuals are attached as an annex to this
document in Annaxure A and Annexure B respectively,

A list of all the applicants is attached to the this document in Annexure C and
Annexure D respectively.



Annexure A: Summary of Candidates for the Position of Chairperson of the

NLC

African | Male

Current posifions:

Chairperson, Kagiso Tiso Holdings
Chairperson, DHL South Africa

Previous positicns:

Director-General and Cabinet Secretary,

" Pragidency (1999 — 2008)

Director-General, Office of the Deputy
President {1996 — 1989)

Member of the Board, DBSA (1997 — 2000}
Chairperson, SA Housing Trust {1896 — 1998)
Commissianer, independent Electoral
Commission {1933 — 1984)

General Secretary, SA Council of Churches
{1887 — 1884}

Quzlifications:

Master of Public Adminjstration {Harvard
University 1985}

Masters in Religious Studies {(LKZN
Pietermaritzburg 1992}

African | Femals

Current positions:

Law Trust Chair in Social Justice Research,
Stellenhesch University

Advanced Leadership Fellow, Harvard
University (US) (2017 — Present)

Previcus positions:

Public Protector of South Africa (2009 — 2016)

Qualifications:

LLE (Wiis 1881)
BA Law (Swaziland 1987)

African | Male

Current positions:

Chairperson of Panel on Integrated
Transfermation, University of Free State {2020
- Present)

Chairperson, Steve Biko Centre for Bioethics
Wits University (2018 — Present)

Previous positions:

Rectar, College of Transfiguration
Grahamstown {2011 = 2015)

Vice Chancellor and Professor of
Constitutional, International and Indigenous
Law, UNISA {2001 — 2010}

Chairperson, SA Human Rights Commission
(1995 — 2001}

Senior Lecturer, University of Cape Town
(1993 — 1995)

Director, Warld Council of Churches to
Combat Racism Geneva (1988 — 1992)




Attorney of the High Court {admitted 1896)
Ordained Priest, Church of England
{confirmed 1883)

Qualificatians:

LLM Labour Law {UNISA 2010)

PhD in Religious Studies {UCT1995)
Certificate in Theology {Oxford 1983)
Bachelors of Philogsophy of Religion and
Christian Doctrine {University of Londaon,
1982)

B.Proc {UNISA 1876}

BA Law {UNISA 1875)




Annexure B: Summary of Candidates for the Position of Non-Executive Board

Member of the NLC

African | Female

Curmrent positions:

Chief Legal Researcher, Department of
Justice and Constitutional Development {Feb
2019 — Present)

Previous positions:

Member of the Board of Directors; Chair of the
Audit & Risk Committee; Chair of the Human
Resources and Remuneration Commitiee,
Chancellor House Holdings (Pty) Ltd (2005~
2017) :

Member of the Board of Directors, Maloma
Colliery Limited {2005 — 2018)

Assistant General Manager and Head of
Regulations and Policy Division, South Afiican
Reserve Bank {2001 — 2013)

Head of Lega! Services, Armaments
Corporation of South Africa {Armscor) (1892 -
2001)

Director: Legal Suppart, Depariment of
Defence (1996 -1899)

Practising Advocate, Cape Bar Cape Town
{1994 — 1595)

Qualifications:

LLM (Mercantile Law) (Pretoria 2004)
LLM {International Law) {UJd 1987)
LLB {(UKZN 1989}

S—

Coloured Female

Current positions:

Chairperson, South African National
Biodiversity Institute {SANBI) {2018 — Present)
Trustee, Pioneer Foods Education and
Community Trust (Sept 2017 — Present)

Previous posifions:

Member of Parliament {2012 — 2014}
o Member of Portfolioc Committes on
Energy
o Member of Portfolio Committes on
Water and Environment
Deputy Chairperson, WESGRO (2004 — 2010)
Chairperson, University of Westem Cape
Council (2006 — 2010)
Chairperson, Yentworth Foundation {2013 —
2018}
kMember of Monitoring and Evaluation
Committee, Dapartment of Public Works
{2002 — 2008)

Qualifications:

Certificate in Finance (2000 Johannesburg
School of Finance)




Diploma in Business Economics {1988
College of Management, Cape Town)
Diploma in Business Management (1988
College of Management, Cape Town)

African Female

Current pasitions:

Executive Chairpersan, Ramuedzisi Chartered
Accountants & Registered Auditors {Jan 2003
- Present)

Membsr of Legal Compliance Committee,
Scuth African Institute of Chartared
Accountants {SAICA) (Dec 2008 — Present)
kMember of Audit & Risk Committee, Audit &
Risk Committee of the Council of the Tshwane
University of Technology {Jan 2016 — Present)
Member of Board of Trustees, National
Lotteries Participants Trust {Mar 2016 —
Present)

Independent member of Audit & Risk
Committee, Financial and Fiscal Commission
{lan 2018 —~ Present)

Independent non-executive director, Reunett
Limited {Apr 2018 — Present)

Previous positions:

Senjor Lecturer, University of Johannesburg
{Jan 2008 — Dec 2013)
Supervisor, Financial Services Group, Bank

Audit, KPMG (Jan 2005-— Dec 2007}

Qualifications:

PhD {Pretoria currently enrolled)
iaster of Commerce (UJ 2012)

Business Science (UCT 2002}




ANNEXURE C

APPLICANTS FOR THE NATIONAL LOTTERIES COMMISSION {NLC) CHAIRPERSON
POSITION

Adfrican Male

White Femala

African Mala

Coloured Femala

African Male

White Male

African Male

African Male

Indian Male

African Female

Adfrican Male

African Mala

African Female

African Female

African Male

African Male

African Femals

African Male

African Male

Indian Male

African Femala




African Mala

African Idale

African Female

i

African Male

African Male

African Female

African Male

White Male

African Male

Indian Male

African Male

African Male

Indian Female

African Famale

African Male

African Male

African Female

African Male

Colared Mala

Indian hkiale

Indian Male

Alfrican Male

African Male

i

Indian Female

African Male

Colored Male




African Male

African Femals
African Male




ANNEXURE D

APPLICANTS FOR THE NATIONAL LOTTERIES COMMISSION (NLC) NON-
EXECUTIVE POSITION

1. Female Indian
2. fala African
o Male Afrlcan
4, Femala White
5. Female African
8. klale African
7. Female Calourad
8. kale African
9. Female | Caloured
10. Male African
11. Male Indian
12, Female African
aite application}
13. hMale African
14, Male Indian
15. Female Colored
16. Male Indian
17. Male Indian
128. Fermale African
19. j Iale African
20. Female African
21. , Female African
late application)
22. Female African
23. Female Colourad
24, Male African
25. Male Adrican
2B Male Alfrican
27, Male African
28. iale
29, ~ Male African
30. ‘ Male Indian
31. iMale Indian
az. Male African
33: Male African
34. Male African
35, Female African
3.. Female African
37. Female | Affican
38.
39. Male | African




Female

T African

=

hale African
tale African
Female African
Female African
45, Mala African
46, Male African
47. IMale Adrican
48. Female African
49, iale African
50. fdale Aftican
51. fdale Aftican
52. hale African
53. Male | African
54, Male White
5. Femals African
58. ialg African
57. Mala African
58, Femals African
759, Female African
a0, iale African
61. Male indian
62, Faemale
63, Male African
64. Male African
65, Famale Indian
66. Famale - African
67, hale African
68, hdale African
B89. tdale African
70. Female African
71. Female Coloured
72. Male African
73. Male Indian
74, Male African
75. Female African
late application)
76, Male African
77. Male Indian
78. Mals African
79. Femalg
a0. Male African
31. Female African
82. hale African




Veterinarian. Masters in Business Administration,
Bachelor of Veterinary Medicine and Surgery. Currently owner and founder of
TLC Health Solutions and previously the Managing Director of OBP, CEO of
South African Weather Services, State Veterinarian, Eastern Cape Provingcial
Government and Business Development Manager at Pfizer Laboratories, Pty
Lid.

. q PhD in Animal Breeding and Genetics, Masters

in Business Leadership, Masters in Agriculture. Currently serving as the Head
of Department and Professor at the Tshwane University of Technology since
2013 and a Director at Agri Development Sclutions and Gzone (Pty) Lid.

6 years, African Male

Recommended candidate for appointment is 4G

Chartered Accountant {CA) with BCom Accounting.
Served as the Head of the Department of Finance Operations at the South
African Airways; Senior Specialist Group Finance, SA Express Airline, Head
Group Finance at ThyssenKrupp Engineering and CFO at Brevity Trade 12.

, * A Chartered Accountant {CA). Currently serves as
membper of vanous Audit Commitfees including CIPC, SA Weather Services.
Previously served as Acting CFC and MD of Pikitup, City of Johannesburg;

Group CFO at Primedia Sport (Pty) Lid, CFO at Broadband Infranco, Finance
and Commercial Director at Motorcla Sub-Sahara Africa

Recommehded candidate for appointment is Ms Nona Sonjani, 34 years,
African Femal

* LLB Degree. Currently runsq &
Associates. Previously Rights of Appearance in the High Court of South
Africa, Attorney at the Legal Board of South Afrca, Express Branch for
Scorpion Legal Protection, Attorney on ihe Workers Life panel, Clientele
Legal, Alired Duma Local Municipality, State Attorney, Ladysmith Associaticn
of the Aged. She is zlso a certified Mediator and Commigsioner for Ladysmith

Small Courtin.

. Advocate -LLB Degree and B Proc. Currently an Advocate at
Bisho Soclety of Advocates; Legal Administration Officer at Regional Land

2




Claims Commission and Candidate Attorney at Micnzi & Company INC.

Recommended candidate for appuintmeﬁt is MsKribashni Maidoo. 37
years, Indian Female

1 Mr* Master in Business Administrafion and Honours
Degree in Human Resource Develepment. Currently serving as the Head [
Divisional Manager, Human Capital at Companies Intellectual Property
Commission and the acting CEQ of the National Libraries of South Africa.
Previously Head: Human Capital at Johannesburg Roads Agency, General

Manager Human Resources at Great North Transport and Executive
Manager: Corporate Services at Health and Welfare SETA

2. SN i/csters Degree in Human Rescurces Management and
Honours in Social Sciences. Currently employed as the Executive Directer.
Human Resources at the University of Kwa-Zulu Natal. Previously served as
Senior Director: Human Resources and Development, Mangosuthu University
of Technology, Directer Human Resources and Management at South African
Human Rights Commission and Head of Human Resources at SADTU.

Recommended candidate for appointment is Mr Lufuno Nematswerani. 61
years, African Male

1. (Y - Charered Accountant (CA) and Honours in
Accounting. Currently a Director at Fraudsmiths (Pty) Lid. Previcusly served
as a parner at Bowmans Gilfilian responsible for Executive Investigations;
Director at Fraudsmiths {Pty} Ltd, Senior Manager at Sizwe Ntsaluba Goboco,
Internal Auditor at Wheels of Africa (Pty) Ltd, Financial Accountant and
Internal Auditer at National Sorghum Breweries,

B-Tech in Internal Auditing and a National Diploma in
Internal Audiiing. Currently the Chief Executive Officer and owner of Veritos
Consulting since 2008. Previously Intemal and Ferensic Audit Manager for
Interna) & Forensic Audif Manager for Price Waterhouse

COpers.

Recommended candidate for appointment is i RSN /¢ years,
Coloured Female.




1. AR, -t in Business Administration and B Com. Currently
Executive Chairman and CEO of ANSANCO Management Consultants; Audit
Committee member of the Department of Agriculiure, Land Reform and Rural
Development. Previously Chairperson of former DAFF Risk Commitiee, CEO
of Perishable Produce Export Control Board (PPECB), Acting CEQ of
Agricultural Research Council (ARC). He also previously served as member
of the Risk Committee of the Department of Agriculture, Foresfry and
Fisheries.

2._Masteﬁ of Philosophy in Development Finance, Master in
Business Administration, Masters of Science in Electronics.  Currently
Executive Director of Infernational Business Research. Previously Chief Risk
Officer at Central University of Technology, Director: Information Technology
at HSRC, Chief Operating Officer, Chemical Industries SITA Director, Senior
Manager Financial Management Systems at Department of Finance and
Eccnomic Affairs

' Recommended cangdidate for appointment is Mr Luvuyo Mabombo. 51
years. African Male

48 years, African Male
34 years, African Female

R 37 years, Indian Female

51 years, African Male

6 years, Coloured Female

) 51 years, African Male

Current OBP Chief Executive Officer {as per OBP Act)

Gender : 3 Females and 3 Males {50%) .
Demaographics: 1 Indian Female, 1 Coloured Female, 1 African Female, 3
African Male

The selection committee based on the current challenges expenenced by the OBP
and the need to have a sirong individual with experience in leading Boards and iis
committees to lead the Board of the cempany, it resolved to present the following
three recommendations forconsideration for position of Chairperson of the OBP
Board: ‘

e

1, g{ﬁé’éﬁﬁﬁmé'hdéd"bhairperson)
3.
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water & sanitation

Dapariment:
Water and Sanitalion
REPUBLIC OF SOUTH AFRICA

SELECTION PROCESS FOR THE APPOINTMENT OF BOARD MEMBERS OF THE
AMATOLA WATER

TERMS OF REFERENCE FOR THE SELECTION PANEL

1. Intraduction

Amatola Water is a water services provider that operates in the Eastern Cape Province to act within
the areas that are proclaimed in the Govemment Gazette No. 18409 of 14 November 1887

The {Water Services Act of 1997 is the enabling legislation which gave effect to the establishment of
the Amatola Yyater whese primary function is the provision of water services (water supply and
sanitation services) to other water services institutions {water services authorities, water services
providers) within its arsa of competency.

Section 20 and 30 of the Water Servicas Act directs the mandate of Amatola Water amongst other to
be:

a) The determination of policy and exercising of oversight on water services providers,

b) The running bulk water infrastructure projects,

¢} The colleciion of revenue.

In zddition to its mandate, Amatola Water has a strategic developmental role namely, fo contribute to
national government's broader objeetives and growth stimulation towards the furtherance of the
ideals in the Naticnal Development Plan.

Section 35(3) of the WSA, states that when appointing members of a water board, Minister must
have regard to: '
{a) the objects of the water board;
{b) the need fer the board to be representative of -
(i) ihe water services authorities to which it provides water services;
{iy - the other interests served by the water board; and
(i) ~ the broad population;
{c) the expertise required for the board fo function effectively; and
{d) the desirability or otherwise of exacUtive employees being members of the board.

According to Public Finance Management Act {PFMA), 1999, the Minister is the executive authority
of the naticnal public entity with ownership control over such entity. PFMA defines ownerghip control
as “the ability to exercise any of the following powers to govern the financial and operating policies of
the entity in order to obtain benefits from its activities:

a) To appoint or remove all, or the majority of, the members of that entity’s board of directors or
equivalent governing body;

b) To appoint or remove that entity’s chief execufive officer;

¢} To cast all, or the majority of, the votes at mestings of that board of directers or equivalent
govermning body; or

d) To control all, or the majority of, the voting rights at the general meeting of that entity.
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The Minister of Human Settlements, Yater and Sanitation has appointed a Selection Parel {Table 1
below) to suppart the process of selecting suitable Bcard Members for the Amatola Water. The term
of office for Board members of the Amatola Water shall be for a period of four (4} years renewable
for three {3) consecutive terms.

The following are the members of the Selection Panel:

Table i: Mamhbars of the Selection Panel

NO. NAME AND SURNANE PROFILE POSITION ON THE
' SELECTION PANEL
Portiolioc Committee on Human Chafrpersan
Settlements, Wafer and Sanitation
{Chairpersch)
Advisor to the Minister of Human Member

Settlements, Water and Sanitation

i
Acting Director-General: Water and | Obsever
Sanitation

Nir Singh is a Deputy-Directer General | Member
for Watfer Sector Regulation,
responsible for Entity Oversight in the
Department of Water and Sanitafion.

Ms Makhanya is the Eastern Cape | Member
Provincial Head at Department of
Water and Sanitation. .

1

A person representing the Province to | Member
be nominated by the office of the
Pramier.

2. Role of Selection Panel:

The Selection Panel will provide strategic guidance, support and advice to the Minister on suitable
persons fo serve on the Board. They shall serve and perform their role with independence and
objectivity.” The Selection Panel will shortlist candidates, interview the selected candidates and
ensure that all candidates have an equal opparturify during the shortlisting, interview and thereafter
do the final shortlisting of candidates to be recommended to the Minister for appointment.

The final list to Minister should not be more than twenty {20} candidates and this will give Minister a
broad selection for final appoinfment before submission to Cabinet for consideration (see template
attached as Appendix 1).

The Selection Panel shall provide three (3) candidates per each category/skills set. The Selection
Panel shall motivate for the Chairperson and Deputy Chairperson and shalt provide three (3) names
for the Minister fo make a decision. The Selection Panel shall prepare the report, including a full
motivation for each candidate and submif the final recommended candidates to the Minister

21 Specific Deliverahle of the Selection Panel:

» To submit fo the Minister a list of twenty {20} preferred candidates {with a full motivation
for each) that qualify as Board Members.

« To recommend and motivate fo the Minister at least three (3) suitable candidates o be
considered for Chairperson and Deputy Chairperson.
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3.2

» To submit fo Minister a full report (signed and endorsed by all members) detailing the
whole process and the recommended candidates.

Confidentiality

Members should ensure confidentiality of the process. In respect of the COVID-19
regulations, the Selection Fanel will meet through a virtual platform. The summary of the
nominations and C¥s of the nominated candidates will be sent to the Selection Panel through
email, two days before the date of the meeting.

& confidentiality form will be circulated to the Panei Members for their signatures.
Governance of the Selection Panel

The Selection Panel shall he convened and chaired by Chairperson as appeinted by the
Winister. The Selection Panel reports fo the Minister. In the absence of the Chairperson the
Director-General may after consultation with Minister appeint the Deputy Director-General:
Water Sector Regulafion to chair the meeting. '

Reimbursement

The circular 2048 and 2019 published by National Treasury on Remuneration of non-official
members; Commissions and Commiitees of Inquiry & Audit Committees states that
employees of national, provincial and local government or instifutions, agencies and entities
of government are nof entitled to additional remuneration. In line with the above, the National
Treasury has published the rates as follows:

Commissicn of Inguiry Committee of Inquiry

Members Per day Per hour Per day . Per hour
Chairperson R 5230 R 654 R 4317 R 540
[ Ordinary members | R 3888 R 488 R 2619 R 327

Public servants will not be paid unless they have taken leave from their employment for the
day of the short-listing and declare to their Human Rescurces of their appointment on the
Selection Panel {(a copy of the letier must ke sent to the Department of YWater and
Sanitation).

Meefing procedures
Secrefariat

» The Secretariat will be prov‘ded by the Department under the DDG: Water Sector
Regulation.

+ The Secretariat shall take overall respansihility for coordingtion of meefings, preparation of
agendas, minutes and documents for the meetings. This will involve liaison with members
an agenda items efc.

Meetings

s Reelings will fake place as scheduled by the Chairperson.

» The venue, time and date may be changed on request of a majority of the members.

« Additional meetings may be scheduled by the Chairperson in the event of him/her
identifying important matters for discussion, which in his/her opinion cannot wait until a
scheduled meeting takes place.
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+ The notices of the mesetings and documents including Draft Agenda items will be
circulated through emalil at least three (3) days before the meeting.

« Requests for agenda items should be lodged with secretariat at least five (5} days before
the meeting.

» Apclogies of absence should be sent 1o secretariat in writing five {5} days hefore the
meeting.

Quarum
« The guorum will consist of half the number of Panel Members plus one {50+1}.

Termination of Panel Membership

« The following specific reasons will be considered to be sufficient for the termination of the

8.1
6.2
6.3

5.4

85

7.

services af a Panel Member:

- Absent from three (2) meetings without an apology; :
- Making any public statement as a member or behaving in a manner that can or will
embarrass the Minister or the Department or other members;

- - Divulging any confidential or embargoed information bafore due or publication dates or

deadlines; and
- Involved and found guilty of any criminal, fraudulent or illegal activity which may, inter affa,
emanate from activities of the Panel, its Members or the Department.

Dispute Resolution

If the Panel Members cannot reach consensus, a decision will be taken through voting. The
Chairperson is excluded in the voting process, however, in the case of a tie, the Chairperson
will cast the deciding vote.

Principles:

Skills based: The Board of the Water Sacfor Entities are predominantly expert based board
and therefore members shall be selected based on experience, knowledge and expertise of
the water and related sectors.

Independent thinking: The members of the Board should be indepandent thinkers who
can analyse and articulate the issues at hand and be able to provide strategic direction to the
Baard and the Minister.

Transformation: The members of the Board sheuld have the interest of South Africa at large
and in particular the passion for developing the water sector and commitment to the broader
transformation agenda of govemment.

Credibility: The members must have credibility with a good reputation and be people of
good standing in their respective areas of expertise or the sector.

Availability: The members should be available, be prepared to serve, dedicate time to
read the documents and give sirategic input.

Criteria for Board Member Selection:

The following criteria serve as 2 guideline and are to be applied as far as possible without
jeopardising selection of the strongest or most appropriate nominges.

Appropriate skills set

Skills profile of the proposed Board is balanced and consists of the following set of skills: -
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7.5

7.8

8,

- Information Technology,

- Business Development;

- Finance, Audit and Risk;

- Human Resource, Ethics, and Legal,

- Research and Innovation; and

- Demonstrate leadership and Corporate Governance experience.

Mix of the old and new beard members

To ensure continuity it is recommended that a maximum of 40% of the recommended
candidates by the selection panel are old / current Board members.

Succession plan

The age profile ranges to be considered between 30 and 83 years old.

Gender representation

A least 50% women representafion should be considered.

Race representation

Race should be considered.

Sector spread

Sectors should be from within the water services and water resources.

Exclusions -
In short listing of the candidates the following are excluded:
« DWS officials will be excluded because the MWinister is the sharehelder but other
aovernment officials can be considered.
Farmer employess of the Entity who have left the employment less than three (3} years.
Old Board members who has served three (3) consecutive terms of four (4) years each.
Those who ars not South African citizens. ’
Those who provided incomplete information.

Those who de not have extensive experience (5 years) in the water and sanitation sector
and related sectors or in corporate governance.

Late applications shall be excluded.
» No signed proposer and seconded shall be excluded.

* & & & &

Conclusion

We thank membere of the Selection Panel for agreeing to be of service to the country.
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MIKISTRY
COMMUNICATIONS AHD NG| TAL TECHNOLOGIES
REPUBLEC OF SOUTH AFRIGA

Private Bag X880, Pratorig, 0001, Tal: +27 12 427 BZ70 Tam «I7 12 427 9115 Privata Bag X 151, Cape Town, 5000 Tel: +I7 Z{ 489 5223
. Faot 27 21 482 1848 .
URL: hitp:thawondcdb oz

Department of Communlcations and Digital Technologles

Tha Department is 2n equal apportunity deparment and the Depaitment's intention is ko promote equity through the filling
of thass posts.

NOTE: Applications must e submitted on a Z83 Formn, obtainable fram any Public Servica department and should be
accompanied hy a recently updated comprehensive CV and cerfified copies not older than six {6} months of all
gualification{s), and |D document.

The successful candidates must discloze particulars of all registrabta financial jnberests and sign employment contracts
within one month from the date of assumption of duty. Psrformance Agreements must be concluded and signed within
thres months fram the date of assumption of duty.

Note: Applications receivad after the cloging date will not ba considered. Faxed or e-mailed applications will be considerad.
Should you be in possasslon of a foreign qualification, it must be accompanisd by an evaluatlon certiflcate from
the Saulh African Quallfisations Authority {SAQA). Failurs to submit the reguested documents will result in your
spplication not being considerad, All quallfications are subject ta verification. Due to the large volumss of responses
anticipated, recaipt of applicatiions will not be acknowledged, and corespondence will be limited to shortlisted candldates
anly. All shortiisted candidates wili be subfectod to 8 fechnical exercise that intands to test refevant technlesl
elemrents of the job, the foglstics of which wilf be communicated by the depariment Folfowing the Intarvlew and
tachnical axercise, the Selection panal will recommend candidates fo affend a generic managerial competency
assassment using the mandated DPSA SMS competency assessment foois. All shortlisted candidates will be
subjectsd to persennal suitability checks and the successful candidate will have to undergo a full security wetting. All
applicants must declars any canflict or peresivad conflict of Interest and must disclosa mempership of Boards and
directorships associabed with. The succassful candidate also has to discloss annually hisfher financial interest. [f you
hava not been contzeted within three (3) months of the dlosing dats, plsass accapt that your application was unsuccesskul,
Plaase note that Vs submitied will be destroyved after the threa (3] months period. The Department resarves the right
not to make appointmanlkis) to the advertised post(s). Candidates, whose appointmentpromotion/transfer will promote

the achizvemant of employment equity within the Depariment, will receive preferancs, :

CLOSING DATE: 10 July 2020




POST: DIRECTOR-GENERAL: COMMUNICATIONS AND DIGITAL TECHNOLOGIES (& YEAR CONTRACT)

SALARY:

CENTRE:

REQUIREMENTS:

DUTIES:

ENQUIRIES:

ENQUIRIES:

An all-inclusive package of R1 378 533 perannum and a 10% non-p:nsianahle HoD allowance

Pretaria, Hatfield

A camprehensive understanding of public policy, preferable in the ICT sector, end proven
knowledge of the dynamics of tha new converged emviranment, backed by an undergraduats and
postigraduate qualifications up to NAF level B as reconnized by the South African Qualifications
Authority (SAQA). Applicants shauld have 8 to 10 years of experisnce at a senior managerial level
(at least 2 years of which muzst be with any organ of Stata as defined in the Constitution, Act 108
of 1008} as well as the successiul complstion of the Public Service Senior Management
Leadetship Programma as endeorsed by the National Schoal of Gevemment available as an online
course on Advanced knowledge of South African ICT sactor, its palicias and
how they are impa on by nlobal development will ba an added advantage, COMPETENCIES:
Extansive knowledge of the Public Service Regulatory Framewarks and the Public Finance
Management Act, Supply Chain Managemant and other relevant prescripts. Sound knowledge
of ICT reguilatory environment. Sound financizl 2nd econarle manitoring/analysis capabilities,
and proven change managemant abilities. Advanced knowledge of managemant and service
delivery nnowvation, prohlem sohing skila end analysis attributes. Be client and customer
arisntaion. Excellent communicetion skills, both veibal and written.  Analytical thinking and
research skllls. Strategic thinker f [eader / manager who can operate at variaus levels and in &
complex stakeholder environmant. Sound knowledge of the polltleal economy of the |CT sactor,

Reparting fo the Rlinlster, the Director-General will be responsible for providing strategic
leadership and direction In delivering the mandate of the Department. Ha/she will: Provide overall
strategic leadership of tha depariment fo achieve the strategic goals and cutcomes of the
departmeant. Act as the Accounting Officer of the department in ensuring that the rescurces
allocated to the department are aptimally used to achievs the siwategic objectives of the
dapartment. Coordinate and facllitate an affordable broadband access throughout the Republic,
pariicularly in under-serviced areas (rural and townships) in line with SA Connect. Coordinate and
facilitate the implemantatien and completion of BOK. Faclitate and coordinats the devalopmant
of an inclusive infarmalion sociely and knowledge econormy through the comprehensive e-
strateqy. Ensure that all the State-Owned Companies {SOGs] under this department funetion
aptimally and daliver on their respective mandates and whera necessary they are rationalised in
line with the recommendations of the Presidentizl Review Committee. Facilitete and coniributs to
the: development of modam, sustainable, competitive and affordable Postal and IC T sactor in the
Republic. Ensura that there are effective and integrated policies to drive tha growth of this sectar
in South Africa,

IR - 2 421 7100, Ms Tania Beukes +27 12 427 5254 SR

Knowledae of project management practices. Knowledge of businezs praciices and procasses
Competencies Required: Strategic capability and |eadership, Anancial managernsnt,
problem solving and analysls, people management and empowsrment, project management,
knowledge management, change management, sarvice delivery innovalion.

Reparting to the Senior Ressarch Expert an 4R, the successful candidate will be responsinle
for conducting ressarch op identified economic sectors to be advanced for global
competifvaness through 4IR and statisfics. Coordinating and monitoring the implementation
of 4|R interventions and programs with a focus on statistics. Participaling in international and
regional discuaslons and conferences on 4lR matters. Davelopment of the socio-economic
impact assessment and Fourth Industrigl Revolution indicators in relation to public policy
development.

‘? 12 421 7100 . +27 12 427 5254, T



